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GB-1801
General Assembly of the Christian Church (Disciples of Christ)

Including the Office of General Minister and President
Susan Morris, Moderator

Beau Underwood, First Vice Moderator; Timothy Lee, Second Vice Moderator Belva Brown 
Jordan, Moderator-Elect

Teresa “Terri” Hord Owens, General Minister and President

General Minister and President
Building Relationship
In the first several months of my tenure as General Minister and President, I have traveled across 
the US (hoping to get to Canada soon) to preach, lead workshops, and hold Q&A sessions at a 
variety of events, including regional ministers’ conferences and retreats, women’s gatherings, 
college events. A pastoral visit to congregations affected by Hurricane Harvey in September 
allowed me to see personally how much the work we do through Week of Compassion means 
in times of disaster, but most importantly, during the long period of recovery. In addition to the 
generous gifts to Week of Compassion from congregations and individuals, the general ministries 
of our church showed up to support our sisters and brothers in Puerto Rico after Hurricane Maria, 
and we went together to visit them in November. Our sister churches in Puerto Rico expressed 
their profound gratitude for that support. NBA sponsored a tour as I joined them to hear from 
NBA partners and congregations in Cleveland, Dallas and Oakland. The love of Christ and Christ’s 
church is being magnified and multiplied, and there are seeds being planted. There is such life 
in our church, and we can see that wherever we are living into the command of the gospel to 
love God and neighbor, lives are being changed. Small churches that wondered how they would 
survive are finding new life through new mission. Large churches are learning from small ones 
how to think differently and find new opportunities for vibrant ministry. As I continue to build 
these relationships, I pray that it will continue to set the stage for the work in which we are 
engaged, shared in the report below.

Administration
I have met with the senior staff of the OGMP, and those affiliated ministries who report 
through the OGMP. We are finalizing a contract with an HR consulting firm to perform an 
audit to help ensure statutory compliance, use of consistent HR policies, documentation of 
position descriptions, job bands/categories, as well as guidelines for performance planning and 
evaluation, and compensation policy.

As noted below, with the retirement of Howard Bowers, Yearbook management responsibilities 
have been assumed by John Goebel and Cherilyn Williams. Updated procedures have been 
developed with the regional ministers to revise processes for submission and validation of data 
for the Yearbook. A key initiative in the coming year will be to develop a database infrastructure 
that will make Yearbook data more accessible online for analysis. This will also include a clergy 
repository that will support leadership development and communications across the church. 
GCOM, and general ministries such as DCEF, who use the Yearbook data, are interested partners 
in this work, and we will also work with the College of Regional Ministers to ensure the database 
and its associated reporting meet their needs.

Budget
Because of recent action by the Pension Fund, an additional allotment from DMF has been re-
allocated to the OGMP. Some have suggested that this might afford the hiring of another senior 
leader in the OGMP. At this point, there are several factors which make such a hire unwise:
Need to strategically identify the need for and define the role of such a leader
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Uncertainty as to administrative costs of General Board, any future Mission Council or Mission 
First costs.

Higher health insurance costs
Anticipated decline of DMF receipts. To enlarge the base expenses in this environment is 
not sustainable. Working with regional ministers to enhance connections, and improve 
communications is an important first step to turn this tide and re-engage congregations, both 
existing and new.

To add additional staff would place the entire budget back on the edge of uncertainty. As we work 
to improve the engagement of congregations and individuals relative to DMF and giving overall, 
and consider possible opportunities to endow the OGMP, we can revisit what opportunities are 
afforded re: staffing.

We will also need to consider not only how we divide ‘the pie’, but how we work to expand the 
pie. The Mission Finance Committee will be charged with focusing on this important work.

Moderators Retreat
The Moderator team and senior OGMP staff met in retreat in early September. In addition to 
spending time getting to know one another, our conversations included the following:
General Assembly 2017, and brainstormed ideas for the 2019 General Assembly theme. The 
lack of “no” votes on any resolution was noted, raising concerns as to whether varied voices 
are 1) attending GA, and 2) feel free to speak at GA. We are planning for the first meeting of the 
Program and Arrangements committee to occur in January/February 2018.

2019 General Assembly proposed theme: “Abide in Me” – John 15 (we will choose the specific 
passage from that chapter and finesse the theme’s tag line.) The goal is to address the need both 
for deep spirituality AND the work of justice as we share the gospel “to the doorsteps of the 
earth.” We want to promote both aspects of Christian life and witness as integral to sharing the 
gospel and making disciples/Disciples.

We also reviewed the history and work to date of the Mission First initiative. There was 
consensus that an evaluation and re-centering of our plans for Mission First was in order, and the 
Mission Council Executive Committee would be convened as a first step.

Mission First
The Mission Council Executive Committee met immediately following the Administrative 
Committee in October 2016. A separate report on the deliberation and work done since July 
2017 will be presented by Sue Morris, moderator and chair of the Mission Council, and Belva 
Brown Jordan, moderator-elect, and chair of the Mission Council Executive Committee. Thanks 
to working group chairs Rebecca Hale, Chris Dorsey and Bill Spangler-Dunning. Small groups will 
engage during the General Board meeting as together we hear the feedback from these working 
groups and together discern the future direction for Mission First.

Regional Ministry Engagement
I have been engaged in helping the Northeastern Region to re-establish an active regional board. 
Thad Allen is now engaged to provide regional ministerial support until the region can determine 
the nature of and how to support an interim or settled regional ministry role.

I have been engaged with the leadership in the Ohio region as they walk through a period of 
financial crisis. They have been quite open during this difficult time and are considering what 
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model of regional leadership will be most appropriate and effective for them going forward. 
General ministry leadership in DCEF and CCF have also come to the table to provide consultation. 
In conversation with the College of Regional Ministers, I am clear that it is important to ensure 
closer engagement with regional and general ministry leadership all along the way. Our 
covenantal relationships require transparency, trust, and willingness to name and address issues 
directly and in a timely fashion. Our polity cannot create barriers to covenantal engagement.
I will be joining with the College of Regional Ministers as they discuss the impact of changes that 
regions make in their distribution of funds to DMF. It is clear that when regions face financial 
difficulty, DMF suffers. However, as we consider those impacts, it will be important to address 
not just how the DMF dollars are allocated, but how we finance the work of our whole church. To 
that end, the moderator will charge the Mission Finance Committee to specifically address this 
issue and bring recommendations back to the General Board.

Cabinet
The Cabinet of General Ministries last met for its quarterly meeting on February 28. New general 
ministry leaders, Sotello Long (President – DHM), and Rick Lowery (President - DCHS) joined 
the group for the first time at the September 2017 retreat. Since the retreat, I have received 
support from the Cabinet to engage an HR task force in an audit of general ministry HR policies. 
Representatives from most of the general ministries are now working to audit policies for specific 
language regarding sexual harassment and misconduct, as well as racist language. The general 
ministries employ many lay persons, and it is important to establish a culture of zero tolerance 
for sexual harassment and sexual misconduct, and to be clear with all employees of the general 
ministries that we are a just employer and that we are providing a work environment where they 
are safe, and can find support should any violation occur.

Justice Ministry
In preparation for the Poor People’s Campaign on Monday, May 15, 2018, I have been engaged 
with Disciples minister and co-chair of the Campaign, Dr. William Barber, and his team as they 
have held press conferences in Washington, DC, and held rallies and training sessions across the 
country. In regions and congregations across the US, Disciples are engaged. This work helps us to 
fulfill the GA 2017 resolution calling every expression of the church to support and encourage the 
Poor People’s Campaign. For 40 days beginning on May 15, direct action will take place at state 
capitols, focusing on local issues. Action will also take place in DC. Disciples are engaged through 
their local Poor People’s Campaign coordinators, with some regions and congregations directly 
engaged in leadership of these efforts.

Disciples from across the US were present at the A.C.T. (Awaken. Confess. Transform.) Unite to 
End Racism kickoff rally on the National Mall on April 4, 2018 in Washington, DC. Sponsored by 
the National Council of Churches, former General Minister and President Sharon Watkins is the 
Director of this effort. The rally on April 4 focused on the commitment of the faith community to 
confess its complicity in racism and renew its commitment to dismantle it. This event was only 
the kickoff, and a long-term plan for action is forthcoming.

Reconciliation Ministry is celebrating its 50th
 
anniversary, featuring a video campaign reflecting 

on Dr. King’s sermonic line, “Remaining Awake Through a Great Revolution.” As we work to live 
into the GA 2017 resolution calling Disciples to recommit to the Reconciliation Ministry, it will be 
important to leverage energy and resources beyond the Reconciliation Ministry staff to live into 
this priority.
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In order to better coordinate such efforts and maximize both Disciples’ presence and efficacy, 
we will need to define a central role that can assist in coordinating regional, congregational and 
general ministry engagement in such national efforts. Coordinated efforts help to optimize our 
presence and more importantly, our ability to impact the issues we care about.

I have issued statements in response to several social justice issues to the incident in 
Charlottesville, VA, the ban on transgender military service, the rescinding of temporary 
protected status (TPS) to several groups.

I convened the Justice Table ministries in mid-September to strategize around collaboration and 
communication across the church as various Disciples’ ministries engage in social justice witness 
and activism. A Basecamp project has been established to allow the leaders to be aware of 
various projects and programming. Communications Ministries is working to develop a regular 
means by which to share these opportunities with regions and congregations.

April Johnson, Minister of Reconciliation, and I gathered with Disciples clergy, including NBA 
leadership, in St. Louis to learn about and express support for their collaboration with other St. 
Louis area religious leaders and organizations in direct action initiatives. Community-based direct 
action continues in response to the recent non-guilty verdict of a white policeman charged with 
the killing of a black man. Other general ministry executives from Indianapolis also attended the 
session in solidarity with our Disciples engaged in St. Louis.

General Assembly 2019 - Planning
The Program, Planning and Arrangements (PPA) Committee met in January 2018 in Des Moines, 
IA, site for the 2019 General Assembly. In constituting this committee, attention was paid to not 
only racial/ethnic, gender and age diversity, but also to theological diversity. The theme was 
affirmed, “Abide In Me”, and the group discussed how best to implement suggestions from the 
GA Futuring Task Force. With the Assembly set to end 1/2 day sooner than usual, the Saturday 
afternoon session will include an opening ceremony, as well as business reports from general 
ministries. The goal, as recommended by the Futuring Task Force is to make GA more celebrative, 
and to involve attendees in that celebration as we gather. We will separate the opening ceremony 
pageantry from the opening worship on Sunday night in order to ensure a focus on worship that 
night.

The general ministries have indicated their support for delivering their reports in new ways 
to enhance engagement and understand, and also make best use of limited time. Other ideas 
included “sacred conversations” to discuss business items on the day prior to their being on the 
docket in the business session. The Bible study team will work to deliver Bible studies on multiple 
platforms and will pursue various types of study guides. A committee staffed by general ministries 
will work to see how premier events hosted by general ministries might be offered as educational 
tracks. The closing ceremony will include some form of passing the torch to the next host city/
region. The various planning sub-teams have now been organized and will be working from now 
until time to open registration in the fall.

Ecumenical Ministry
The Christian Church (Disciples of Christ) in the US and Canada is in conversation with the United 
Church of Canada to reach a full communion agreement. Paul Tche, President of the Council on 
Christian Unity, is leading our efforts, and we are excited about this engagement. We anticipate 
bringing a recommendation to the General Assembly for formal approval in 2019. I will attend a 
meeting of the Central Committee of the World Council of Churches as a guest in June 2018 in 
Geneva, Switzerland.
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Center for Faith and Giving Report to the General Board Spring 2018

Our vision: To create a culture of generosity across the life of the whole church.

Our mission: To provide resources that teach stewardship as a spiritual discipline and faithful 
whole-life response to the abundant provision of God.

Director: Bruce A. Barkhauer

Standing Committee: Erin Wathen (Chair), Eric Farris, Denise Bell, Sam Ramirez, Melissa St Clair, 
Terri Hord-Owens*, Sotello Long*, Gary Kidwell*. (*denotes ex-officio)

2017 was a banner year for the Center for Faith and Giving. Aside from the many ways we 
engaged the church with our resources, the biggest news may be that we operated without a 
financial loss! We did not draw from the reserve fund and we finished the year being able to 
return a $4,000 operating surplus to that fund. Considering that we had budgeted a draw from 
the reserve of over $18,500 for 2017, we are elated to report this news to you. (net gain of over 
$22,000!)

Historical perspective: For those not familiar with how the Center was launched, it is important 
to know that we started our ministry in 2010, with an anticipated deficit budget of $30,000 per 
year going forward. Having just over $200,000 in reserves when we began, we projected that the 
reserve fund would be exhausted prior to the end of 2015 if no additional income streams could 
be created. Also, during this time (as with the rest of the church) our contribution from DMF has 
declined at a rate of roughly 5% per year.

Despite this, we are pleased to report a closing reserve fund balance YE 2017 of over
$102,000. This has been accomplished with prudent fiscal management, faithful stewardship, and 
the generosity of our ministry partners. We are grateful. Every year may not be as exceptional as 
this past year, but we are thankful for this significant positive turn in our finances.

We also ended 2017 with a farewell to Dennis Williams, who faithfully served as a member of the 
Standing Committee. He provided wisdom and humor as he contributed to our common work 
for his 5-year term. We welcomed Melissa St Clair, Sr. Minister at Heart of the Rockies Christian 
Church to our team in 2018 to serve a term that will expire in 2023.

The Center continued to produce annual campaign materials that serve both the Disciples and 
the United Church of Christ. These resources provided a major income stream in 2017 as over 800 
units were sold to UCC congregations. New materials for 2018 are being completed at the writing 
of this report under the theme “What Shall We Bring”. They should be available March 15, 2018.

In 2015, the General Assembly (meeting in Columbus, OH), charged the Center to create a study 
document on stewardship and its implications for the 21st Century. In 2017, the GA meeting in 
Indianapolis, IN received the document (GA-1732) and encouraged the church to consider this 
important work. Director Barkhauer, aware that there was a good chance the study document 
may not find its way from the protective covers of the docket into the church, assembled a team 
of curriculum writers to make the 22,000-word study more accessible for congregational use. 
That team created a six- week stewardship study entitled Overflowing which became available 
for use on March 1, 2018. We are pleased that our General Minister and President has called the 
church to a time of study and reflection on stewardship for the 2018 Eastertide season, and has 
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encouraged the use of this curriculum. The material is designed with both Adult and Grade 6-12 
designation. Youth are an intentional priority for the church and teaching young people about 
faithful stewardship is a priority of the CFG.

Our ecumenical relationships remain strong, as the CFG continues to participate in a leadership 
role with the Ecumenical Stewardship Center. Our director serves on the ESC Board of Directors, 
has had several articles published in ESC resources, and is a part of several study teams that are 
considering, among other things the future of the offering (with the advent of electronic giving), 
and models for teaching stewardship and generosity to children. He is also on the planning team 
and will be a presenter at the Pathways to Generosity: Signs of Hope conference in Dallas, TX, 
April 3-5.

Other honors for Director Barkhauer include an invitation to present the James R. Reed Lecture 
on Stewardship as a part of the Stalcup lecture series (Brite Divinity School) in Fort Worth, TX 
on May 4, 2018; having a review of Walter Brueggemann’s “The Bible and Money” as well as a 
sermon published in Encounter, and being invited to co-author a book of devotions based on the 
National Parks (Chalice Press).

The Center continues to resource congregations, regions, seminaries, and general ministries 
of the Christian Church (Disciples of Christ) with biblically based, theologically sound, and best 
practice-based principals that increase our understanding of stewardship and lead to the practice 
of generosity.

We covet your prayers and desire to be utilized in your ministry as we seek to serve our church 
together.

Christian Church Services, Inc.
PO Box 1986

Indianapolis, IN 46204
317-713-2405

Terri Hord Owens, President; Todd Adams, Board Chair; Sharon Coleman, Staff

Christian Church Services (CCS) is the umbrella corporation that coordinates the shared services 
of the Disciples Center. Since the last assembly, the ministries housed in Disciples Center have 
settled into their new offices. CCS oversaw the negotiations, build out and relocation of the 
Disciples Center. Management of the building is now handled by Cushman & Wakefield – a global 
real estate company. Cushman & Wakefield have dedicated staff with offices in our building to 
address any questions or concerns. A representative from their staff, typically the Vice President, 
meets annually with the CCS board to discuss improvements and ongoing projects.

The CCS board is comprised of the general ministry presidents from each ministry housed in 
the building. The board meets 1-2 times annually to review finances, set and approve budgets, 
approve holidays and closing dates, and evaluate the management of the building. Terri Hord 
Owens, General Minister and President is the president and Todd Adams is the current board 
chair.

The Office of the General Minister and President created a procedural manual documenting 
all procedures managed by the office. The manual was approved by the board of directors and 
shared with each ministry. Key leadership is provided by Sharon Coleman for management of the 
building operations and John Goebel for management of the finances.
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College of Regional Ministers Report to the Administrative Committee

President Cathy Myers Wirt, Oregon and SW Idaho; President Elect, Greg Alexander, Kentucky;
First Vice President, Bill Spangler-Dunning, Upper Midwest; Second Vice President, Susan 
Gonzales-Dewey, Pacific SW; Secretary, Pamela Holt, Oklahoma

The College of Regional Ministers is made up of lead staff members of each of the 32 regional 
churches and the leaders of the three Ethnic Ministries and meets 2-3 times annually for spiritual 
renewal, mutual encouragement, continuing education, and matters of church oversight and 
service.

On non-General Assembly years, the CRM holds a meeting in the summer which includes the 
Moderators of each of the regional churches for community building and skill building. The CRM 
also meets for a meal function at each General Assembly and invites the former members of the 
CRM and their spouses to the function at a reduced cost to continue the ties of friendship and 
fellowship within this group of church leaders.

The officers of the CRM, known as the CRMX, meet 6-8 times a year online for business between 
the formal meetings of the CRM.  Officers of the CRM are elected for a two year term of service 
during the off General Assembly year gathering in the summer.

The CRM is divided into five fellowship groups based on geography. The Fellowship Groups meet 
in person once a year for community building and program coordination. Two of the five groups 
currently meeting together for this function.

The funds of the CRM are managed by the OGMP Office. The CRM work is funded through annual 
dues contributed by the regional churches, invested funds, and regional church budgets through 
voluntary work done by its members.

One of the challenges/opportunities of the CRM is the high level of turnover in the membership. 
The regional churches lead staff have had vastly different amounts of tenure in the job. Below see 
the range of service of the regional ministers in regions by their amount of tenure.

Five regions have been served for 14-22 years;
Six regions have been served for 6-11 years;
Six regions have served for 3-4 years;
Seven regions have been served for 1-2 years;
Two regions called permanent staff in February 2018,
Six regions are served by interim ministries/strategies.

In addition, two regional churches have changed their models to have multiple regional ministers 
as teams. This reality means adding five more persons using the title of Regional Minister for 
ministry. While the college only has one member per regional church that attends its meetings, 
this still translates into exceptional transitional movement in the CRM. Our reality is that nine of 
the 32 regional churches are being served by current leadership who have two years or less in the 
position while six regional churches are in interim staff mode.

This means that 15 of the 32 regional churches have new or interim staff. And, if you add the six 
RMs that have served between three and four years, you can observe that 21 of 32 positions are 
interim or filled with someone with four or less years of experience in that region in that role.
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We have four regional churches where the current RM will be retiring or finishing a designated 
term within the next 2 years. With all of our internal change, we find ourselves in the 
environment for ministry with a new General Minister and President as well as two of the three 
Ethnic Ministry Leaders in Interim. Add to that four of the General Ministry leaders recent in their 
permanent job positions, and we find our life a bit in flux and are experiencing a need for some 
difficult growing pains sort of conversations.

Our life together as a CRM is rich with new ideas and less governed by institutional memory. We 
are finding our way through some interesting days.

Highlights of 2017-2018

John Mobley (Alabama NW Florida) assists in the assigning of CRM senior members to assist 
Regional Churches in transition of staff. During this program year he has assisted the following 
regions who have been in transition: Nebraska, Kansas, Northeast, Southwest, Florida, North 
Carolina, South Carolina, Ohio, and Virginia. Currently six regions are in interim, one is starting a 
search to prepare to call a new RM when the current staff completes a second six year term, and 
three regions (West Virginia, Pennsylvania and Northeast) are served by one regional minister. 
Coaches for the regions assist our General Minister and President to move through interim and 
permanent staff selection.

Ten Regional Ministers represent the CRM on the Mission Council. These ten are divided between 
the three working groups currently established by the MC.

Four of the CRM members served on the General Commission on Ministry.

Teresa Dulyea-Parker (Illinois Wisconsin) and John Mobley (Alabama NW Florida) represent the 
CRM on the Administrative Committee.

The CRM maintains a webpage for the public to learn about their work with a private area 
for confidential business. The CRM also maintains an active listserv system for fluid and quick 
communication.

The CRM was actively present at the 2017 General Assembly, with members at almost every meal 
function, in workshop leadership, staffing a booth consistently where people could come for 
conversation about regional ministry and search and call placement, held a pre-assembly meal 
function together, and led in multiple ways in the worship life of the General Assembly.

Susan Gonzales-Dewey (Pacific SW) is working on the program for the July 2018 FORM 
(Fellowship of Regional Moderators) meeting in Birmingham, Alabama the days preceding the 
National Convocation gathering. The CRM meets in the same time frame with part of the time 
spent with both groups together. This date and location will allow many of the CRM members to 
stay for all or part of the Convocation. Susan has initiated, and is encouraging, the networking 
of the Regional Moderators. A number of the Regional Moderators met during the 2017 General 
Assembly with Susan’s assistance.

LaTaunya Bynum (Northern California Nevada) conducted a survey among the CRM membership 
to learn the level of training of each member in the Anti- Racism/Pro-Reconciliation work of 
the whole church. She also learned about the structures within the regions that move this 
work forward. The need for Anti- Racism Training appropriate to the findings of this survey led 
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to a full day of Anti- Racism Training in our November 2017 meeting led by two trainers from 
Reconciliation Ministries. The Anti-Racism Team of CRM will move this work forward in 2018-
2019.

At the end of 2017, the CRM met with members of Obra Hispana and NBA to hear about the work 
following General Assembly around issues of immigration. The College initiated an opportunity 
for regional churches and ethnic ministries to make pledges to increase the staff time of the DHM 
housed Immigration Attorney position. This effort yielded a total of over $13,000 per year in 
three year pledges of support.

Twelve of the General Units have at least one Regional Minister on their Board of Directors/
Trustees, Regional Ministers serve on all of the Ethnic Ministries boards, Disciples Women 
Leadership, Reconciliation, Week of Compassion and General Commission on the Ministry. Four 
Disciples Colleges and six Disciples Seminaries have Regional Ministers on their boards.

Goals moving into 2018-2019 include
• Continuing to form a deep and collegial relationship with the new GMP;
• rewriting our training manual for regional ministry;
• reengaging at a deeper level our anti-racism work;
• re-examining the distribution strategy of the regional church pool of DMF;
• creating innovative methods for regional churches to work together in new partnerships;
• taking better advantage of on-line meetings to share resources and training;
• initiating a monthly online conversation about one aspect at a time of regional ministry work;
• creating a covenant around search and call practices with representatives from CRM and all 

three Ethnic Ministries’ leadership;
• rewriting the CRM bylaws;
• redefining the CRM identity in light of new emerging models of regional ministry leadership; 

and continuing to find ways forward in collaboration with all the ministries of our whole 
church that we may be a CRM that helps to bind together the work of the whole church and 
the congregations through mutual relationship, vision and action.

Rev. Dr. Cathy Myers Wirt, President
February 24, 2018

Communication Ministries
Cherilyn Williams – Assistant Vice President for Marketing and Communication

In the period from the last General Board meeting in February 2017, Communication Ministries 
has
• Successfully introduced the General Minister and President nominee via video, print and 

web-based media.
• Implemented an electronic whole-Church calendar hosted on the disciples.org website.
• Continued consistent distribution of weekly Disciples News Service and bi- monthly Disciples 

Together e-letters as well as stories written and content updates on the websites. (We are 
rejoicing that recently we have seen an uptick in story submissions which indicates renewed 
connection.)

• Begun a new emphasis on planning and analysis around social and electronic media.
Developed a communication analysis plan to continue evaluating and improving our efforts. 
Since General Assembly in July to late February when the following statistics were gathered, 
we’ve already seen encouraging improvement on all our communication outlets.
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Social media
• Facebook page - 575 new likes since July. Our engagement rate (the percentage of 

people who saw a post and engaged by clicking/reacting/sharing/commenting) ranges 
from around 2-5%, while the average engagement rate for nonprofits is around 0.27%. 
Our follower total is over 32,000.

• Twitter profile - over 200 new likes since August. Our engagement rate has grown from 
1.9% to 2.7% in that time, and the nonprofit average is 0.051%. Our follower total is over 
2,500.

Email newsletters
• Disciples Together - over 2,200 subscribers. Its open rate (the percentage of recipients 

that opened the message) has grown from an average of 33% to 38% since August. 
The click rate (the percentage of recipients that clicked on a link within the message) is 
consistently around 17%.

• Disciples News Service - over 5,000 subscribers. Its open rate has grown from around 
35% to 40%, and the click rate has grown from 25% to 28%.
The religious organization averages are an open rate of 24% and click rate of 7.6%. The 
general nonprofit averages are an open rate of 19% and click rate of 8%, so both of our 
newsletters are well above these industry benchmarks.

Website
Traffic on disciples.org has stayed consistent over the last several months. Between all 
of the main pages on our website, we averaged 42,874 page views in the second half of 
2017 (winter was slower than summer/fall). The most clicked links on the home page 
have been Subscribe to DNS and the Learn more/Identity page.

• Continued/continuing to collaborate with Treasury Services staff and regional ministries for 
the Year Book & Directory duties, particularly in updating the databases.

• Organized and implemented production of the Easter special-day offering aswell as 
supporting the publicity efforts of the other five special-day offerings.

• Commenced planning of the General Assembly with participation in publicity and 
educational offerings alongside General Assembly staff.

• Worked/working toward effective technological support through outside vendors.
• Assisted/assisting to promote the Poor People’s Campaign: A National Call for Moral Revival 

and the National Council of Churches’ ACT Now anti-racism campaign.
• Began planning for more effective use of app
• Renewed emphasis on Disciples Mission Fund connection in stories and mentions in social 

and other media such as print ads and presentations.
• Continued/continuing to convene monthly meetings of communicators from most general 

ministries to share knowledge and support messaging. The group is working toward a 
strategic plan to offer more support to regional offices.



252

Disciples Center for Public Witness 
5 Thomas Circle, Washington, DC 20005

202-797-0113
410-212-7964

justice@disciplescenter.org www.disciplesjustice.net www.facebook.com/DisciplesJAN 
www.twitter.com/DisciplesJAN

Executive Director: The Rev. Dr. Ken Brooker Langston revkenbl@yahoo.com

Originating in the Christian Church Capital Area, the Disciples Center for Public Witness (DC4PW) 
is now a justice advocacy ministry for the whole church, with a presence not only in Washington, 
DC, but also in New York, California, and Canada. Our mission is to apply our denomination’s 
passion for justice and our vision of true community to the public policy issues and concerns 
that affect the lives of people here and around the world. We do this in large part by informing, 
connecting, and empowering Disciples and other people of faith to engage in ecumenical and 
interfaith justice advocacy in the United States and Canada.

Our current priority issue-areas are those established by the Justice Table (an informal and 
collaborative gathering of general ministries and invited social justice ministries and advocates): 
poverty/hunger, women and children, immigration and refugees, care for creation, and just 
peacemaking. Other key issues on which we work are racial justice, worker justice, health care, 
mass incarceration, religious liberty, and torture. International areas upon which we have focused 
include Africa, Central America, Cuba, Haiti, and Israel/Palestine.

DC4PW encourages greater education and advocacy on public policy issues and concerns in a 
number of ways: informing advocates through social media, visiting and advocating to policy 
makers, organizing and participating in rallies and vigils, attending and participating in justice 
advocacy gatherings, providing speakers for forums and other events at local congregations (as 
well as regional and general assemblies), and informing and advising other ministries about their 
potential involvement in justice advocacy in relation to particular public policy issues.

The social witness of DC4PW also reaches out beyond Disciples through two of its ministries, 
one ecumenical and the other interfaith. The first is the Ecumenical Poverty Initiative (EPI) and 
the second is Let Justice Roll (LJR). EPI, an anti-poverty ministry shared with the ecumenical 
community, is currently focusing on getting more religious leaders and faith-based advocates to 
learn about and speak out about the U.S. federal budget, federal and state programs that combat 
poverty, student loan debt, and the abuses associated with payday lending. LJR is an interfaith 
campaign to promote greater worker justice by closing the earnings gap between different races 
and ethnicities, achieving paycheck equality for women and men doing the same work, and 
increasing the minimum wage on the way to a just and sustainable living wage.

EUROPEAN EVANGELISTIC SOCIETY
6337 Hollister Drive Indianapolis, Indiana www.eesinc.org

317-299-0333
Dr. Tony Twist, President 2018 General Board Report

The European Evangelistic Society (EES), incorporated in 1946, has now been in existence for 72 
years. The Institute for the Study of Christian Origins was established in Tübingen, Germany in the 
early 1960s. Its purpose is to encourage and guide research in the earliest church and to focus the 
application of that research on the church today.

mailto:justice@disciplescenter.org
http://www.disciplesjustice.net/
http://www.facebook.com/DisciplesJAN
http://www.twitter.com/DisciplesJAN
mailto:revkenbl@yahoo.com
http://www.eesinc.org/
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Over the years the Institute has gained the respect of the faculty of theology at the University of 
Tübingen and as a result occupies a place of honor among scholars of the New Testament and 
early church history around the world.

The mission of EES in its 72 years of history has not changed. It remains: To develop Christian 
leaders for significant service through higher learning. The vision of EES is that every nation 
has effective leaders of disciple-making movements making a global impact on their churches, 
cultures, and countries for Christ. This vision reflects the common mission priorities of the 
Disciples of Christ as a movement for wholeness that welcomes all to the Table and fulfills the last 
command of Jesus – “. . . as you are going, make disciples of all nations immersing them into the 
name of the Father, Son and Holy Spirit, teaching obedience to all that I have commanded you. 
And surely, I will be with you always, to the very end of the age” (Matthew 2:18-20).

The mission of EES is focused on this concern of leadership development necessary to realize 
the Four Priorities of the Church as outlined in the 2020 Vision of the Christian Church (Disciples 
of Christ). EES views its priorities in terms of developing Christian leaders and future Christian 
leaders that have unique access to the University for significant service, especially international 
students who are coming in increased numbers. This is done through providing practical 
assistance, counsel, and hospitality when they arrive on campus to establish relationships; then 
through prayer, fellowship, and studies as they get more involved.

Through the Institute for the Study of Christian Origins at the University of Tübingen, Germany, 
EES is actively involved in research supervision and publication. In conjunction with the 
Protestant faculty, a doctoral colloquium is offered in which international doctoral students have 
the opportunity for research supervision at a major European University. This mission expresses 
itself in three primary areas of ministry:

1. To develop international leaders through advanced studies
2. To assist emerging leaders in research and publication of relevant national articles, books, 

and other materials
3. To help encourage the establishment and development of churches, colleges, and agencies 

focused on evangelism and disciple making.

The educational ministry at The Institute for the Study of Christian Origins, led by Director Dr. 
Beth Langstaff, continues to function alongside Eberhard Karls University in Tübingen, Germany. 
The Institute has a long and productive relationship with the prestigious and influential 
University. The influence of this ministry has been felt all over the world, as international students 
have come to the University for academic purposes and have been a part of the Institute. It 
pursues basic New Testament research, offers colloquia through the academic year, and engages 
in continuing dialogue with professors and students from around the world.

The English-German Colloquium in New Testament serves as a forum for visiting professors and 
scholars to read works in progress. The Colloquium also provides an opportunity for doctoral 
students to present their work (dissertation proposals, chapters, conference papers, etc.) and to 
receive feedback.

A few special lectures in 2017 were:
• In January, Prof. Loren Stuckenbruck (son of EES founders, Drs. Earl and Ottie Mearl 

Stuckenbruck) from the Ludwig-Maximilians University in Munich gave a fascinating report 
on his search in Ethiopia for copies of Ethiopic Enoch.

• In January, Dr. Hans Förster from the University of Vienna explored the intended audience of 
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John’s Gospel in his lecture.
• In May Prof. Daniel L. Smith from Saint Louis University, and Humboldt Fellow at LMU, read 

a paper, “On Appeals to an Imperfect Past in a Present Future: Reflections on the Israelite 
Wilderness in the Late Second Temple Period”.

• In May, Dr. Claudia Bergmann from the University of Erfurt read a paper on “The Messiah 
and the Meal,” examining Jewish and early Christian descriptions of a meal or feast in the 
world to come.

• In July, Prof. Dennis Lindsay from Northwest Christian University lectured on “’Moses Faith’ in 
Josephus and the New Testament,” prompting us to think about the different ways in which 
faith (pistis/pisteuein) can and should be defined.

• In December, Prof. James K. Aitken from the University of Cambridge gave a lecture on 
“Homeric Rewriting in the Greek Version of Sirach.”

Courses in Theological German and Theological English are taught at the University with some 
translation and logistical work. The classes include readings from a variety of Christian authors, 
in addition to Scripture, all with a view toward deepening relationships with God and others. 
The colloquia provide good opportunities for probing questions as well as opportunities to meet 
outside of class for deeper discussions. Increasingly the colloquium is serving international 
students as well. The position that the Institute has by being part of the University officially gives 
them a great advantage and status as they develop these ongoing relationships. In order to serve 
more effectively as Bible college professors, presidents, mission directors, and in other high 
capacity positions, many from these networks will need the type of advanced preparation that 
EES can provide.

During the past year, the Theological German class included students from all over the world: 
from Hong Kong, South Korea, USA, UK, Romania, and Chile. In the summer semester (2017) the 
focus first on prayer in the writings of Karl Barth and Dietrich Bonhoeffer; then on the writings 
of the early Anabaptists of the 16th century. Students spent an afternoon in the nearby town 
of Rottenburg am Neckar, tracking the footsteps of Anabaptist martyrs Michael and Margarethe 
Sattler.

The Theological English class was made up mostly of German students, some of whom are 
preparing to head overseas for an exchange semester/year—but it also included students from 
Asia and Eastern Europe during the past year. In the summer semester, Alister McGrath’s book, 
Theology: The Basic Readings; was read and discussed and in the winter semester, theology in the 
Global South was investigated, with discussions on writings by African, Latin American, and Asian 
theologians.

The Institute for the Study of Christian Origins is being positioned to help develop dedicated 
leaders for significant service throughout Europe, Russia, Central Asia, the Middle East, and 
beyond.

EES Goals:
• Develop relationships between EES and other universities to help provide access to resources 

and research opportunities for the growing number of graduate students needing advanced 
studies.

• Provide more doctoral mentoring, supervision, and opportunities for graduates and others 
through the EES networks.

• Provide opportunities for
• Mentoring doctoral students
• Teaching theological English and theological German to students at Tübingen University



255

• Preparing students from Eastern Europe and Central Asia to conduct research, write, and 
publish quality materials in their own languages

• Continue to conduct the Doctoral Colloquium in conjunction with Protestant Faculty at 
Tübingen University.

On the basis of the respect earned by EES, the Institute has been able to sponsor, with the 
help of Tübingen’s New Testament faculty and that of the University of Munich, two symposia 
with scholars from around the world. These meetings help to fulfill the mission of the EES to 
stimulate study of early Christianity among scholars so our movement to restore New Testament 
Christianity can be taken seriously at the highest level. The volume of papers from the 2014 
Symposium (“Make Disciples of All Nations”) will be published by Mohr Siebeck in 2018. A 
third symposium is planned to be held in Tübingen in October 2018. The symposium will focus 
on the Lord’s Prayer in the context of Judaism, the New Testament, and early Christianity. The 
symposium is being organized and sponsored by Prof. Michael Tilly (Tübingen), Prof. Loren 
Stuckenbruck (Munich) and Dr. Beth Langstaff (Institute for the Study of Christian Origins). Once 
again, speakers have been invited from other regions of the world (e.g. Eastern Europe, North 
America, Israel, South Africa) and from a variety of religious traditions (Protestant, Roman 
Catholic, Eastern Orthodox, Jewish).

Although EES does not work specifically in any one congregation, it seeks to promote the 
cause of reconciliation throughout the world by developing leaders who will demonstrate 
our commitment to the idea of a faithful, growing church that exhibits true community, deep 
Christian spirituality, and a passion for justice. The work of EES in Germany at the University of 
Tübingen is truly a multi-cultural community. Since 2000, doctoral colloquium presentations have 
been given by visiting professors and doctoral students from Australia, Canada, Chile, Germany, 
Hong Kong, Finland, Japan, South Korea, New Zealand, Norway, Romania, Russia, South Africa, 
The United Kingdom, and the United States. EES seeks to be an international witness for the 
Christian gospel in one of the most significant theological settings in the world. In keeping with 
the original vision of the European Evangelistic Society, the goal is to see churches thriving and 
flourishing throughout the world by equipping capable leaders to serve.

EES is characterized by a deep and abiding interest in the oneness of the Body of Christ. The 
original purpose of the organization was to affect a channel through which it might cooperate 
in accomplishing the divine mission transmitted to the Church through the New Testament, and 
that its fraternity in this cause should be recognized as a fellowship for advancing the Christian 
mission. That interest has not changed with the passing of 72 years of ministry. The European 
Evangelistic Society is one of the few ministries among Stone-Campbell churches that has 
historically sought to work among all three streams of the American expression of this ideal. 
For over half a century, the dream of a united Church, bound by its commitment to the New 
Testament as the revelation of God about the person of Jesus Christ, has been the unchanging 
focus of its mission.
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THE GENERAL COMMISSION ON MINISTRY
D. Newell Williams, Chairperson

The General Commission on Ministry [GCOM] of the Christian Church (Disciples of Christ) 
is composed of up to sixteen members appointed by the General Minister & President in 
consultation with various constituencies across the life of the church. In odd-numbered years, 
the General Minister and President may present a slate of members to the General Board for 
confirmation.

In 2017, the following persons served on the General Commission on Ministry: Cynthia Adcock, 
pastor, Northwest Christian Church, Columbus, OH; Greg Alexander, Regional Minister, Christian 
Church in Kentucky; Howard Bowers, Office of General Minister & President, administrative 
staff; Ron Degges, DHM president; Ann Dotson, Pastor, First Christian Church, Rowlett, TX; 
Eugene Fisher, Pension Fund Representative; Pam Holt, Regional Minister, Christian Church in 
Oklahoma; Eugene James, Regional Minister, Christian Church in Michigan; Timothy James, 
Associate General Minister & Administrative Secretary of the National Convocation; Paxton Jones, 
retired Regional Minister, Topeka, Kansas; Belva Brown Jordan, Assistant Dean, Claremont School 
of Theology; Chung Seong Kim, Interim Executive Pastor of the North American Pacific/Asian 
Disciples; Sotello Long, DHM President; Sandy Messick, Regional Minister, Northwest Regional 
Christian Church; Saundra Michael-Bowers, Pension Fund Representative; Holly Miller-Shank, 
UCC Representative; Terri Hord Owens, General Minister & President, ex-officio; Rossy Ricart, 
laywoman, Iglesia Hermandad Cristiana, Indianapolis; Glen Stewart, retired Regional Minister, 
Nashville, TN; Lori Tapia, Interim National Pastor for Hispanic Ministries; D. Newell Williams, 
Seminary Representative [President, Brite Divinity School, Fort Worth, TX]; Tom Yang, pastor, 
Glenview (IL) Christian Church; and Sharon Watkins, General Minister & President, ex-officio. In 
addition, Warren Lynn, Director, Office of Christian Vocation, met by invitation with the Search & 
Call Committee to share information directly related to his work.

GCOM meets twice per year. In 2017, we met January 23-24 and August 22-23. Both meetings 
were in Indianapolis. The Commission also met by teleconference on July 6. By the time this 
General Board gathers, GCOM’s first meeting of 2018, January 19-20 in Indianapolis, will have 
concluded.

Since GCOM last reported to the General Board, it has addressed the following issues:

• Frequency of anti-racism training for persons whose Standing is with GCOM: The Commission 
agreed by consensus that anti-racism training should be required every five years for persons 
whose Standing is with GCOM.

• Standing for persons serving both a congregation and a general ministry: GCOM agreed by 
consensus that standing should be with both the region and GCOM for persons serving both 
a congregation and a general ministry.

• Guidelines for regions developing policy/procedures for hearing and appealing misconduct 
allegations: GCOM requested CRM to take this issue under consideration.

• Regional references for persons with GCOM Standing: A policy was approved that persons 
with standing lodged with GCOM other than Regional Ministers can request a reference from 
a regional minister currently familiar with their work.

• Revision of Misconduct Policy (reviewed annually): Revisions included specifying that (1) 
a complaint filed against someone with Standing from GCOM may be pursued even if said 
person resigns or retires and (2) such an investigation may be undertaken in cooperation with 
the region in the case of an allegation filed against an Executive Regional Minister.

• Search and Call References for Executive Regional Ministers: GCOM adopted an internal 
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policy that the CRM president would be designated to provide S&C references for Executive 
Regional Ministers.

Standing granted to clergy whose Standing is lodged with GCOM: 158 clergy were granted 
Standing: ecumenical, 4; general ministry, 60; military chaplains, 31; missionaries 14; prison 
chaplains 3; regional ministers, 29; UCC personnel, 3; VA chaplains, 14.

We welcome your input, comments, questions, ideas, and concerns. Respectfully submitted,
D. Newell Williams, Chairperson

NATIONAL CHRISTIAN MISSIONARY CONVENTION
Patricia Penelton, President; Timothy M. James, Corporate Secretary

and its subsidiary
GREENWOOD CEMETERY COMPANY OF NASHVILLE, TENNESSEE INC.

William Lee, President Dwayne Bell, General Manager

The National Convocation Board of Trustees is elected by the General Assembly, they serve also 
as the Trustees of the National Christian Missionary Convention (NCMC). The work of the Trustees 
is the oversight of the assets bequeathed to the National Convention by its founder, Rev. Preston 
Taylor and contributions given to and through the Black Disciples Endowment Fund. The Trustees 
give continued guidance to the work and progress of the Greenwood Cemetery.

NATIONAL CHRISTIAN MISSIONARY CONVENTION
The funds of the National Christian Missionary Convention are held in investment with the 
Christian Church Foundation and Disciples Church Extension Fund. The National Convocation 
benefits from resources and shares expenses related to NCMCoperations, which makes NCMC an 
investment holding corporation.

The Trustees of NCMC give oversight to the particular assets which are: The Black Disciples 
Endowment Fund; the Greenwood Cemetery Company and the African American Clergy 
Leadership Development Program (AACLDP).

The Black Disciples Endowment Fund is facilitated by its Trustees, chaired by Mary Lou Kegler. 
They receive and review application for grants that enhance and enable ministry in African 
American congregations and communities. The Greenwood Cemetery Company has a Board of 
Trustees which make regular reports to the Board of NCMC. The AACLDP receives designated 
funds from the Merchant Endowment Fund administered by the Christian Church Foundation, for 
the recruitment and nurture of ministerial leadership for African American congregations. William 
Lee serves as Executive Director and sponsors the Preston Taylor Institute, giving ministers insight 
and inspiration into ministry along with Disciples history and culture.

Trustees of NCMC are: Patricia Penelton, President (MO); Donald Gillett (KY), Edward 
Cushingberry (SC), Gloria Gilliard (SC), Preston Adams, Ill (IN), Valildra Berry (SC), Irvin Green 
(OH), Shannon Dycus (IN), Milton Bowens (OK), Ken Brooker Langston (DC) and Delesslyn 
Kennebrew (GA).



258

GREENWOOD CEMETERY COMPANY
The Greenwood Cemetery Company of Nashville, Tennessee, Inc. is a nonprofit corporation 
organized to manage Greenwood Cemetery owned by the National Christian Missionary 
Convention. Dwayne Bell serves as General Manager following the leadership of Dr. Norman 
Reed. The cemetery has grown to operate three separate sites. An attractive mausoleum has 
been constructed on the main campus and more improvements are underway. The historic 
cemetery is a popular site for visits and many significant persons in the history of Nashville, 
Tennessee and the Disciples of Christ are buried there.

The members of the Greenwood Cemetery Board of Trustees are: Milton Bowens (OK), Donald 
Gillett (KY), John Tiggle (VA), Beverly Dickason (MO), Patricia Penelton (MO), Freddie Lawton, 
Vice President (SC), Tiffany Murphy (NC), William Lee, President (VA), Ahmad White (TN), 
Marvin Owens (DC), Dale Braxton (AL), Juanita Greene, Treasurer (KY), John Foulkes, Investment 
Committee Chair (IN), Dwayne Bell, General Manager (TN), and Timothy James, Corporate 
Secretary (IN).
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NATIONAL CHRISTIAN MISSIONARY CONVENTION, INC. AND SUBSIDIARY CONSOLIDATED 
STATEMENT OF FINANCIAL POSITION

DECEMBER 31, 2016 AND DECEMBER 31, 2015

Current assets
           2016         2015

Cash and cash equivalents $ 457,703 $ 440,020

Investments       2,504,893       2,421,849

Accounts receivable, net          150,439          113,257

Burial spaces and other inventory          666,830          666,830

Agency deposits            40,278            40,278

Total current assets       3,820,143           3,682,234

Noncurrent assets
Property  and equipment,  net   1,524,847  1,612,702 
Total noncurrent assets    1,524,847  1,612,702
 
Total assets      5,344,990  5,294,936

Liabilities and net assets

Current liabilities
Accounts payable and accrued expenses $      22,198 $ 31,045

Deferred revenues (Note 3)        I71,755         135,080

Current portion of long term debt (Note 4)         54,032           51,659

Total current liabilities       247,985         217,784
Longterm liabilities
Long term debt       1,128,436       1,178,246

Total liabilities       1,376,421      1,396 ,030

Net assets

Unrestricted     419,744      540,689

Board designated endowment  2,841,740   2,841,740

Temporarily restricted     707,085      516,477
Total net assets     3,968,569    3,898,906

Total  liabilities and net assets   5,344,990    5,294,936 
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NATIONAL CITY CHRISTIAN CHURCH FOUNDATION
Richard L. Hamm, Chairperson 

Stephen W. Gentle, Senior Minister 
5 Thomas Circle, N.W. Washington, D.C. 20005

Telephone: (202) 232-0323;  Web site: www.nationalcitycc.org

National City Christian Church was created to live out Alexander Campbell’s vision to uphold a 
momentous church facility in the city known for its national and world leaders so that the Gospel 
of Jesus Christ might be proclaimed. National City Christian Church Foundation is honored to be 
one of the recognized organizations of the Christian Church (Disciples of Christ) in the United 
States and Canada. The Foundation holds in trust the ownership of the church property and its 
facilities on behalf of the wider church. It is led by a national Board of Trustees and reports to the 
General Assembly. The Foundation is yoked in partnership with the congregation of National City 
Christian Church to provide a national facility for worship, study, ministry, and mission in the U.S. 
capital.

National City Christian Church Foundation exists for the purpose of maintaining the financial 
and physical assets of the Foundation so that the congregations and/or wider ministries of 
the Christian Church (Disciples of Christ) may pursue mission at 5 Thomas Circle. In order to 
accomplish this, the Foundation shall: preserve and grow the endowment; manage its facilities 
and property to maximize its use by tenants whose purposes are consistent with the values of the 
Foundation and its donors; and maintain the facilities in a manner that protects the Foundation’s 
assets and honors perpetual care agreements.

Richard L. Hamm led the Foundation as the chairperson of the Board of Trustees in 2017. For 
Dr. Hamm’s institutional knowledge and bold leadership, the Foundation is very grateful. On 
November 5, 2017, National City Christian Church thanked Dr. Hamm for his eight years of 
distinguished leadership as Chair. Dr. Hamm’s skilled direction has brought the Foundation to a 
place of strength and vitality, and we are truly grateful for his continued service on the board 
as a Trustee. The Foundation was pleased to welcome John Arterberry to the Chairperson’s 
position. Mr. Arterberry is retired Department of Justice Fraud Section Executive Deputy Chief 
and longtime member of National City Christian Church. The Foundation is appreciative and truly 
humbled by the remarkable leadership and generous support from the Foundation trustees, 
congregational leadership, and many Disciples around the world.

The National City Christian Church Foundation, in partnership with the congregation, completed 
a two-year capital campaign called “Renew and Transform” with the purpose of addressing 
deferred maintenance and repairs to the facilities. The goal of $800,000 was overwhelmingly 
supported with over 1.1 million dollars being raised. The following projects were completed: 
boiler replacement, Beasley Building roof replacement, air conditioning repair, security entry 
system installation, carpet for the Sanctuary and the Beasley Building, courtyard pavers 
replacement, courtyard fountain repair, portico railings replacement, flat roof of the Sanctuary 
repair, exterior Sanctuary doors restoration, and the front steps received some much needed 
repair to its damaged limestone. The Foundation is grateful to the capital campaign leadership 
team led by chairperson Kathleen Burger Gerada and consultant James Powell. In conjunction 
with the capital campaign, the congregation launched a new permanent fund policy for legacy 
gifts that will support both Foundation and congregation in its future work and ministries. 
Christian Church Foundation Vice President Randall Johnson gave superb leadership and skilled 
guidance in this endeavor, and we commend the work of Christian Church Foundation to all 
congregations interested in establishing permanent funds.

http://www.nationalcitycc.org/
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The Board of Trustees is in the midst of a discernment process concerning the sale of the 64-year-
old education building that was formerly occupied by a public charter school. With expert 
leadership from Rock Creek Properties, National City has been able to successfully navigate the 
complicated D.C. requirements of the Advisory Neighborhood Commission, the Zoning Board, and 
the Historic Preservation Board.

Presenting before each board or commission, we were delighted to hear board members and 
commissioners speak so highly of National City Christian Church and its contributions to the 
Washington, D.C., community. We were impressed that municipal organizations valued our 
ministries and wanted to preserve – what one commissioner described as – “the jewel of Thomas 
Circle.” At the end of 2017, the education building has been cleared and is ready for asbestos 
abatement and other demolition work.

The Foundation is grateful to the staff and congregational leadership that is engaged in ministry 
and mission in the greater Washington, D.C., area. In 2018, the congregation will enter into a 
time of strategic planning with Hope Partnership through the Epiphany program. In 2017 the 
congregation enjoyed many highlights, including the 15th anniversary celebration of the Gospel 
choir and 8:30 a.m. worship service, the ordination of Chaim Abramowitz Rodriguez and his 
installation as Pastor of Iglesia Cristiana Nacional, the PhD graduation of Assistant Pastor Beverly 
Janet Goines, and the 500th anniversary of the Reformation with neighboring Luther Place 
Memorial Church at the foot of the Martin Luther statue. National City opened its doors to share 
with many neighbors: 10,000 bags of food were distributed to those who were hungry; hundreds 
of persons were welcomed with hospitality and face-painting at the church booth at Capital 
Pride; and many neighborhood pet owners and their canine companions joined in the annual 
blessing of the animals on the portico steps. The congregation is hosting a community ministry 
with other downtown congregations to sponsor a homeless advocate who is teaching church 
leaders how we can extend greater hospitality and care to those who live on the streets.

The weekend of November 5 was yet another historic moment for National City. New General 
Minister and President Teresa Hord Owens preached at our Unity Service a message on the 
importance of knowing one’s history. We dedicated the Oscar Haynes Exhibit on permanent loan 
by the Disciples of Christ Historical Society. This new exhibit celebrates 100 years of the African 
American Convention movement that is now called the National Convocation of the Christian 
Church (Disciples of Christ). Associate General Minister and National Convocation Administrative 
Secretary Timothy James, Central Rocky Mountain Regional Minister Joan Bell-Haynes, National 
Convocation Board President Patricia Penelton, and Historical Society President Emeritus Peter 
Morgan each spoke eloquently and powerfully on behalf of the National Convocation and 
the Oscar Haynes family. During that same weekend, National City was honored to host the 
installation of new Historical Society President Richard Lowery and the 2017 Kirkpatrick Lecture 
presented by the Reverend Dr. Delores Carpenter.

The facilities of National City Christian Church continued to be a gathering place in the
U.S. capital for Disciples of Christ and ecumenical partners. Some of the gatherings and significant 
events that have occurred in the past two years have included:

Disciples Home Missions Board of Directors meeting; Higher Education and Leadership 
Ministries Fellows annual training; U.N. Youth Conference of the Ohio region, Moral Revival of 
the Poor People’s Campaign teach-in led by William J. Barber II and James A. Forbes; Unitarian 
Universalists for Social Justice, National Interfaith Prayer Service for Marriage Equality, National 
AIDS Conference, National Masonic Day of Thanksgiving and Remembrance, and D.C. Interfaith 
Rev. Dr. Martin Luther King, Jr. Service with Sister Simone Campbell speaking.
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Partnering with the Christian Church Capital Area, National City hosted a region-wide leadership 
training event called “Salt and Light” and the 2017 Rev. Dr. Martin Luther King Jr. worship service 
with CTS Professor Frank Thomas preaching.

National City hosted several musical events, including weekly Friday organ concerts for the 
community and quarterly two-day Heritage Festival choral adjudication events for high school 
groups from across the U.S. Music groups from around the District also performed in the 
sanctuary: the 120-voice Congressional Chorus, Washington Sinfonietta, Fessenden Chamber 
Ensemble, Heritage Signature Chorale, Thomas Circle Singers, and the National Children’s Chorus, 
which is also housed at National City.

As part of the General Church, National City is pleased to provide offices and meeting spaces 
for The Disciples Center for Public Witness, Disciples Home Missions’ Refugee and Immigration 
Ministries, and the Ecumenical Poverty Initiative. In addition, National City Minister of Music 
J. Michael McMahon prepared worship materials for the Sunday before the U.S. Presidential 
Inauguration that were made available to Disciples congregations and ecumenical partners for 
worship experiences in January, 2017.

Church Historian Peter Morgan and Videographer John Scott Williams have created a four-part 
educational DVD on the history of National City Christian Church in the context of the Stone-
Campbell movement. Copies of the DVD may be obtained by contacting Office Manager Colleen 
Walsh at cwalsh@nationalcitycc.org.

As a multiracial/multicultural, bilingual, open and affirming congregation, National City Christian 
Church enjoys welcoming and worshiping with Disciples from all around the world. National 
City is your church in the U.S. capital. Tours of these facilities are available during the week 
upon request. All are invited to learn more about this unique Disciples witness through our new 
website at www.nationalcitycc.org or by visiting 5 Thomas Circle, N.W., in Washington, D.C.

Reconciliation Ministry – 2017 General Board Report

Mission Statement: Reconciliation Ministry advances the Christian Church (Disciples of Christ)’s 
journey toward wholeness by empowering each expression of the Church to implement structural 
change to address historic fractures caused by racism and the systems that perpetuate it.

Context:
In the backdrop of continuing economic disparity namely between non-white and white 
Americans, continuing divisive national rhetoric, and increased legislation aimed toward 
“othering” people based on nation of origin and faith tradition, Disciples through ‘word and 
deed’ continue to offer a counter-narrative. In an historic General Assembly, having elected 
the first African American woman as General Minister and President, four of the 15 “Sense of 
the Assembly” resolutions adopted by the General Assembly addressed our denominational 
commitment to racial reconciliation and inclusion. Our work to interpret these business and 
missional items is demonstrated in the following highlights:

Ministry Highlights –
The following Sense of the Assembly resolutions were drafted, adopted and are being 
implemented in collaboration with our ministry partners and congregations in their Anti-Racism 
and Reconciliation efforts:

mailto:cwalsh@nationalcitycc.org
http://www.nationalcitycc.org/
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• GA 1721 “A Renewed Commitment to Reconciliation Ministry”. A task force is being convened 
by Reconciliation Ministry to document the requested metrics and to assess the progress on 
the recommendations.

• GA 1722 “Repudiation of the Doctrine of Discovery”,
• GA 1723 “On Becoming Immigrant Welcoming Congregations”,
• and Emergency Resolution GA 1740 “Concerning Support for the ‘New Poor Peoples 

Campaign’ A National Call for a Moral Revival”

One Bag of Tea Launch – 
With the understanding that reconciliation occurs in the context of relationship, we launched our 
“One Bag of Tea, One Conversation, One Relationship” campaign to foster dialogue as an entry 
point to the goals and conversations that emerge in our training program. Ten congregations 
have signed up to participate in this intentional conversation offering. To advance this effort, we 
received a ‘Wholeness’ grant from First Christian Church of Louisville to implement the program.

Annual Fund/RM and MLK50 - 
This year marks 50 years since the launch of the Reconciliation: The Urban Emergency Program 
which held its first Steering Committee meeting in March of 1968. The ministry did not become 
a permanent mission of the Christian Church (Disciples of Christ) until 1971, yet the fund 
established to address needed reparations in communities harshly affected by the weight of 
racial oppression and poverty successfully met its $2 Million goal within the first two years of 
its inception. The core principle of the need for the fund continues to drive Disciples today to 
address and transform our Church and the communities we serve by eradicating the root causes 
of racism and oppression.

To commemorate the 50-year anniversary of the martyrdom of Dr. Martin Luther King, Jr. and 
Reconciliation’s formal beginning, we initiated an infographic campaign entitled “Remaining 
Awake During a Great Revolution” on Facebook to benefit our Annual Fund. Participants and 
sustaining donors received related books primarily published by Chalice Press to highlight our 
ministry partnership.

Training - 
In light of the increased vitriol against human dignity, Reconciliation Ministry’s training program 
has fielded substantial increased requests. Requests for the first quarter of 2018 have surpassed 
the total trainings facilitated in 2016 and 2017. The implications of this surge have fast-forwarded 
our train-the-trainer program and our efforts for funding to resource the increase in requests. In 
addition, our primary trainers have begun to develop a Disciples-centered Anti- Racism training 
model in conjunction with our efforts toward increasing capacity.

Grants - 
Consistent with a heightened urgency to address reconciliation and inclusion, our granting 
program requests have also increased in a similar proportion to the training.

April G. Johnson, Minister of Reconciliation, January 2017

http://ga.disciples.org/resolutions/2017/ga-1721/
http://ga.disciples.org/resolutions/2017/ga-1722/
http://ga.disciples.org/resolutions/2017/ga-1723/
http://ga.disciples.org/uncategorized/2017/ga-1740-emergency-resolution/
http://ga.disciples.org/uncategorized/2017/ga-1740-emergency-resolution/
http://ga.disciples.org/uncategorized/2017/ga-1740-emergency-resolution/
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Treasury Services
John Goebel, Vice President for Finance

OGMP Treasury Services’ (TS) team has reconfigured job responsibilities to 6.5 positions as 
Brenda Rossy moved to a new position as Director of Meetings in the GMP Office.
We have partnerships in providing accounting services for:
• seven ministries of OGMP (as Year Book and Promotion merged with TS & Communication 

Ministries (CM)),
• six general ministries: Council on Christian Unity, Christian Church Services, National City 

Christian Church Foundation, College of Regional Ministers, Disciples of Christ Historical 
Society, and Central Pastoral Office for Hispanic Ministries, and

• 17 regions: Florida, Greater Kansas City, Upper Midwest, Illinois-Wisconsin, Indiana, 
Kentucky, Northwest, Mid-America, Capital Area, Georgia, Pennsylvania, Central Rocky 
Mountain, Southwest, Oklahoma, Great River, Ohio (started August 1, 2017) and Arizona 
(started January 1, 2018).

THE UNITED CHRISTIAN MISSIONARY SOCIETY
Julia Brown Karimu, President

1099 North Meridian Street, Suite 700, Indianapolis, IN 46204-1036
P. O. Box 1986, Indianapolis, IN 46206-1986 Email: shansen@cef.disciples.org

The United Christian Missionary Society continued to provide financial support for the Division 
of Homeland Ministries, dba Disciples Home Missions (DHM), and the Division of Overseas 
Ministries (DOM), by investing and managing its endowment and permanent funds for the 
benefit of the two Divisions.

During 2017, there were two life income contracts released; residual released for dateof contract 
10/17/1986 in the amount of $5,417 and date of contract 10/26/1988 in the amount of $4,197. 
There was one released life income contract for date of contract 5/6/1967 in the amount 
of $5,000. When gift annuities or life income agreements are released, the funds are either 
distributed outright to DHM and DOM or added to the permanent endowments of the Society 
depending on the beneficiary designation. The Society received $169,352 through 8/31/2017 in 
Miscellaneous Unrestricted Receipts with $15,000 each distributed to DOM and DHM. $140,182 
was received from lease of mineral interest. The Society also received $2,226 in an Estate 
Distribution from the estate of Lora Rixon (bulk of funds received in 2010).

Listed in the Gift Annuity Summary are 12 contracts remaining with the total gift annuity 
investment at $130,405 invested in the Vanguard Balanced Fund. There are two Life Income 
contracts remaining with the assets totaling $12,000 being invested in the J P Morgan Core Bon 
Fund with a portfolio market value of $14,453.

The Society continued to be involved with ethical issues which related to its investments and 
was active with the Interfaith Center for Corporate Responsibility (ICCR). ICCR is an ecumenical 
organization of seventeen Protestant denominations and approximately 200 Roman Catholic 
orders which cooperate concerning ethical and social concerns as expressed by actions of the 
Christian Church (Disciples of Christ).

The Society, which has eight trustees and four officers, has no active employees. Beginning in 
1993, the Society contracted with the Christian Church Foundation, Inc. to perform the treasury 
services for the Society. The current officers of the Society are as follows: Julia Brown Karimu, 

mailto:shansen@cef.disciples.org
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President; Sotello V. Long, Vice President; Kathy Watts, Corporate Secretary, and Lonna Owens, 
Treasurer. Four trustees are nominated by each of the two Divisions served by the Society. 
They are elected by the General Board of the church and serve a term of four years. Their 
responsibilities are to oversee and determine policies concerning the investments of assets 
owned by the Society. The protection as well as the income realized from these assets is of 
paramount concern for the trustees. Their invaluable service is recognized and this report is 
submitted on their behalf.

The Society distributed the following from the investment pool in 2016: DHM - $725,604; DOM - 
$1,024,104; and other entities - $57,924.

The Society distributed the following from the investment pool in 2017: DHM -
$735,710; DOM - $1,038,021; and other entities - $59,205.

WEEK OF COMPASSION COMMITTEE
Judith Frost, Co-Chair; Cindy Kim-Hengst, Co-Chair ;Vy Nguyen, Executive Director

P.O. Box 1986, Indianapolis, IN 46206 317-713-2442
www.weekofcompassion.org

Week of Compassion—the relief, refugee, and development mission fund of the Christian Church 
(Disciples of Christ)—continues to serve and respond faithfully to human need and suffering in 
North America and around the world. By offering hope, compassion, and healing to individuals 
and communities in need on behalf of the Christian Church (Disciples of Christ), Week of 
Compassion’s ministry is one of the expressions for wholeness in a fragmented world.
In recent years, natural disasters have occurred more frequently and become more powerful, 
creating much destruction for many communities all over the world.

Specifically, the fall of 2017 was a season full of extreme disasters that affected communities 
near our home in North America. From the earthquake in Mexico to hurricanes in the Atlantic, 
communities were impacted by significant storms and disasters that called the church to 
respond. Major hurricanes impacted the Caribbean and Gulf of Mexico, destroying homes and 
communities from South Texas to Florida to Puerto Rico and the US Virgin Islands. Last year was 
also one of the hottest on record, facilitating more than 10 hurricanes, with 6 rated Category 3 or 
higher. The total damage caused by these hurricanes was close to $300 billion USD, making it the 
costliest hurricane season on record.

As of right now, March 2018, there have already been major flooding and tornadoes affecting 
communities in the Midwest and Southeast. Disciples congregations have already been impacted 
by these severe weather events, and many of their members have been affected by the winter 
storms due to rising water and flooding in neighborhoods. Week of Compassion is prepared to 
respond to these disaster-affected communities, provide emergency aid, and stand by to offer 
hope and healing on behalf of the Christian Church (Disciples of Christ) as more natural disasters 
occur in the months and years.

In 2017, Week of Compassion distributed nearly $3 million USD in emergency relief, refugee 
support, and sustainable development to many communities all over the world. As a result of 
the changing landscape in the work of disaster relief with our ecumenical partners, Week of 
Compassion have formed fruitful new relationships to respond to many of these disasters. In 
partnership with The National Benevolent Association and Pension Fund, Week of Compassion 
provided space and time for clergy to retreat to focus on themselves and their families for rest 

http://www.weekofcompassion.org/


266

and renewal. In January of this year, the three ministry partners hosted a three-day retreat in 
the Arizona desert for clergy and their families, where emotional and spiritual health, trauma 
healing, and self-care were the focuses of the gathering. This was a successful event that 
provided much needed support to clergy and is something that will be reproduced again in 
other disaster affected communities. Week of Compassion has also partnered with Church of 
the Brethren and the United Church of Christ to create the Disaster Recovery Support Initiative, 
an experimental model of responding to communities to provide relief immediately after a 
disaster. As this ministry moves forward in doing disaster work, new partnerships are presenting 
themselves for Week of Compassion to collaborate and coordinate with in order to provide relief 
to communities.

Globally, the unprecedented levels of displacement have generated more frequent and drastic 
crises, especially as the civil war in Syria continues to worsen and the effects of the Myanmar 
conflict develop. Last year more people were displaced than at any other time since World War II; 
but sadly today, that number has been surpassed, and there are now more displaced people than 
at any other time in history. Week of Compassion continues to work and coordinate with partners 
to provide immediate relief to the displaced, as well as long term solutions to ending the crisis. 
Together with many partners, especially Global Ministries, Disciples Home Missions Refugee and 
Immigration Ministries, and our partners at Church World Service and ACT Alliance, Week of 
Compassion is prioritizing our efforts to reduce vulnerability at all stages of movement, including 
emigration from conflict areas and asylum or resettlement in safer countries.

The issue of immigration has been on the rise within the last several years, as more families 
continue to be separated from one another and deported through unlawful tactics. Many 
Disciples faith communities are being torn apart by the administration’s policies. Week of 
Compassion will continue to work with partners to help provide support and healing to families 
who have been separated by these policies.

The landscape of emergency relief, refugee, and sustainable development is changing, along 
with many of Week of Compassion’s partners. There are new potential and possibilities for 
collaboration with partners that have not been done before, and Week of Compassion is engaging 
with its partners in ways that will help it to continue its mission in this new and changing 
landscape. One of the major tasks Week of Compassion is taking on is a multi-year strategic 
planning, where Week of Compassion is seeking clarity in not only its mission and governance, 
but also in how it relates and implements its work through its partners.

Week of Compassion is able to respond locally and globally on behalf of the Christian Church 
(Disciples of Christ) in the United States and Canada because of the generous support that 
comes from our congregations and individuals. Such generosity puts our compassion into action 
throughout the year around the globe. As we work together through this life-saving ministry, we 
serve as a vital, visible sign of our witness to Christ in the world, so that we can bring healing, 
reconciliation, and wholeness in a fragmented world.
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Year Book & Directory
John Goebel, Vice President for Finance

Cherilyn Williams, Assistant Vice President for Marketing and Communication

With the retirement of Rev. Howard Bowers, Editor of Year Book & Directory, on September 30, 
2017, (Thank you Howard for 13 years of faithful service!) Treasury Services is sharing those 
responsibilities with Communication Ministries (CM). TS will be handling the ordering/selling/
payment collections/book distribution and giving data collection. CM will be handling ministry 
address updates and database requests, resolution index, layout and production of the book. 
TS and CM (in coordination with all regions and ministries) will work together on the online/
download access and collection of the annual congregational data request. We will be evaluating 
the future needs of the church regarding these important data records.

Treasury Services and Communication Ministries staff are working regularly with regional 
ministers to determine the status of various congregations as well as gather the data needed to 
produce the book.

The Year Book and Directory provides the annual listing of ministries recognized as part of 
the Christian Church (Disciples of Christ). The Year Book also maintains a listing of those 
congregations, regions, general ministries, and Disciples’ related organizations and institutions 
and certifies to the Internal Revenue Service that they are eligible to receive tax deductible 
contributions.

Plans for 2018 include finding a way to make more of the year book report data accessible online 
and eliminate the CD version of the publication. Online forms have already been implemented 
for regional ministers’ use for submitting additions and deletions from the list of recognized 
congregations.

Other efforts include an examination of how the data from several ministries is warehoused to 
more effectively guarantee the accuracy of the shared data and move into a more efficient way of 
sharing appropriate data. The expertise of the General Minister and President is influencing this effort. 
A partnership with Disciples Church Extension Fund is being formed to ensure all needs are met.

Also, all 2018 Year Book orders by congregations and individuals will be prepaid in order to have 
a better estimate of the number of books to print and to eliminate the time spent collecting on 
invoices.

Each year, the Disciples welcome new congregations recognized by their respective regions. In 
2017, 15 new congregations were officially recognized. The following are the number of new 
congregations per region:
One each – Alabama-NW Florida, Florida, Kentucky, Northwest, Oklahoma 
Three each – Pacific Southwest, Southwest
Four – Illinois-Wisconsin

The Year Book also works with regions to maintain an accurate listing of congregations by 
acknowledging congregational losses in the Christian Church (Disciples of Christ). In 2017, 
102 congregations were removed from the official list of congregations:
65 congregations were listed as closed 
26 congregations withdrew
10 congregations had the region withdraw recognition of their status 
1 merged with another Disciples congregation.
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 GB-1802
Central Pastoral Office for Hispanic Ministries
Lori Tapia, National Pastor for Hispanic Ministries

Mrs. Ivonne Martínez, Administrative Assistant
1099 N. Meridian St, Suite 700, P.O. Box 1986, 

Indianapolis, IN 46206-1986
Office: 317-713-2584, 2583 Fax: 317-635-3700

www.obrahispana.org
2018 Report

Mission:
The Central Pastoral Office for Hispanic Ministries’ (CPOHM) mission is threefold: to offer pastoral 
care to Hispanic ministers and congregations; to advice and counsel the different manifestations 
of our denomination about Hispanic Ministries; and to be an advocate for Hispanic people, 
congregations and their issues.

Personnel
The CPOHM currently has two persons on staff: the National Pastor and an Administrative Assis-
tant to assist, communicate, organize, and manage finances and programs for the CPOHM and 
Hispanic churches.

Members of the Pastoral Commission for Hispanic Ministries (2017-18)

Joel Saucedo
Moderator, National Hispanic and Bilingual 
Fellowship

Vacant
Past Moderator

Samuel Ramírez
Moderator Elect

Bere Gil-Soto
Vice-Moderator

Lorna Hernández
Secretary

Milly Semprit
Vice-Secretary

Soriliz Rodriguez
Representative at Large-Women

David Cortés
Representative at Large

Selena Reyes
Moderator, SE Convention

Vacant
Representative, SE Convention

Rosy Ricart
Moderator, MW Convention

William Almodóvar
Representative, MW Convention

Myriam Soto
Moderator AZ Convention

Aurelio Lopez
Representative AZ Convention

Delmy Amaya
Moderator Pacific Convention

Pedro Valladarez
Representative Pacific Convention

Jose Cisneros
Moderator SW Convention

Isis Villaroel
Representative SW Convention

http://www.obrahispana.org/
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General Board Representatives

Bill Rose-Hiem
Regional Minister, Greater Kansas City 
Region

Teresa Dulyea-Parker
Regional Minister,IL/WI Region

Jackie Bunch
General Board Representative, Ohio

Young Lan Kim
General Board Representative, 
Pacific Southwest

Rogelio Martinez
Representative of the Hispanic Board 
of Directors/Obra Hispana Rep to the 
General Board

Ex-Officio Members

Teresa Hord-Owens
General Minister and President 
CC(DOC) in USA and Canada

Lori Tapia
Interim National Pastor for 
Hispanic Ministries

Theological Education
The CPOHM is committed to increased access to quality theological education, which is accessible, 
affordable and relevant to the multi-cultural needs of the Obra Hispana in all its expressions. RE-
SOURCES- was identified as one of the focus areas for growth and development in the December 
2016 Hispanic Board visioning and strategic planning session, and intentional energy has been placed on 
strengthening our present programs, while continuing to find ways to expand through new and innovative 
partnerships and by utilizing the gifts of members of the Obra with more intentionality.

Presently, three programs provide structured theological education opportunities:

Lexington Theological Seminary: Certificate in Hispanic Ministries.
The Certificate in Hispanic Ministries provides theological, biblical and ministerial training to men 
and women for leadership in Spanish speaking and bilingual Hispanic congregations. The program 
is co-sponsored by the Central Pastoral Office for Hispanic Ministries and courses in this program 
examine the 16 competencies as required by the Christian Church (Disciples of Christ) as submit-
ted by the GCOM. To accommodate the heavy schedules of clergy and lay leaders already serving, 
students attend a week long intensive training, covering three courses, once a year for four years. 
Each course is offered in Spanish, and students who successfully complete all 12 courses will earn 
a Certificate in Hispanic Ministries or CEU credit. 2016 was the pilot of this program with 42 pas-
tors and lay leaders from across the life of the Obra Hispana attending, and in 2017 this increased 
to 54. This speaks to the desire of the Spanish speaking community to enhance ministry through 
theological education and reminds us of the scarcity of this valuable resource for the whole 
church.

2018 program dates: June 4-8; Courses: Pastoral Care, Christian Education, History of Christianity 
(Disciples History and Polity)

Southwest Hispanic Convention: Continuing Education Summer Program.
The program provides access to continuing education and growth opportunities for pastors and 
lay leaders in an intensive summer program held on the campus of Brite.

2018 program dates: June 4-8 

Southwest Hispanic Convention: Escuela de Formación Ministerial (School of Ministerial Forma-
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tion)
This program is designed to expose pastors and lay leaders to quality theological education, min-
istry formation and faith development in a three year (2 semesters per year), three level program 
that equips students to meet the 16 competencies of the Christian Church (Disciples of Christ). 
This Institute is registered with the State of Texas, and is recognized by the region and the con-
vention. Each year an average of 25 new students begin the program.

Disciples Seminary Foundation: Certificate of Ministry Program (CMS)
This program is an intensive, two year program offered in Claremont and San Diego, California. 
Students are engaged in weekly learning, and weekend intensive courses which are all offered 
in Spanish. The program is recognized by the PSWR as a high level educational opportunity and 
partnership with CST provides pathways to seminary for graduates of this certificate program. An 
average 40-50 students attend annually.

The Certificate of Ministerial Studies (“CMS”) is designed for adults who are interested in an 
introduction to the kind of studies found in seminary and is for the purpose of completing the 
educational requirements for licensed or commissioned ministry, learning more about advanced 
theological education, enrichment for lay leaders, or any combination of reasons. CMS is a unique 
program focused on contextual learning for ministry today. Part of the richness of the CMS is that 
individuals bring their personal experiences and/or professional considerations to the program. 
The purpose of CMS is, above all, to give its participants a basic theological framework for evalu-
ating and developing knowledge for ministry and at the same time consider the contributions and 
knowledge that each person brings to the program.

This program is expanding to Oregon and discussion for further expansion is already taking place.

We are determined to seek out help from our Disciples partners in mission, as we will envision 
the future of theological education in new ways for the Obra Hispana.

SCHOLARSHIPS
The Domingo Rodriguez Permanent Fund provides support for scholarships for students seek-
ing an M.Div from an ATS Seminary. The increased access to certificate and other programs 
has directly impacted the number of students seeking formal seminary education. In 2017, 7 
Latinx students were awarded scholarships, while in 2018, 13 have been awarded so far.

The CPOHM & the Church-at-Large
Over the past several years, the rapidly changing climate of society has created a need to focus 
on advocacy, education and awareness beyond what the “norm” was for the Hispanic commu-
nity of faith. Dialogue around politics, the ins and outs of our legislative systems, immigration 
reform, racism and more, were not the focus of most sermons and teachings. The need to engage 
and support has led the work of CPOHM into new and diverse relationship and partnership throughout 
the Church. Difficult circumstances related to the ongoing immigration crisis, violence and hate crimes, 
increased mental health issues, and more, has led CPOHM to increased advocacy and outreach. Below 
are some ways CPOHM has furthered the priorities our Church:

Pro-Reconciliation: The National Pastor is part of the Reconciliation Commission. Collaboration 
with the Reconciliation Ministry, bilingual and bi-cultural (Spanish/English) individuals have been 
trained as anti-racism trainers/facilitators, increasing the opportunity for the Spanish speaking 
community to engage in rich and in- depth discussion around racism and create systemic change 
through increased awareness. This will additionally facilitate anti-racism training requirement for 
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Spanish speaking clergy who are within regions that are unable to provide this resource. In addition, a 
Reconciliation grant was awarded to the Obra Hispana focusing on intentional dialogue around racism, 
building the awareness in the Hispanic community and beyond, and increasing the involvement and 
engagement of this community, while empowering the voices of those called to the work of recon-
ciliation.

New Church: CPOHM supports the growing number of Hispanic new congregations and networking with 
New Church Ministries, supporting leadership academy and other efforts. Formal relationship with the Col-
lege of Regional Ministers continues to foster a spirit of collaboration when working with new church devel-
opment. The CPOHM emphasizes the importance of partnership in supporting new church starts into 
relationship with the convención, region and Obra Hispana.

Transforming congregations: The different educational ventures of the CPOHM seek to empower 
and transform our existing congregations, particularly by helping our ministers to be better pastoral 
leaders. Increased access to training and resources in Spanish will continue to enhance the life of the 
church.

Forming and reforming leadership: CPOHM continues its emphasis on leadership develop-
ment. CPOHM also organizes and resources ministerial retreats, workshops and assemblies 
for Latino and Latina ministers. Many of these workshops and seminars take place during 
Hispanic Convention Assemblies and others during pastoral visits from the National Pastor 
where some Hispanic churches gather for a Saturday Workshop. Additionally, support to lo-
cal congregations who are experiencing difficulty has increased, and is a sign of the effects 
of a changing climate in which we live. Training and resourcing has increased in the areas of 
immigration, healthy boundaries/ethics, leadership development and church administration.

Ecumenical: The National Pastor is engaged in the ecumenical work of Christian Churches 
Together, with a leadership role as co-Convener of the Hispanic Network of CCT. These are 
Executive Hispanic leaders from the Historical Protestant, Evangelical, Catholic, Charismatic, 
Pentecostal churches, and Independent leaders who gather to discuss issues of unity, immi-
gration, younger generations, poverty and more.

Financial Statements

As of July 2015, CPOHM finances are managed by the OGMP’s Finance Department. This relationship 
has been positive and has fostered increased understanding of the fiscal position of the CPOHM. Year-
end 2017 financial statements demonstrate an increase in giving from the local congregation, indi-
vidual and others. This year represented one of the healthiest in years. Funds have been invested for 
future viability of the Obra Hispana.

Conclusion

CPOHM is committed to serve the growing Hispanic Disciples constituency. Intentional focus on 
IDENTITY, RESOURCES and CONNECTION, has energized Hispanic ministry at the local, regional 
and general level. Strengthened relationship in and among the Hispanic community, and across 
the expressions of the Church has enabled the CPOHM to better serve our Church as a whole.

We, the Obra Hispana, belong to Jesus as one family, sharing our resources to grow together 
through our relationships. (revised identity statement, Dec. 2016)
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GB-1803
CHRISTIAN BOARD OF PUBLICATION/CHALICE PRESS

483 E. Lockwood, Suite 100, St. Louis, MO 63119 Website: www.ChalicePress.com
 facebook.com/ChalicePress 

Twitter.com/ChalicePress
800-366-3383 – customerservice@chalicepress.com

CBP’s mission is to publish resources inviting all people into deeper relationship with God, 
equipping them as disciples of Jesus Christ, and sending them into ministries as the Holy 
Spirit calls them. Every resource we offer and everything we do is part of our effort to live 
into God’s invitation.

While Disciples remain our core audience, we continue to seek a wider audience while 
remaining aligned with Disciples’ core values of an open table:

· A world that recognizes each person as a unique gift from God, and knows God 
loves us despite the challenges each of us face.

· A world that rejects racism, discrimination, and bigotry and seeks reconciliation 
and understanding so we can continue our journey of becoming the Beloved 
Community.

· A world in which all people, regardless of faith tradition, are inspired and 
encouraged to challenge harmful theology, find our common ground, and work 
together for justice.

· A world in which a growing number of people welcome the wondrous diversity 
that surrounds us. As LGBTIQ equality works its way into the justice system and our 
society, more and more people move from mere tolerance to fully living the way of 
Jesus.

· A world in which families can grow in faith and love through daily practices and 
experiences across generations.

· A world that recognizes the planet we inhabit is under siege and must be cared for 
as the gift from God it truly is.

· A world in which the growing number of ‘spiritual-but-not-religious’ have 
resources to inspire them on their unique journeys.

These are challenging times to be a Christian publisher, but we see signs of optimism. In 2017, 
CBP recorded a 4% increase in sales, the first time in eight years annual sales have increased 
over the previous year. While the Christian publishing market is dominated by for-profit 
publishers that have far greater resources than CBP/Chalice, we take heart in believing our 
sales growth is not an anomaly, but the beginning of a trend.

At General Assembly, Disciples were reminded that purchasing directly from CBP/Chalice 
Press provides twice as much support to our ministry as a purchase through another 
vendor. To that end, the second half of 2017 was dominated by a redesign of ChalicePress.
com, concluding with the new-site launch on December 19. Early results in 2018 are 
positive.
We continue to keep expenses in check despite creeping costs for resources, and new 
technologies like print-to-order will come online in early 2018 to improve inventory 
management and related costs. We also renewed the contract with our Atlanta-based 
warehouse through the end of 2019.

http://www.chalicepress.com/
mailto:customerservice@chalicepress.com
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Everything we do, we do almost entirely on income from the sales of products and 
services. A 501c3 non-profit, the Christian Board of Publication does not receive 
support from Disciples Mission Fund or the special offerings.
     – Brad Lyons, President and Publisher

2017 Titles from Chalice Press, CBP & TCP Books

Religion, Culture, and Social Justice
Stakes Is High: Race, Faith, and Hope for America (Michael W. Waters)
Native Americans, The Mainline Church, and the Quest for Interracial Justice

(David Phillips Hansen)
Better: Waking Up to Who We Could Be (Melvin Bray)
Preaching in the Era of Trump (O. Wesley Allen Jr.)
The Execution of God: Encountering the Death Penalty (Jeff Hood)

Community Relations
Transforming Communities: How People Like You are Healing Their 

Neighborhood (Sandhya Rani Jha)

Spiritual Formation and Faith Practices
Coloring Lent: An Adult Coloring Book for the Journey to Resurrection

(Christopher Rodkey, Jesse Turri, and Natalie Turri)
Coloring Advent: An Adult Coloring Book for the Journey to Bethlehem

(Christopher Rodkey, Jesse Turri, and Natalie Turri)
Fellowship of Prayer: 2017 Lenten Devotional (Sharon Watkins & Rick Lowery) 
Seeing a Different World: Partners in Prayer Advent 2017 (Elizabeth Hagan) 
Following the Way: Fellowship of Prayer 2018 Lenten Devotional (The Bethany Fellows)

Family and Faith
Faithful Families: Creating Sacred Moments at Home (Traci Smith)

Disciples Identity
A Handbook for Today’s Disciples (5th Edition) (D. Duane Cummins)
Annual Planning Guide & Calendar 2018-2019
2018 52-Week Annual Planning Guide & Calendar 2018

Congregational Life and Mission
Organizing Church: Grassroots Practices for Embodying Change in Your Congregation, 

Your Community, and Our World (Tim Conder & Dan Rhodes)

InsideOut Christian Camp Resources
Outdoor Ministries 2018: Beyond Belief

Topics addressed in 2018 publications will include:
· Religious and spiritual resilience
· Anti-racism, pro-reconciliation
· True inclusion
· Suicide prevention and mental health
· Interfaith understanding
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· Preaching in the Stone-Campbell Movement
· Stewardship
· Homiletics
· InsideOut Christian Camp Resources 2019: Peace Works 

As well as our annual devotionals and denominational resources.

Chalice Press, CBP, and TCP books and e-books are available at ChalicePress.com 
or by phone at (800) 366-3383.

While our books are available anywhere you purchase books,
a purchase directly from Chalice Press provides twice as much support for your 

Disciples ministry. We are grateful for your support.

GB-1804
Christian Church Foundation General Board Report 

Gary W. Kidwell, President

In 2017, the Christian Church Foundation reached a new milestone—$729 million in total as-
sets. This strong financial base anchors our service to the church and ensures our ability to 
serve long into the future. Our strong base allows us to provide many free and personalized 
services, both to donors and to the various ministries of the church. Every step along the way 
begins with listening—working to understand the unique objectives of each donor and minis-
try partner. When we act, it is to work alongside those Disciples to see their dreams realized 
and to support the ministries that are important to them.

Ministries of the church received $9 million last year from gifts managed at the Foundation. In 
addition, partner ministries—who jointly invest their long-term assets with ours—distributed 
more than $11 million from their dollars invested here. What a joy to witness how generations 
of faithful Disciples are making a difference for our church!

Better yet is the privilege of working with today’s Disciples, as they envision how their legacies 
can transform the lives of generations yet to be born.

During 2017, we were honored to receive $12.4 million of new gifts that were entrusted to us 
for management. We also received $22.8 million of investments from Disciples ministries who 
have partnered with us to invest their assets for current and future ministries.

Investment results were strong in terms of both absolute returns and the relative value we 
have been able to generate through manager performance. The combined investing power of 
the Joint Investment Trust (JIT) helps Disciples investors meet their legal and stewardship re-
quirements. At the end of 2017, ministries of the church, including the Foundation, had jointly 
invested $677 million in the JIT. This represents year-over-year growth of almost 13%, net of 
ministry distributions. Working together, we will continue to grow the resources necessary for 
today’s ministries—and move money to mission for generations to come.

Our commitment to faith-based investing practices led to our involvement in the cocoa indus-
try initiative, CocoaAction. Child slave labor has long been a problem in the cocoa industry 
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supply chain. According to the U.S. Department of Labor, more than two million children are 
involved in forced and hazardous labor at cocoa farms in West Africa.

CocoaAction is an initiative of nine companies in the cocoa industry and its goals include im-
proving farming practices in cocoa-growing communities in West Africa, empowering female 
cocoa workers, and combatting child labor. Through this initiative, we are encouraging Co-
coaAction to take further action in three key areas: improve farmer income, improve access to 
schools and implement further child labor monitoring and remediation systems. We are also 
actively advocating the Securities and Exchange Commission to modernize business and finan-
cial disclosure requirements, including those related to environmental impact, social practices 
and corporate governance. Working with the Interfaith Center on Corporate Responsibility, we 
will continue to add our voice to those of other shareholder advocates as a catalyst for social 
change.

The Christian Church Foundation is honored to serve as the steward for the legacy gifts 
of thousands of members and friends of Disciples ministries; it is their faithful answer 
to Christ’s call that we honor with this report. We are grateful for another year in ser-
vice to the church. The gifts you make through us and the investments you have en-
trusted with us are making a difference forever!

Gary W. Kidwell, President
Ruth Weaver, Senior Vice President
Lori Lucas, Vice President and Controller 
Maggie Archibald, Director of Communications
Sue Hansen, Assistant Vice President of Gift Administration
 Joe Hartman, Assistant Vice President of Investment Program 
Cathie White, Investment Services Supervisor
Randall Johnson, Vice President 
Jerry Lang, Vice President
Kirby Gould, Vice President 
Bobby Hawley, Vice President 
Marilyn Fiddmont, Vice President 
Enrique Ocasio, Vice President
India Bobadilla, Assistant Vice President
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Christian Church Foundation, Inc.
Consolidated Statements of Financial Position December 31, 2017 and 2016

2017 2016
Assets

Cash $ 590,482 $ 502,424

Marketable securities and other investments 727,353,046 651,780,344

Property and equipment – net 263,589 263,138

Contributions receivable 597,669 2,022,710

Other assets   224,236   247,806

Total assets $ 729,029,022 $ 654,816,422

Liabilities

Non-endowment funds

Partner investment accounts $ 484,858,064 $ 440,511,701

Liability to income beneficiaries under 
life-income gifts

16,981,483 16,549,929

Liability to charitable beneficiaries under 
life-income gifts

7,054,081 6,464,925

Other liabilities   773,054   793,126

Total non-endowment funds    509,666,682  464,319,681

Endowment funds held for the benefit of others
Managed for the benefit of the charitable 
entity donor

13,880,512 12,086,852

Restricted purposes for other charitable 
beneficiaries

  9,987,372   9,337,114

Total endowment funds held for the 
benefit of others

  23,867,884   21,423,966

Total liabilities    533,534,566    485,743,647

Net Assets

Unrestricted 34,254,034 30,458,457

Temporarily restricted    161,240,422    138,614,318

Total net assets    195,494,456    169,072,775

Total liabilities and net assets $ 729,029,022 $ 654,816,422

The complete set of 2017 audited financial statements can be found by visiting our website, www.
christianchurchfoundation.org, or by calling the Foundation at (800) 668-8016.

http://www.christianchurchfoundation.org/
http://www.christianchurchfoundation.org/
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CHURCH EXTENSION FINANCIAL & MISSIONAL RESOURCES, INC.

Inclusive of Board of Church Extension dba Disciples Church Extension Fund 
Erick D. Reisinger, President

and
Hope Partnership for Missional Transformation

Gilberto Collazo, President
1099 N. Meridian Street, Indianapolis, IN 46204

P.O. Box 7030, Indianapolis IN 46207-7030
Telephone (800) 274-1883; en español (866) 534-1949; FAX (317) 635-6534

Web sites: www.disciplescef.org; www.hopepmt.org 
Email: info@disciplescef.org; info@hopepmt.org

Disciples Church Extension Fund (DCEF) and Hope Partnership for Missional Transformation, un-
der the umbrella of Church Extension Financial & Missional Resources (Church Extension Resourc-
es), were actively involved in 2017 in efforts to help congregations imagine new and innovative 
ways to do ministry.

Our ministries recognize that church is so much more than simply a building or a Sunday morn-
ing gathering, but also an expression of God at work in the world, through the example of Jesus 
Christ and the movement of the Holy Spirit. In our work with local, regional/area, general, and ec-
umenical ministries, we engage in collaborative efforts to view ministry through a new lens. With 
our partners, we shift our gaze from internal survival toward an external focus on mission and 
ministry. Our ministries’ services and programs are built around the question: “How can we help 
congregations thrive and transform communities?”

Disciples Church Extension Fund

Disciples Church Extension Fund inspires and empowers congregations to create Holy 
Places where people connect with God, each other and their community.

Disciples Church Extension Fund is the Christian Church (Disciples of Christ) ministry that provides 
congregations with building planning and capital funding services for their church facilities. We 
are called to partner with congregations and ministries as they create, re-create, fund, and use 
their Holy Places (conventional and otherwise) as a resource for connecting with God so that they 
might also connect with their neighbors in a partnership of love and service, witnessing to each 
other.

2017 proved to be a very positive year, with overall financial trends making it one of the best 
financial years for DCEF in the last decade. There was a large increase of momentum for church-
es seeking loans for capital projects and purchases; DCEF’s net loan portfolio grew by nearly 
$4,000,000 and total annual loan advances exceeded $23,000,000. After delaying facilities im-
provement and maintenance during recession years, it is clear that many Disciples congregations 
are feeling confident again. DCEF loans support property and building purchase, construction, 
renovation, repurposing projects, refinancing, leasehold improvements, accessibility updates, 
environmental and greening initiatives, and special facilities projects – with an emphasis on “min-
istry first.”

DCEF also offers investment opportunities to Disciples ministries and individuals at competitive 
interest rates through our demand and term Notes. DCEF investors benefit their Church, while 

http://www.disciplescef.org/
http://www.hopepmt.org/
mailto:info@disciplescef.org
mailto:info@hopepmt.org
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earning a good rate of return, by helping us make loans and provide capital services to Disciples 
ministries. Our investments were up in 2017, and we will continue to focus on growing our invest-
ments with Disciples moving forward, so that we have the liquidity needed to fund the growing 
excitement in our Church to reimagine and revitalize Holy Places for inspiring mission and minis-
try.

2017 was a year of unprecedented devastation in the wake of major hurricanes and storms. Im-
mediately following Hurricane Maria, DCEF worked closely with the leadership of Iglesia Cristiana 
(Discípulos de Cristo) en Puerto Rico to provide a $1,000,000 line of credit for emergency repairs 
and rebuilding projects overseen by the Christian Church in Puerto Rico. The road to rebuilding 
Puerto Rico is long, and DCEF will continue to provide support and partnership throughout. Also 
in 2017, DCEF supported twelve congregations in five states through our Disaster Response Ser-
vice. The Disaster Response Service delivers immediate facilities support to churches that have 
experienced damage from a natural disaster.

We share a passion for mission with ministries across the life of the Church, and our capital plan-
ning services are designed to empower Disciples to build meaningful connections with each other 
and the Holy through their facilities. The process of arriving at a new vision of Holy Place occurs 
for congregations as they begin asking new questions that bring clarity to their “why”: Why do we 
exist?

Why does God call us to be this particular church? Why are we in this location, in this facility, in 
this configuration? DCEF also helps congregations with two more BIG questions – Does our build-
ing facilitate our mission or is our building, simply put, our mission itself? And, are we using our 
financial and capital treasures, shared through God’s abundance, to the best of our ability?

Three DCEF services in particular are effective in helping congregations think about how to an-
swer these critical questions of how to best utilize their assets to empower mission and ministry:

· Building Evaluation – This service sends an expert DCEF advisor or contractor with a back-
ground in facilities and construction management to assess the condition of a congregation’s 
facilities and to recommend a plan that addresses building condition, maintenance issues and re-
quirements. By engaging church leadership throughout the entirety of the evaluation, this service 
teaches “Building Expertise 101” so that the congregation will be able to internally recognize and 
address facilities issues moving forward.

· Building Planning – Effective planning is essential to ensure that mission is driving the de-
sign, use, management, expenses, location, and even ownership status of our Holy Places. This 
service helps to ensure that a congregation’s overall facilities strategy is based primarily on using 
Place to build relationships and connect with God, each other and neighbor. The strategy often 
includes a ministry plan, developed in cooperation with Hope Partnership’s Mission Pathways 
ministry planning service, which puts mission priorities at the center of any project to create, 
re-create or situate a Holy Place.

· Capital Fundraising – With DCEF’s counsel, a congregation generates funds for special proj-
ects or needs, using processes that involve identifying a purpose/vision that relates to a church’s 
ministry; clearly defining and articulating the project/need and case for support; discerning the 
most effective fundraising methodology and sources of revenue for the need; developing themes, 
timelines and goals based on capacity; and determining leadership responsibilities.
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DCEF also offers services designed to help congregations with more specialized projects: Architec-
tural Consultation is an advisory service provided by experienced church architects selected by 
DCEF, and Relocation Services assist congregations with relocating their ministry to a new place.

Hope Partnership for Missional Transformation

Hope Partnership empowers courageous leaders to guide the Church into life-giving 
expressions of ministry for this era of God’s mission.

Since its formation in 2012, Hope Partnership has supported the needs of churches through lead-
ership development services that equip congregations, clergy, and lay leaders to lead in insightful, 
invigorated, and innovative ways. Our services engage congregations in informed discernment 
conversations that most often result in empowered churches offering transforming ministry 
in their communities. Whether by planting a new faith community or transforming an existing 
congregation, Disciples leaders are boldly guiding the Church to new possibilities for life-giving 
expressions of ministry. Hope Partnership is called to walk alongside these courageous leaders 
by offering services and programming designed to train, nurture, and coach faith leaders. Hope 
Partnership is the general ministry home to New Church Ministry and transformational leadership 
programming.

Under the 2020 Vision we have grown the Christian Church (Disciples of Christ) family by wel-
coming many new and affiliated faith communities into the fold. Our church planters are eager 
to answer God’s call to share the gospel in new ways and places. The New Church movement is 
a major contributor to the racial/ethnic diversity of our Disciples family, as exemplified by the 
28 languages in which we now worship Church-wide. The stewardship of leaders is vital to the 
60-plus sustainability rate among our new churches, so Hope Partnership continues to engage in 
strategic conversations with Regions and Areas, National Convocation, Central Pastoral Office for 
Hispanic Ministries, and North American Pacific/Asian Disciples about how we can work together 
to accompany new churches, often through coaching, to improve that sustainability rate.

To better serve new church planters, Hope Partnership redesigned Leadership Academy in 
2017, adding a new learning track on new church sustainability. The Sustain Track is designed 
for leaders after their church has launched and during its first ten years. The Start Track em-
powers leaders whose church projects have yet to launch. Twenty-nine new church leaders 
attended Leadership Academy in September 2017.

Through the Pentecost Offering and other avenues, Hope Partnership continues to encourage 
the wider Church to become more involved in supporting courageous new church planters, 
whose vision and energy are so critical to the future of God’s Church. 1,000 new churches is 
just the beginning!

For leaders in established church contexts, Hope Partnership’s transformational services offer 
training and support through informed discernment conversations about future mission and 
vision. Congregations within the Christian Church (Disciples of Christ) have transformed their 
ministry and connected with their community in new ways after engaging Hope Partnership 
services. These services include:

· New Beginnings – For the congregation that knows it can’t continue “as is” but doesn’t 
yet know what to do. Over 1,000 congregations have engaged the New Beginnings process, with 
99% finding clarity and embracing a new vision for their future ministry. This six-to-eight month 
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process helps churches clarify their context, explore ministry options, and make an informed de-
cision about their future missional direction.

· Mission Pathways – For the congregation that wants to move forward and needs a plan. The 
Mission Pathways process shows congregations how to use the capital, relational, and spiritual 
assets they currently have to be a transformative force in their communities. During the approx-
imately three month self-led process church leaders identify current resources and create a road 
map for their future ministry plan.

· Epiphany – For the congregation longing to become a transforming presence both inside 
and outside of their church walls. The Epiphany service is designed to help churches imagine, and 
then live into, a new vision for mission. During the one-plus year process a congregation’s leaders 
will shift the focus from “what” the church is doing to “why.” By finding clarity on why they exist, 
a congregation will discover innovative ways to do ministry and transform their community.

· Leadership Academy: Soar Track – The Soar Track is designed to empower pastoral teams 
to do God’s mission and create a deeper contextual connection with their community. The trans-
formation-focused cohort tackles issues of future vitality and prepares to lead a ministry-planning 
process back in their home congregations. In 2017, 21 transformational leaders participated in 
the Soar Track at Leadership Academy.

Whether planting new communities of faith, starting early childhood education centers, creating 
art exhibit spaces, offering adult day care, building affordable senior housing, welcoming the 
homeless, or transforming their ministries in a plethora of different ways, our Disciples church-
es are making bold decisions to step out in faith to meet the needs of the communities around 
them.

Moving forward

Disciples Church Extension Fund and Hope Partnership are committed to do this ministry in 
seamless partnership with one another and our many Disciples of Christ partners and supporters. 
In 2018, DCEF and Hope Partnership will continue to dedicate our expertise, experience and re-
sources to live out God’s call to help Disciples congregations thrive and transform communities.

Because the need to redefine and reimagine ministry opportunities is not unique to Disciples 
congregations, DCEF and Hope Partnership have entered into an exciting new collaboration with 
four building funds that serve three of our closest ecumenical partner denominations. Beginning 
in January 2018, transformational and capital services are now available to a wider ecumenical 
network of congregations through Hope Partnership.

Starting in 2014, presidents of several mainline Protestant church extension funds began meeting 
to identify common dilemmas related to struggling congregations and subsequently determine 
how they can best work together to support their shared goals. As a result of these conversa-
tions, Hope Partnership will now coordinate the delivery of ministry planning and transformation-
al services to congregations in The Episcopal Church, the United Church of Christ, and the Presby-
terian Church (U.S.A.). Under this new collaboration, each church extension fund will contribute 
financial and operational support to train and coordinate the expanded ecumenical network of 
assessors and facilitators needed to deliver transformational services to member churches.

Living into our foundational Disciples calling to let Christian unity be our polar star, Hope Part-
nership and DCEF are excited to partner with the Cornerstone Fund (UCC), the United Church of 
Christ Building and Loan Fund, the Episcopal Church Building Fund, and the Presbyterian (USA) 
Investment & Loan Program, Inc. in this new way.
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Report of the Council on Christian Unity
Rev. Paul S. Tche, President

Introduction
This year marks the 500th anniversary of the Religious Reformation. Many churches in the Re-
formed tradition all around the world are busy commemorating this historic event. It should be 
noted that they are commemorating the Reformation, not celebrating it. It was actually an unfor-
tunate occasion in the history of the Church.

Even though it was founded only 200 years ago here on American soil, the Disciples of Christ 
community “still owes a great debt to the Reformation,” especially theologically. (Toulouse, 
Holloway, and Foster, Renewing Christian Unity: A Concise History of the Christian Church 
(Disciples of Christ), 2015, p. 20) They saw their works in this newly established country as 
finishing the Reformation started by Luther and other Reformers.

The Reformation’s motto, sola scriptura (scripture alone), had heavily influenced a group often referred 
to as the Campbellites in a way that pushed them to think about a more thorough reformation of the 
church by returning to a purer form of the church in the New Testament. They used the word “resto-
ration” for their thorough reformation. Was this Restoration Movement successful? The answer will 
depend on how we define the success of the movement.

Reformation, Restoration, and then what? What kind of church does the Disciples of Christ want to 
be today? Are we just one of the many mainline Protestant churches but with some distinctive-
ness in the practice of baptism and the Holy Communion? Are we still fervently pursuing unity 
among Christians as our founding fathers did?

Theologically Reflecting Our Time
It is difficult to be a church today—particularly in North America—but especially for a com-
munity such as ours because we were born out of the desire to seek unity. Divisions along the 
lines of political, economic, social, and religious affiliations have plagued every corner of the 
nation, and the church is no exception. Even though we sit with one another in the pews every 
Sunday morning, we are afraid to engage in conversations. Many times, our conversations at 
church are superficial rather than meaningful.

What does it mean to be a church in our context? What is the good news of Jesus Christ? How 
can we be pursuing unity among Christians while ensuring diversity? What about those in the 
pews who belong to different religious bodies while maintaining their Christian identity? How 
can we maintain our integrity as Christians and at the same time engage in meaningful con-
versations with other faith traditions in a nonimperialistic way? What does it mean to be “mis-
sional” among non-Christians?

I strongly believe that our time and place require us to theologically reflect on who we are as a 
community of faith. For almost twenty years (1979–1997), the Commission on Theology imple-
mented by the CCU helped the whole church in its attempt to “seek to answer the most basic 
and all-embracing question facing the Christian Church (Disciples of Christ) today: what do Dis-
ciples think it means to be church?” (Welsh, ed., The Church for Disciples of Christ: Seeking to 
be Truly Church Today, p. vii).

The CCU is once again initiating the conversation about forming a Commission on Theology. 
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The Reverend Terri Hord Owens, General Minister and President of the Christian Church (Dis-
ciples of Christ), fully supports the idea of inviting church members to join in conversations 
about who we are as a community. The Reverend Chris Dorsey, president of the Higher Educa-
tion and Leadership Ministries (HELM), and Dr. Jon Barnes, communication director of HELM, 
have also joined in this task. There have been overwhelmingly positive responses from Disciples 
theologians. I hope that this joint effort will be viewed as a church-wide invitation to engage in a 
conversation.

Becoming a Just Peacemaking Church
The Becoming a Just Peacemaking Church Initiative continues with the joint effort of the Disciples 
Peace Fellowship (DPF). The CCU published a collection of documents titled Called to Live Life in 
Unity: A Disciples of Christ Ministry for Christian Unity and Unity for All Humanity last summer, 
which was distributed at the CCU’s booth during the General Assembly. This publication in-
cludes the statement “Becoming a Just Peacemaking Church” and was used for the General As-
sembly joint workshop of the DPF and the CCU on Tuesday, July 11. The title of the workshop 
was “Just Peacemaking—God’s Calling to Live Our Lives in Unity.” I wanted to help our church 
to understand that our calling to be a just peacemaking church is completely based on our core 
identity, which is to seek unity. The workshop had a panel of four people who had worked in 
the areas of racial justice, environmental justice, interfaith endeavors, and international jus-
tice. This workshop was well attended and received.

Because of my ethnic background, I have been engaged in conversations with various groups 
regarding the Korean Peninsula; I believe I can personally make some significant contributions 
and be a part of the Becoming a Just Peacemaking Church Initiative. I had a series of conver-
sations with some of the members of the North American Pacific/Asian Disciples (NAPAD) and 
the Global Ministries about how to educate our church about the Korean Peninsula. Recently, 
I was part of an urgent virtual conference regarding Korea that was organized by the World 
Council of Churches (WCC)’s Commission of the Churches on International Affairs (CCIA), and 
the participants were told that the US member communions should speak out to the US gov-
ernment to help to resolve the tension between the United States and North Korea.

As the general secretary of the Disciples Ecumenical Consultative Council (DECC), a Worldwide 
Fellowship of the Disciples of Christ Churches, I will be in Colombia in November with other 
general secretaries of the Christian World Communions. I expect to not only learn more about 
the situation in Colombia but also make our presence a statement about how much the World 
Christian Communions are interested in the peace process in Colombia.

Interfaith Conversations
I was part of the bilateral dialogue between Christians and Confucian scholars in Seoul, South 
Korea, which was organized by the WCC’s Interreligious Dialogue and Cooperation Program. 
Christians have been actively engaged in various interreligious dialogues with other religions 
in the Abrahamic tradition such as Islam and Judaism, but dialogues with non-Abrahamic tra-
ditions such as Buddhism have been less frequent. So the consultation on the dialogue with 
Confucians was a significant step for the WCC.

Conversations with Other Communions
The ecumenical partnership meeting with the United Church of Canada was held twice in Can-
ada this year, and the full communion agreement will be drafted by the end of this year. The 
goal is to have the agreement approved by and celebrated at the General Synod of the United 
Church of Canada in the summer of 2018 and at the General Board.
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of the Disciples of Christ in April 2018. The United Church of Canada will be the second denomi-
nation with which the Disciples will have a full communion relationship. Having a full communion 
relationship with another church is the first time since 1989. This full communion agreement will 
be a truly historic moment for the Disciples.

While the Disciples are having the bilateral conversation with the United Church of Canada, 
the Churches Uniting in Christ (CUIC) will continue the conservation concerning its half-centu-
ry-long purpose to reconcile the ordained ministries among member churches. At this point, it 
is not clear whether the nine member churches—plus one partner church in mission and dia-
logue—will agree to find a way to have full communion conversations.

The DECC hosted the fifth session of the fifth phase of the Disciples–Roman Catholic Inter-
national Dialogue in Puerto Rico last June. Let me share with you what one of the Catholic 
members said about this meeting: “Our experience in Puerto Rico has been extraordinary. Not 
only were we treated to the most gracious hospitality by both our Catholic and Disciples hosts, 
but also we witnessed a high degree of real (if still incomplete) communion between our two 
churches on this island. Our study on ‘Christians being transformed by the Eucharist’ took on 
special meaning and impetus in the context of the Puerto Rican experience.”

Ecumenical Movement
The conciliar ecumenical bodies such as the National Council of Churches of Christ in the 
USA (NCC) and the WCC continue to strive to be the representative voices of their member 
churches in their contexts. The NCC will launch a US version of the Truth and Reconciliation 
Committee on racism soon. The new chair, Bishop W. Darin Moore of the American Methodist 
Episcopal Zion Church, will be installed at the November Governing Board meeting. Rev. Owens 
will be a governing board member as a head of the communion at this November meeting. I 
also have been elected to be a governing board member at large, and my term starts after the 
November meeting.

The WCC will publish a document titled Ecumenical Diakonia soon. I had the privilege to review 
it while I was in Geneva for the Ecumenical Officers Network meeting last September. Diakonia 
is the main theological concept that the document introduces:

Diakonia aims at responding to contextual challenges when moving in changing landscapes. 
This document includes analysis of the social and political environment in which ecumenical 
diakonia is engaged. It refers to basic trends in today’s world that challenge diaconal action 
and at the same time offer opportunities for innovative practice. It also reflects on the chang-
ing ecumenical landscape that affects ecumenical diakonia. (WCC, Ecumenical Diakonia, Re-
vised Draft, April 21, 2017)

It seems clear to me that the ecumenical movement is turning its direction toward working 
closely together to respond to contextual challenges.

Resourcing Our Congregations
It takes longer than I would ever have expected to publish the interfaith Sunday school curricu-
lum. I have contacted Chalice Press about this matter.

The CCU’s ecumenical journals in the past have had a great influence on our congregations and 
ecumenical partners in interpreting the ecumenical vision. To continue helping our congrega-
tion members to expand their minds, the CCU has relaunched its journal under the new name 
Sunesis, which means insight and understanding in Greek.
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Grateful for the journey and the grace to walk in the light of God’s service as the President 
of Disciples Home Missions! Trust in the Lord, and do good; so shalt thou dwell in the land, 
and verily thou shalt be fed. Delight thyself also in the Lord: and he shall give thee the desires 
of thine heart. Commit thy way unto the Lord; trust also in him; and he shall bring it to pass. 
Psalm 37:3-5

The call of Christ in any area of service or work is a call to “commit your way to the Lord!” To 
commit one’s self to another is to pledge or bind (a person or an organization) to a certain 
course or policy. In this context it is a pledging or binding of one’s self to the Lord.

I made the quality decision to commit my way to the Lord and I can testify that God has 
been and remains faithful in bringing this word to pass in my life. I was once on staff with 
Disciples Home Missions [then Homeland Ministries] as the Minister for Evangelism. Anne 
Updegraff Spleth was the President and I served with a team of colleagues operating out of 
what was then called the Center for Congregational Growth and Vitality under the leadership 
of Vice President, Jeff Wilson and subsequently Vice President, Roger Pierce. I served the 
whole church and shared the gospel – the good news - of God’s grace, compassion and love 
in ways to strengthen congregational life and witness. Then under new leadership and as a 
consequence of diminishing resources three other positions along with mine were cut. I stayed 
committed to Lord through this painful journey. I asked for and was granted extended time for 
transition.

God working through a board member of the Board of Trustees of the National Convocation 
led me to apply for the Regional Minister position in South Carolina. I was called by the search 
committee and before I could prepare for the follow-up interview I received a call that I was 

Conclusion
The year 2017 has been very productive. There has been a learning curve for me in terms of 
how to work with limited resources while faithfully continuing our important ministry without 
dropping any significant parts of our work. What I realized is that cooperation with other Disci-
ples ministries and ecumenical partners is the key to resolving the issue in our circumstances.

Thank you for your prayers and support for this ministry. My prayer is that the CCU is truly a 
Disciples of Christ ministry for Christian unity and unity for all humanity.

http://www.discipleshomemissions.org/
mailto:mail@dhm.disciples.org
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the choice of the search team to be presented as the nominee for Regional Minister. I served 
in the vineyard of South Carolina for 14 years. I grew and broadened relationships in ways that 
prepared me for two subsequent calls allowing my candidacy for greater service. One, after due 
process said no, but the other, my brothers and sisters, said yes! It was yes to the call to come 
back to Homeland Ministries now doing business as Disciples Home Missions! The verse says
commit your way to the Lord; trust also in Him; and He will bring it to pass!

God brought it to pass that one who once served alongside the likes of a Charles Webb, Jr, Janis 
Brown, Billye P. Bridges, Cathy Myers Wirt, Judy Turner and Grant Azdell, Bruce Foulkes and 
Suzanne Martin Brown would be given the blessing and privilege to lead what is considered our 
denomination’s “breadbasket ministry” – Disciples Home Missions!” I serve in honor of these as 
well as all of the persons who have touched my life along the way... to God be the glory and the 
best is yet to come!

I offer a special word of gratitude to my polite and prophetic predecessor, Ron Degges who 
shared this word – “Now is the time to step aside and open up this position for another one, 
whom God is now preparing, to take a major leadership role in the life of this church. Leadership 
is not only ‘disappointing people at a rate they can tolerate.’ Leadership is handing off the baton 
to a whole new generation. I will do so next August 31 and we together will see what new thing 
God will do with Disciples Home Missions and with the Christian Church (Disciples of Christ).” 
I also am grateful to the Dynamic DHM Board and the superb staff for their tremendously 
touching and wonderful welcome of their new president! I thank God for the greatest job in the 
world…for me!

DHM is a myriad of ministries in mission committed to equipping disciples for Christ and 
connecting people to the life changing love of God! DHM covers the arc of ministry as the 
breadbasket ministry of the Christian Church (Disciples of Christ)!

DHM’s priority is evangelism i.e. making the good news relevant to the context of ministry! 
It’s connecting people with the life-changing love of God. We fully support the commitment 
to congregational growth - 1000 new congregations; congregational transformation – 1000 
transformed congregations; leader development – equipping leaders for these congregations 
among other ministries; and Pro- reconciliation/Antiracism – all in the context of becoming who 
we truly are as Christ’s church!

What follows are the areas of emphasis for DHM grounded the priority of evangelistic 
engagement: i.e. connecting people with the life-changing love of God…

• Congregational Transformation – Strengthening communities of faith Faith Formation – 
Building people up

• Pro-reconciliation/Anti-Racism – Bringing people together & challenging dehumanization
• Leader Development – Equipping people for service Justice initiative - Making it right
• Missions – Hands on service through disaster recovery, short-term mission projects, 

Disciples Volunteering, Refugee and Immigration Ministries and more…

It bears sharing again as we look forward with expectancy as co-laborers with Christ: “DHM is a 
myriad of ministries committed to equipping disciples for Christ and connecting people to the 
life changing love of God! DHM covers the arc of ministry as the breadbasket ministry of the 
Christian Church (Disciples of Christ)!”
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Here are more insights from the ministries engaged in fulfilling this mission:

Association of Disciple Musicians -- To increase the effectiveness of church musicians as they 
participate in the mission of the Church. The term “church musician” shall be interpreted to 
include all persons who lead or otherwise participate in church music by vocation or avocation. 
Patty Jennings, President. Check out what Disciple Musicians are doing at www.adm-doc.org. Rev. 
Warren Lynn serves as DHM Liaison.

Black Ministries -- The first priority of the director of Black Ministries is the care and nurture of 
African-American clergy in the Christian Church (Disciples of Christ). The Annual Black Ministers 
Retreat is our largest responsibility. OBM is responsible for supporting Seminarians, soliciting 
funds, receiving applications and administering scholarships such as the Star Supporter Fund, 
which specifically supports those entering the ministry and the African-American Scholarship 
Fund for those engaged in undergraduate studies. Utilizing our Regional partners, we engage 
with pastors and congregations into the Search and Call process, striving to achieve matches that 
will endure. The OBM is also available to act as mediator in those few situations when pastors 
and congregations have different perspectives. The OBM represents and embodies the Church’s 
intention to welcome “all” to Christ’s table. Rev. Dr. William Lee, Director of Black Ministries. 
www.discipleshomemissions.org/clergy/black-ministries

Chaplaincy and Specialized Ministries: The new Disciples Chaplain Endorsing Officer, Rev. Dr. Tom 
Yates, has been busy connecting with the more than 250 Disciples chaplains serving across the 
US and around the world. He met other denominational endorsing officials at the annual meeting 
of the National Conference for Ministry to the Armed Forces and while in Washington DC visited 
Disciples Chaplains serving at the Pentagon and Arlington National Cemetery. Chaplain Yates will 
be meeting with seminarians, college chaplains, healthcare chaplains, and presenting at Regional 
Assemblies in the next few months. He will also attend annual conferences of the Association 
of Professional Chaplains and the Association for Clinical Pastoral Education. The Disciples 
Chaplain Association remains strong and Anne Marie Moyars, Ministry Associate for Chaplaincy 
and Specialized Ministries at DHM maintains the ministry database, receives all annual reports, 
and processes all packets for endorsement of military, healthcare, prison and law enforcement 
chaplains and Disciples related pastoral counselors.

Christian Education & Faith Formation: Enables persons to participate in the life of the Christian 
community as informed worshipping and caring Disciples of Christ. To be equipped and 
supported for living responsibly in the world as faith disciples of Christ. Equips persons to be 
effective leaders in the ministry of Christian education and assists in the equipping of persons for 
leadership in other ministries of the church. The ministry secures and coordinates educational 
resources, leadership development training, workshops and conferences. The ministry also 
maintains a relationship with the Black Church Structures, African American Christian Education 
Network. The ministry is an integral partner on the Convening Table for Christian Education, 
Ecumenical Faith Formation and Leadership Development for the National Council of Churches. 
The ministry is responsible for the Institute for African American Faith and Life (educational arm 
of the National Convocation) and the Biennial Pre-Convocation Clergy and Lay Leaders Institutes 
as the current Director serves a “merger” role. The Director of Christian Education works in 
partnership with the regions, congregations, ethnic leaders, ecumenical entities and other 
general ministries of the Christian Church (Disciples of Christ).

Sheila Spencer – Director of Christian Education & Faith Formation & Assistant to the President
www.discipleshomemissions.org/congregations/faith-formationchristian-education

http://www.adm-doc.org/
http://www.discipleshomemissions.org/clergy/black-ministries
http://www.discipleshomemissions.org/congregations/faith-formationchristian-education
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Christian Vocations -- The Office of Christian Vocations is primarily focused on serving clergy who 
are working in vocational ministries roles. Whether clergy are serving in congregational or other 
institutional settings, as pastoral counselors or chaplains, or in some other setting – our office 
helps facilitate the clergy person’s connection to the Christian Church (Disciples of Christ). We 
also offer resources to connect strengthen and transform each clergy person’s ministry.

This is partially accomplished through our facilitation of the denominational Search and Call 
system, whereby clergy are helped to discern their current and next calls in ministry, as well as 
find connection to regions and congregations wherein ministry possibilities are available. This 
includes helping clergy interpret denominational policies and criteria regarding ministry in the 
denomination. In such, we offer a relational listening ear to facilitate an individual’s vocational 
path within the denomination. In addition, we maintain the official Ministers Directory database 
that lists all clergy who currently have standing within our denomination.

Through the Chaplains Endorsement Office of our ministry, chaplains and counselors are also 
actively supported, as they gain and maintain proper endorsements, and other credentials for 
service beyond the parish setting. The Chaplains Office, as part of our vocational ministries 
team, facilitates connectivity within the community of chaplains and counselors through a bi-
annual retreat before each General Assembly, and works to support various chaplains in their 
often-challenging and ongoing calls.

One other example of our support is by way of our online Website to provide wellness and 
spiritual practice resources for clergy: Well-Fed Spirit (http://wellfedspirit.org). Well- Fed Spirit 
offers a broad spectrum of diverse spiritual resources that can be used for the spiritual growth 
and transformation of clergy, as well as used by clergy to facilitate the deepening spirituality of 
the communities they serve. Rev. Warren Lynn, Executive Minister for Christian Vocations. www.
discipleshomemissions.org/clergy/search-call

Congregational Transformation -- The intentional spiritual journey that a congregation 
undertakes systemically in order to realize what God has called it to be as church and to do 
in mission in today’s world. Transformation is a fundamental change in the congregation’s 
conception and implementation of ministry. A transforming congregation will be oriented 
around mission to the unchurched, nurturing them into the loving caring fellowship of Christ. It 
will be notably different from one oriented primarily around ministering to members alone. The 
needs of members will still be met. In the context of a church in mission, everyone is important, 
church or yet-to-be churched. Rev. Dr. R. Wayne Calhoun, Sr., Executive for Evangelism & 
Congregational Transformation.www.discipleshomemissions.org/congregations/evangelism

Creation Justice Ministries -- Represents the creation care and environmental justice policies of 
major Christian denominations throughout the United States. We work in cooperation with 38 
national faith bodies including Protestant denominations and Orthodox communions as well 
as regional faith groups, and congregants to protect and restore God’s Creation. Rev. Shantha 
Ready Alonso, Executive Director for Creation Justice Ministries. www.creationjustice.org

Disciples Advocate -- A publication, which is published three times a year by Disciples 
Home Missions. The editors of the Disciples’ Advocate welcome letters to the editor and 
advertisements from organizations listed in the Yearbook and Directory of the Christian Church 
(Disciples of Christ) in the United States and Canada. www.discipleshomemissions.org/about-us/
disciples-advocate

http://www.discipleshomemissions.org/clergy/search-call
http://www.discipleshomemissions.org/clergy/search-call
http://www.discipleshomemissions.org/congregations/evangelism
http://www.creationjustice.org/
http://www.discipleshomemissions.org/about-us/disciples-advocate
http://www.discipleshomemissions.org/about-us/disciples-advocate
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Disciples Farm Worker Ministry -- A historical emphasis of the church to promote more-just 
working and living conditions and wages for farm workers. Rev. Dr. Sharon Stanley-Rea, Director 
of Refugee & Immigration Ministries. www.discipleshomemissions.org/missions-advocacy/
refugee-immigration- ministries/farm-workers

Disciples Men -- The General Conference of Disciples Men is the formal organization of the 
Christian Church (Disciples of Christ) in the United States and Canada. Disciples Men ministers 
to the unique needs of men in the church enabling them to fulfill their potential as servants of 
God. This work ultimately strengthens the total ministry of the church. Rev. Stephen S. Bentley, 
Minister of Disciples Men. www.discipleshomemissions.org/congregations/disciples-men

Disciples Volunteering -- Supports and enhances servant missions and ministries of 
congregations. To this end, Disciples Volunteering continues to Call, Connect, Equip, and Send 
Servants and the Church for Service with the Community. By focusing its ministry on supporting 
local mission interests, developing servant leaders, and sending teams in mission, Disciples 
Volunteering is promoting a fundamental shift toward service and missions that are more 
sustainable, flexible, effective, and, ultimately, a better witness to our faith in action. Disciples 
serving community become better neighbors as we Get Dirty for Jesus. Josh Baird, Director 
of Disciples Volunteering. www.discipleshomemissions.org/missions-advocacy/disciples-
volunteering

Disciples Women’s Ministries is a conduit for diverse connections empowering each woman to 
find her voice and live out her call.

Disciples Women connects women together across the U.S. and Canada and around the world 
helping them to grow stronger. Learning and leadership experiences equip and empower 
women to live fully into God’s call on their lives. Resources and opportunities are provided to 
educate, advocate and celebrate women as beloved daughters of God.

Part of the Christian Church (Disciples of Christ) (DOC), welcomes all to the table as Christ has 
welcomed us. The ministries of DW are part of the movement for wholeness in a fragmented 
world by: providing opportunities for spiritual growth, enrichment, education and creative 
ministries to enable women to develop a sense of personal responsibility for the whole mission 
of the church of Jesus Christ.

Any woman who participates in any way within the DOC is considered a part of DW. We seek to 
be a network of women committed to the justice-seeking, compassion- focused mission of Jesus 
Christ with no membership requirement or condition.

Disciples Women are invited to share the Good News through
• Worship for spiritual growth and renewed discipleship
• Bible Study for greater knowledge, understanding and service
• Issue Study for action and advocacy
• Mission Study for knowledge, understanding and acceptance of others
• Service/Action for hands-on/personal involvement
• Fellowship/Networking for building a faith community with other women
• Leadership Training for service to God in the church, the community and the world
• Stewardship of time, talent and resources for the mission of the Church 
Rev. Dr. Patricia Donahoo - Executive Director, Disciples Women www.discipleshomemissions.
org/congregations/disciples-women

http://www.discipleshomemissions.org/missions-advocacy/refugee-immigration-
http://www.discipleshomemissions.org/missions-advocacy/refugee-immigration-
http://www.discipleshomemissions.org/congregations/disciples-men
http://www.discipleshomemissions.org/missions-advocacy/disciples-volunteering
http://www.discipleshomemissions.org/missions-advocacy/disciples-volunteering
http://www.discipleshomemissions.org/congregations/disciples-women
http://www.discipleshomemissions.org/congregations/disciples-women
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Evangelism -- A 21st century context is still the telling and sharing of the gospel (Good News) 
of Jesus Christ to those who have not encountered it yet. Evangelism means transitioning from 
“being saved” to “being transformed.” Evangelism is not about church membership anymore, 
but helping people come into discipleship. Outreach has now transformed into personal and 
congregational mission. For this reason, membership in a church no longer constitutes the goal. 
Effective sharing of our faith means our behavior as Christians and our beliefs as Christians 
must merge. Rev. Dr. R. Wayne Calhoun, Sr., Executive for Evangelism & Congregational 
Transformation. www.discipleshomemissions.org/congregations/evangelism

Family & Children’s Ministries is a team effort -- We are creating a new paradigm for ministries 
across all generations. We are intentionally working across age and race lines to help all of 
our children be able to move into faith-filled adulthood. We resource, curate, connect, and 
develop multi-sensory ways to worship, learn, and respond to God’s call and mission at all ages. 
We invite all ages to the table so that relationships can be strengthened and all voices can be 
empowered. We “feed our lambs” as the first step in “tending our sheep.” 

Check out our website and know that we are here to be your research assistants to help the 
local and regional churches respond to the needs in their communities.

Mission is to curate relevant, authentic and effective tools and resources for children, families, 
and church leaders within all covenanted ministries of the Christian Church (Disciples of Christ).
• To bring together all generations in the worship, leadership, and work of God to create a 

strong foundation for children, families, and church.
• To establish and maintain a network of mutually beneficial covenant relationships.
• To respond through relationships, technology, advocacy, and other communication tools to 

the ever changing needs of children, families, and church leaders in our increasingly racially, 
culturally, sexually diverse congregations and communities.

• To advocate for and nurture children, families, and church leaders in our congregations so 
that they are spiritually formed and biblically and theologically informed.

• To facilitate appropriate care and oversight at various church gatherings.
• To facilitate training and certification of volunteers.

Vision is to encourage cross-generational and multi-cultural relationships that support vital, 
dynamic ministries that enhance the faith of all God’s children.
• Sacred Space
• Sacred Story
• Sacred Meal
• Sacred Steps
• Sacred Conversation

Interfaith Disabilities Coalition -- The mission of the Interfaith Disability Advocacy Coalition 
(IDAC) is to mobilize the religious community to speak out and take action on disability 
policy issues with Congress, the President and Administration, and society. IDAC is a diverse, 
nonpartisan coalition of religious and religiously affiliated organizations whose core spiritual 
values affirm the rights and dignity of people with disabilities. www.aapd.com
Rev. Dr. Olivia Bryan Updegrove, Minister of Family & Children’s Ministries; Rev. Dr. Kate Epperly, 
Coordinator of Justice & Advocacy Program; and Rev. Lisa Engelken, Coordinator of Children 
Worship & Wonder. www.docfamiliesandchildren.org

General Youth Council -- Made up of students and adults who are committed to youth ministry 
in their local congregations and regions. The purpose of the GYC is to give them opportunities to 

http://www.discipleshomemissions.org/congregations/evangelism
http://www.aapd.com/
http://www.docfamiliesandchildren.org/
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grow as future leaders of the Christian Church (Disciples of Christ). Rev. Trayce Stewart, Liaison. 
www.discipleshomemissions.org/congregations/youth

Green Chalice -- Our mission is to connect Christian faith, spiritual practice and creation 
consciousness in order to demonstrate the fullness of God’s shalom. The Christian Church 
(Disciples of Christ) is a movement for wholeness in a fragmented world. Out of our call to “do 
justice” (Micah 6:8), we strive to demonstrate the fullness of God’s shalom through living out 
our faith by caring for God’s creation. From Hawaii and Washington to Ontario and Florida, 
and everywhere in between, Disciples congregations are caring for creation in unique and 
inspiring ways. Rev. Carol Devine & Rev. Scott Hardin-Nieri, Ministers of Green Chalice. www.
discipleshomemissions.orgmissions-advocacy/green-chalice

Creation Care Partners -- Green Chalice is a partnership ministry between DHM and the Christian 
Church (Disciples of Christ) in Kentucky and joins with ecumenical partners all over the word to 
care for God’s good earth.

Blessed Tomorrow -- one such partner, offers valuable resources for clergy, organization leaders, 
and lay leaders to communicate, led by example, and get started on a path to a positive future.
http://blessedtomorrow.org

Immigration Legal Counsel -- Immigration attorney serving the Christian Church (Disciples of 
Christ) by providing: representation in religious worker cases, immigration legal consultations, 
self-help resources and legal updates. Tana Liu-Beers, Immigration Counsel. www.
disciplesimmigration.org

Mission Centers -- These mission centers are popular destinations for individual and group 
work trips. They provide a broad range of social services and spiritual resources to support and 
transform their local communities, bringing hope and hospitality, healing and peace, justice and 
compassion.
• All Peoples Christian Center -- Saundra Bryant, Director, https://allpeoplescc.org
• Inman Christian Mission Center -- Amber Aquino, Director hwww.inmancenter.org
• Kansas Christian Home -- Karen Sturchio, CEO. www.kschristianhome.org
• Disciples Appalachian Scholarship Ministry -- Lon Oliver, Administrator
• Southwest Good Samaritan Ministries -- Feliberto Pereira, Founder and Executive Director 

www.swgsm.org
• Urban Spirit -- Deborah Conrad, Founder and Chief Program Facilitator. www.urbanspirit.org
• Yakama Christian Mission -- David Bell, Minister for Yakama Christian Mission and 

Indigenous Peoples Concerns https://yakamamission.org

Refugee and Immigration Ministries (RIM) and our Immigration Legal Counsel: Through RIM we 
have engaged in public advocacy for the vulnerable and voiceless on issues dehumanizing the 
poor and refugees. We have provided legal services for immigrants and engaged in partnerships 
with regions, ethnic leaders and general ministries in strengthening support for “our Disciples” 
immigration attorney. RIM equips Disciples to respond to Jesus’ call to welcome the stranger 
through refugee resettlement, immigrant rights advocacy, newcomer welcoming, and farm 
worker justice. We provide resources for your congregation, and connections to hands-on 
refugee work, advocacy campaigns, and immigrant and farm worker linkages. Rev. Dr. Sharon 
Stanley-Rea - Director of Refugee & Immigration Ministries and Tana Liu-
Beers - Immigration Counsel
www.discipleshomemissions.org/missions-advocacy/refugee-immigration-ministries

http://www.discipleshomemissions.org/congregations/youth
http://www.discipleshomemissions.orgmissions-advocacy/green-chalice
http://www.discipleshomemissions.orgmissions-advocacy/green-chalice
http://blessedtomorrow.org/
http://www.disciplesimmigration.org/
http://www.disciplesimmigration.org/
http://www.inmancenter.org/
http://www.inmancenter.org/
http://www.kschristianhome.org/
http://www.swgsm.org/
http://www.urbanspirit.org/
http://www.discipleshomemissions.org/missions-advocacy/refugee-immigration-ministries
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Scholarship -- Programs of DHM provide direct financial gifts to seminarians preparing for 
ministry, and clergy already in ministry seeking continuing education experiences that strengthen 
their ongoing vocational gifts. For more information about seminarian scholarship and clergy 
continuing educational grant programs. Rev. Warren Lynn,Executive Minister for Christian 
Vocations. www.discipleshomemissions.org/clergy/scholarships

Young Adult Commission -- Represents Disciples young adults in congregations, regions, and the 
whole church in building effective communication networks, providing advocacy opportunities, 
and enabling young adults to lead our church. Rev. Randy Kuss, Coordinator for Young Adult 
Services. www.discipleshomemissions.org/congregations/young-adults

Youth Ministry Commission -- Empowers and assists adult lay youth ministry volunteers across 
the Christian Church (Disciples of Christ) in the United States and Canada. This commission is 
made of people who are dedicated to youth ministry and have several years of experience in this 
area and, as such, are willing to offer useful and creative ways to minister to the youth of our 
church www.discipleshomemissions.org/congregations/youth/youth-ministry-commission

God’s grace to us all in the work of congregational empowerment; leadership development; 
evangelism and justice grounded in the love of Christ!

A new yet continuing journey emerges….!

http://www.discipleshomemissions.org/clergy/scholarships
http://www.discipleshomemissions.org/congregations/young-adults
http://www.discipleshomemissions.org/congregations/youth/youth-ministry-commission
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GB-1808
Disciples of Christ Historical Society 

General Board Report
March 14-17, 2018

Rick Lowery, President DCHS

Living into our new home
Disciples of Christ Historical Society has been in a period of transition the last few years, 
as we have relocated from Nashville, Tennessee, to Bethany, West Virginia. Under the 
leadership of Interim Executive Director John Imbler and archivist Shelley Jacobs, we have 
worked the last year on fully moving into our new facility. A staff of part-time workers, 
several of them students at Bethany College, has helped sort, record, and properly place 
file boxes. This is necessary preparatory work for our crucial next step. In the coming 
months we will begin the long, careful process of fully digitizing our card catalog and mak-
ing it available online.

New leadership
In the past year, the Historical Society also conducted a national search for a new president, 
following the Executive Search Process established by the General Board (rev. 04-08-2013). I 
was called and subsequently installed as the eighth president of DCHS on November 5, 2017, at 
National City Christian Church in Washington, D.C. The installation was part of a larger celebra-
tion that included the Kirkpatrick Lecture, given by the Rev. Dr. Delores Carpenter, and the ded-
ication of the Oscar Haynes Exhibit on African American Disciples History on permanent loan to 
National City. General Minister and President Theresa Hord Owens preached and presided over 
my installation.

A firm foundation, strong partners
I came to a ministry that is strong thanks to the hard work of the DCHS board and the execu-
tive leadership of my immediate predecessors, Todd Adams and John Imbler. They have stabi-
lized the Society financially and put procedures in place that ensure maximum accountability 
and transparency in our finances. We continue to receive gifts, some very substantial. Our en-
dowment continues to grow thanks to those gifts and the sound management of our portfolio 
by Christian Church Foundation, according to the terms of our master agreement with them. 
In the last four months, we have created two new named endowments, a portion of whose 
earnings each year will support the general operational budget of DCHS into perpetuity, and 
we are in the process of adding another. We will soon bring to closure a very successful capi-
tal campaign that yielded more than $300,000 in gifts and pledges. Our financial records are 
transparent and our books in order thanks to the diligent work of OGMP Treasury Services and 
careful oversight by the DCHS Finance Committee. We are living within our means. Our future 
is promising.

We have an effective partnership with Bethany College whose staff have been very helpful, 
particularly with grounds maintenance, security, and information technology. We have also 
enjoyed a very positive and helpful relationship with the West Virginia Region and Regional Min-
ister Thaddaeus Allen, who currently serves as vice chair of our board.

We have begun the process of updating our website to give it a more contemporary look, but 
more importantly, to improve its effectiveness as a tool of research and information about our 
church and the broader Stone-Campbell tradition out of which it grows. Fortunately, we have 
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been able to contract with the person who was webmaster for DCHS in Nashville. His institu-
tional memory is particularly helpful.

My colleagues in general cabinet have been wonderfully supportive of the Historical Soci-
ety and of me personally as I have worked to get up to speed in the job.

The year ahead
Two projects will shape our programatic life in the coming year. First, we plan to launch an 
audio archive project at General Assembly 2019, “Make Disciples History.” Modeled on NPR’s 
“StoryCorps” project, “Make Disciples History” will invite people to record about 5 minutes 
of response to the question, “What does my church mean to me?” or perhaps “How has my 
church affected my life?” We are particularly hopeful that this project will highlight the ra-
cial-ethnic diversity of our church and give voice to those who often have been underrepre-
sented in published histories of our tradition.

 Second, DCHS will celebrate, in a variety of ways, a key milestone in the history of our church. 
This year is the 50

th anniversary of the two foundational documents of our church. In 1968, 
the National Christian Missionary Convention and the International Convention of the Chris-
tian Churches (Disciples of Christ) approved “A Proposed Recommendation on Principles for 
Merger…” (commonly called “The Merger Agreement”). This important step toward bridging a 
racial divide gave birth to a new church, The Christian Church (Disciples of Christ) in the United 
States and Canada. They also voted to approve “The Design of the Christian Church (Disciples 
of Christ),” effectively, the constitution of the newly created church. In 2019, Disciples will be 
starting our second 50 years as a denomination. In the coming year, hopefully culminating in 
General Assembly, DCHS will seek ways to use this pivotal moment to celebrate and reflect on 
our first fifty years as a denomination, to assess where we are today, and to dream and plan for 
our next fifty years.

In truth, we are always in transition, but DCHS finds itself today in a more settled place than in 
the recent past. Our finances are strong and transparent. We are living within our means. And 
we are clear about our mission to preserve and tell the story of our church, this movement for 
wholeness in a fragmented world, ever bearing witness to the unity of the Church and of the 
whole human family.

Respectfully submitted, Rick Lowery
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DISCIPLES WOMEN OF THE CHRISTIAN CHURCH (DISCIPLES OF CHRIST)
REV. DR. PATRICIA A. DONAHOO, EXECUTIVE DIRECTOR 1099 NORTH MERIDIAN STEET, SUITE 700

INDIANAPOLIS, IN 46204
PH: 317-713-2663

E-MAIL: PDONAHOO@DHM.DISCIPLES.ORG

Report to the 2018 General Board

Disciples Women’s Ministries is a conduit for diverse connections empowering each 
woman to find her voice and live out her call. Micah 6:8

Disciples Women’s Ministries continues to work in close covenant with Disciples Home Missions 
working together in joint efforts to protect refugees and immigrants from becoming vulnerable 
to human trafficking as well as keeping families united through the process. We partner with 
Refugee and Immigration Ministries and Children and Youth Ministries to share resources to 
help us all be more cost efficient. The ministries work together in our anti-racism/pro-reconcilia-
tion efforts and training and numerous other efforts.

Our Woman-to-Woman Worldwide (W2WW) program facilitates journeys to visit our global 
partners each year. In partnership with Global Ministries who provides connections with area ex-
ecutives who have built relationships with global partners, we prepare delegations for what they 
will encounter during journeys through study, training, and conversation. We select countries 
based partly on the current and upcoming initiatives established by Global Ministries keeping in 
mind how the mission of those partners fits with the work of Disciples women. In 2017, a dele-
gation journeyed to India. In 2018, the delegation will visit Cuba in preparation for the upcoming 
initiative.

The delegation to India was excited about the amount of work being done to fight trafficking and 
protect the most vulnerable as well as in rescuing and caring for survivors. In addition to ongo-
ing projects chosen by the delegation to support, a smaller limited time project was chosen that 
would provide training and support for 7-10 women to begin their own business to provide for 
their families and keep them safe from the dangers of poverty. Women are being invited to sup-
port this project as an alternative to Mother’s Day gifts.

In in its 10
th year of publication, Just Women Magazine, the designated resource for Disciples 

Women will stop its quarterly publication of issues. These issues have addressed a number of 
topics that need civil discourse that are often difficult to engage in. These issues were intended 
not to tell anyone what to think but rather to invite everyone into conversation.

However, the annual Bible study resource will continue to be written and published setting an 
annual theme. This year the theme is God’s Purpose and Calling. This resource is researched and 
written by Disciples women scholars and provides a woman’s perspective that has often been 
less available.

We are currently working to create a newsletter that will provide highlights of what’s happening 
in women’s ministries including stories of the W2WW experience that will lead women to the 
website to find more information on topics important to them. We have received grants to pre-
pare the next volume of Wisdom of Women to provide the opportunity to learn from the experi-

mailto:PDONAHOO@DHM.DISCIPLES.ORG
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ence and understanding of one of the leaders of NAPAD.

A Disciples Women app was launched in 2017 to keep women connected to Disciples Women’s 
Ministry and each other. It is used for push notifications about news in Disciples Women as well 
as providing easy access to human trafficking information, Just Women subscriptions, the online 
store, YouTube channel, and opportunities to give. We continue to explore ways to use it effec-
tively.

Disciples Women called a new ministry associate, Lisa Hubbard, to complete our staff of two 
program staff, and two half-time support staff. We are working in partnership with HELM who 
also provides half-time employment for Lisa providing the opportunity for full-time employment 
and benefits. Both the Executive Director and the Program Director lead and participate in a 
number of events with congregational, regional, general and ecumenical connections providing 
keynoting, preaching, teaching, guidance, or other resources as requested. Both also lead the 
annual W2WW journey.

The Disciples Women Interregional gatherings are working to expand and try a new model of 
leadership training. They are working to include a mission component as well as a component 
that connects us to our global sisters. In partnership with Global Ministries, we have the oppor-
tunity to bring at least two women to each interregional gathering to connect to and learn from 
expanding the knowledge and experience of everyone present.

Disciples Women continues to use #DWConnect as a means of better understanding the value 
of shared stories, resources, and concerns. Recognizing the strength of being connected to one 
another helps to provide for the needs of women throughout the United States and Canada.

The program staff is being trained through a Lilly seminar on the spirituality of fundraising to 
find ways to sustain the ministry financially. Blessing Box giving, like DMF, continues to decrease.

Beginning with the nomination of new members to the Executive Committee this year, Disciples 
Women will be changing its structure through replacing only half the team in 2019 and the other 
half in 2021 with four-year terms to keep the committee able to meet the requirements of their 
leadership without the steep learning curve when the whole team is changing at once. Previous-
ly the whole committee changed at the same time.

Chesla Nickelson, program director, continues to update and improve the Leader Apprentice 
Program (LAP) to continue to provide leadership training for women of color. Past graduates are 
now serving at all levels of the Disciples church. We are exploring

Disciples Women continue to contribute to the whole mission of the church through their 
ministries and giving. Funding for Disciples Women’s Ministry is through a portion of what Dis-
ciples Home Missions receives from Disciples Mission Fund and through a portion of the giving 
through Blessing Boxes. These funds are budgeted and administered by the Disciples Women 
Executive Committee.

Respectfully,

Pat Donahoo

Patricia A. Donahoo
Executive Director, Disciples Women



296

GB-1810

DIVISION OF OVERSEAS MINISTRIES/GLOBAL MINISTRIES
Julia Brown Karimu

President of DOM and Co-Executive of Global Ministries
1099 North Meridian Street, P. O. Box 1986, Indianapolis, Indiana 46206-1986 

Telephone (317) 713-2577
Fax (317) 635-4323

E-mail: dom.disciples.org

The Division of Overseas Ministries relates to overseas church partners and church agencies 
on behalf of the Christian Church (Disciples of Christ). This ministry is done in partnership with 
Wider Church Ministries of the United Church of Christ through Global Ministries, a common 
witness in mission of the Christian Church (Disciples of Christ) and the United Church of Christ. 
Global Ministries has 290 partner churches located in 90 countries. Global ministries continue to 
appoint mission co-workers to serve with partner churches and church organizations in response 
to specific requests. Mission co-workers’ appointments ae made through the lens of Critical 
Presence, “that is meeting God’s people and creation at the point of deepest needs; spiritually, 
physically, emotionally, and/or economically.” The Global Ministries Board of Directors officially 
adopted mission co-worker as the way to refer to persons in mission rather than missionary at 
the April 2018 meeting. This change relates to the core value of mutuality found in the strategic 
plan and represents how we are co-workers with God and our brothers and sisters throughout 
the world in God’s mission. One-hundred and nine individuals served as mission co-workers in 
2017. This number included 33 fully supported mission co-workers; 24 long-term volunteers; 
12 global mission interns; and 40 international associates. In addition, 25 individuals served as 
short-term volunteers.

Global Ministries has been engaged with the current strategic plan since 2013 and has made 
minor changes as the context for mission has evolved. The plan consists of the vision, mission 
statement, core values and strategic directions.

The Vision
That all of God’s people and creation share in God’s abundant life.

The Mission
To receive and share the Good News of Jesus Christ by joining with global and local partners to 
work for justice, reconciliation and peace.

Core Values
• Presence – Manifesting God’s love by living in intentional, committed relationships 

Mutuality – Walking in hope with others in God’s mission
• Community – Building interdependence and unity among all of God’s children
• Justice –Living out God’s radical love by confronting powers that deny the fullness of live 

and the integrity of creation.
• Peace – Embodying reconciling relationships with God, humanity and creation

Strategic Directions
• Nurturing community – to accompany international partners, UCC/DOC regions, 

conferences, and congregations in witnessing to God’s abundant grace through the 
proclamation of the Gospel, and exchanges of people, gifts and talents.
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• Working for peace with justice – to affirm God’s just and peaceable realm, by living as God’s 
global mission church, facilitating the mobilization of God’s people as advocates for current 
issues.

• Sharing the story – to acknowledge mission comes alive through personal stories, and work 
with local and global partners to grow in global understanding by engaging more deeply in 
mission relationships and sharing those experiences.

• Developing resources – to recognize God’s abundance, and growing opportunities for 
collaboration and generosity by strengthening and exploring new funding mechanisms and 
sources for God’s mission.

Caribbean Initiative
The Caribbean Initiative was launched at the 2017 General Assembly of the Christian Church 
(Disciples of Christ) and the General Synod of the United Church of Christ. It includes partners 
in the following communities: Colombia, Cuba, the Dominican Republic, Haiti, Jamaica, Puerto 
Rico, and Venezuela. The purpose of this initiative is to enable members of the Christian Church 
(Disciples of Christ) and the United Church of Christ to focus on a particular region for an 
eighteen month period in order to better understand the religious, social, and political realities 
of partners in that particular region and to provide opportunities for mutual exchanges.

Collaborative Efforts with other General Ministries
The Division of Homeland Ministries and Disciples women continue to collaborate with Global 
Ministries on a number of issues, including the Caribbean Initiative. Global Ministries facilitated 
a Woman-to-Woman pilgrimage to India in 2017 and will facilitate a Woman-to-Woman 
pilgrimage to Cuba in 2018. Global Ministries is collaborating with the Disciples Peace Fellowship 
in recruiting two young adults to serve as Disciples Peace Interns during the summer of 2018. 
The 2017 General Assembly Planning Committee chose the Global Ministries’ Vacation Bible 
School Middle East Curriculum for the Children’s program. Global Ministries is collaborating 
with DHM, NBA, and DPF to assess programs serving young adults to determine an improved 
outreach to that constituency.

New Ecumenical Initiative
Global Ministries’ staff met with the staff of the United Church of Canada International 
Ministries on April 3-4, 2017 to build relationships and to identify areas of collaboration. 
The United Church of Christ and the United Church of Canada are in a relationship of full 
communion. The Christian Church (Disciples of Christ) and the United Church of Canada are in 
dialogue regarding the possibility of moving into a relationship of full communion.

Personnel Changes
• Xiaoling Zhu, Area Executive for East Asia and the Pacific retired after 17 years of service.
• Beth Miller retired June 7, 2017 after serving over 20 years as the Administrative Assistant 

in the Mission Personnel Office. She assisted with the itineration of mission co-workers.
• Derek Duncan, former Global Ministries Associate for Global Advocacy and Education was 

selected to serve as the Executive for East Asia and the Pacific. He began this ministry July 3, 
2017.

• Francesca Kline began her work as Finance Associate July 3, 2017.
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FINANCE
Lonna Owens, Executive; Francesca Kline, Associate

The Division of Overseas Ministries (DOM) revenue for 2017 is estimated to be nearly $7 million. 
It is too early to really know the actual revenue for the year or to be able to share the significant 
fluctuations in revenue.

Of the total revenue, some is designated giving for special programs, projects, endowment 
contributions and capital and new church funding. Approximately 25% is from Wider Church 
Ministries of the United Church of Christ as part of the funding of our joint work together 
as Global Ministries. The balance of the revenue comes from Disciples Mission Fund (DMF), 
investments of DOM, United Christian Missionary Society (UCMS) endowment distributions, 
Christian Church Foundation (CCF) permanent fund distributions, operating fund gifts and 
miscellaneous income.

The DOM Endowment assets are invested with the CCF in the Beasley Growth Fund and the 
Campbell Multi-Strategy Fund. Annually DOM takes a draw, which is 4.75% of the average prior 
20-quarter rolling market value of the total investment. This draw is used to support operations 
and designated spending based on the restriction of the endowment. In 2017, this draw was 
$656,020 (compared to $662,253 in 2016).

An independent audit is performed annually of the financial records and accounting systems 
of DOM. A complete audit will be provided for the Yearbook upon completion of the audit and 
report to the audit committee of the board. The audit committee will address any material 
internal control weaknesses found during the audit and suggested improvements to internal 
controls in the management letter to the board.

RESOURCE DEVELOPMENT
Jane Sullivan-Davis, Executive; Kelsey Cameron, Program Associate; 

Bethany Guy, Program Associate

Global Ministries Special Giving and Ministry with Donors - Introduction
In year 2017 the Global Ministries Resource Development Office continued to engage members, 
various expressions of the Christian Church (Disciples of Christ), the United Church of Christ, and 
other individuals and entities with like-minded commitments to God’s global mission, to provide 
direct and planned gifts for the work of Global Ministries. The priorities for all types of special 
gifts are the following:
1

st 
Priority: Unrestricted Gifts, used where needed most in the work of Global Ministries

2nd Priority: Gifts for Mission Co-Worker Support, including intensive efforts on the current 
experiences in personalized fundraising for mission personnel support
3rd Priority: Restricted Gifts for donor-specified partner churches/programs or theme- based 
designations

Strategic Plan Update
The Global Ministries Resource Development Office participated in several of the Global 
Ministries Strategic Directions during 2017, including Nurturing Community and Sharing the 
Story; however, the main focus of the work is on Strategic Direction #4: To recognize God’s 
abundance, and growing opportunities for collaboration and generosity by strengthening 
existing and exploring new funding mechanisms and sources for God’s mission.
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The giving report for year 2017 is not available at this writing, but will be available upon request.
During 2017, the Global Ministries Spring Appeal letter was signed by the two Co- Executives 
and mailed on April 16, 2017, to approximately 28,000 households with a connection with 
Global Ministries. The 2017 Indianapolis Year-End Appeal, signed by the President of the Division 
of Overseas Ministries/Global Ministries, was mailed October 25, 2017, to approximately 15,000 
households of Disciple constituents, individual constituents from denominations other than 
UCC, and constituents for whom no denominational affiliation is known.

On October 1, 2017, the Global Ministries staff team launched a new personalized fundraising 
campaign for mission personnel, the fifth such case since May 2015. Larry and Deborah Colvin 
were approved to serve with the Evangelical Presbyterian Church, Ghana, pending funding. Once 
the first year of support, and intentions for 50% of years two and three, and six months of home 
assignment are received, the case will be declared financially viable and the Colvins will depart 
for Ghana.

The remaining three personalized mission personnel fundraising campaigns continued on 
track in 2017. Anne Gregory served in Thailand, Paul Turner in the Democratic Republic of the 
Congo, and the Liddles (Monica and Tom) in East Timor, thanks to the personalized fundraising 
campaigns providing the support needed for their regularly- appointed mission co-worker 
appointments.

Special Giving promotion related to the new Global Ministries Caribbean Initiative was begun 
in July 2017, after this new area initiative was launched at General Synod (UCC) and General 
Assembly (CCDOC). The special giving component for the Caribbean Initiative consists of special 
gifts given for ministries in the seven countries involved in the initiative: Colombia, Cuba, 
Dominican Republic, Haiti, Jamaica, Puerto Rico, and Venezuela. As a part of the Caribbean 
Initiative, the House of Hope in Haiti was featured in the 2017 Global Ministries Alternative 
Christmas campaign as a suggested option for giving.

The Global Ministries Community of Mission Advocates, made up of individuals, local church 
congregations, church groups, and other organizations, who give automated recurring gifts 
monthly or quarterly to Global Ministries, were recognized through a special mailing, business 
card-sized tribute, and Global Ministries lapel pin during 2017. Over 300 Mission Advocates are 
committed to accompanying sisters and brothers in Christ around the world by providing regular 
support for the work that is most near and dear to them and at the same time fits their budgets, 
schedules, and charitable giving priorities. The number of Mission Advocates grows monthly, as 
more and more Global Ministries constituents choose this method for living out their support to 
Global Ministries. New Mission Advocates are recognized quarterly by Resource Development.

AFRICA OFFICE
Marco Cable, Area Executive

Introduction
In 2014, the All African Conferences of Churches in consultation with African leaders of faith-
based organizations organized a meeting to discuss the future of the continent. Out of this 
conference a document was published entitled, “African Agenda 2063: The Africa We Want.” 
The publication outlined seven goals that the meeting identified as priorities to move Africa 
forward into being a stronger continent with more connected nations. The goals identified 
were: 1. A prosperous Africa based on inclusive growth and sustainable development, 2. An 
integrated continent, politically united, based on the ideals of Pan Africanism; and the vision 
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of Africa’s renaissance. 3. An Africa of good governance, democracy, respect for human rights, 
justice and the rule of law. 4. A peaceful and secure Africa. 5. An Africa with a strong cultural 
identity, common heritage, values and ethics. 6. An Africa whose development is people-
driven, unleashing the potentials of its women and youth. 7. Africa as a strong and influential 
global player and partner. These goals are possible. Many partners have taken these goals 
and organized their ministries around them with hopes of creating a stronger nation for their 
communities which will contribute to creating a strong Africa.

Strategic updates
The people in the Equator Province of the Democratic Republic of Congo are heavily impacted 
by climate change. The longer dry seasons lowered the level of water in the Congo River and 
other rivers, making fishing and water transport more difficult. Prolonged rainfall in the east 
create a massive flow of water going west toward the Atlantic ocean, producing floods in the 
Equator Province that have inundated fields and villages.

The Community of Disciples of Christ in Congo (CDCC) is aware of climate change issues and 
has put in place a number of activities aimed at changing behavior, promoting environmental 
sustainability and increasing awareness among the people. The church has integrated climate 
adaptation into their agricultural training for local communities. The biggest threat is on 
the food supply. With more people in the interior forest finding it difficult to farm, they are 
relocating to population centers along the river. This has increased waste in the rivers and 
made drinking water from rivers even more dangerous. Other CDCC environmental sustainable 
initiatives involve recycling plastic waste to make flooring material.

The Community of Disciples of Christ in the Congo (CDCC) continues to prioritize medical 
services in the region, especially in rural communities. The CDCC administers six hospitals, 
1 clinic and 150 health centers. In response to limited electricity, the church is utilizing solar 
panels to power hospitals and clinics. The CDCC Medical Department is supporting staff’s 
participate in continuing education in the areas of HIV, Ophthalmology, Internal Medicine, HIV, 
and Family Planning in order to strengthen the medical staff’s capacity and response to the 
medical needs of the community.

In very remote villages, doctors are making home visits instead of people having to walk for days 
to been seen by a physician. The CDCC continues to development of Bolenge Hospital. It has 
constructed four new medical wings: Maternity, Pediatric, Surgery and Recovery. The x-ray room 
has been renovated and the infrastructure at Bolenge Hospital has been completely upgraded.

The South Africa Synod of the United Congregational Church of Southern Africa continues its 
commitment to provide empowerment development for church and communities. The Synod 
completed an overhaul of one of its major social service ministries, the historic Bridgman 
Development Center located in the Central Region of the Church. Through this process it has 
streamlined its services to (1) focus on military veterans and families, (2) support a medical 
clinic that provides medications for people living with chronic illnesses and health education 
for individuals impacted by HIV/AIDS, and (3) after-school care to assist working families. Plans 
are underway to open a soup kitchen with a food pantry and revamp the community library 
and computer center. As the church continues to live into its missional identity, the South Africa 
Synod is identifying new areas for its social services ministry.

The United Church of Christ in Zimbabwe (UCCZ) has renewed its commitment to provide 
exemplary education in the most remote communities in Zimbabwe with the hopes of preparing 
a new generation to lead the liberation movement in the country after the end of 30 years of 
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the Mugabe presidency. In 2017, the UCCZ supported the construction of Waterview Primary 
school in Dangamvura, Zimbabwe. This residential settlement had very few schools for primary 
school age children the area. With the completion of the school, students will no longer spend 
a significant time of their day walking to school. There are plans to build more schools in rural 
villages.

The Council of Churches in Sierra Leone (CCSL) has partnered with local and international 
organizations after Monday, August 14, when houses built in vulnerable areas on the steep 
hillsides of Sugar Loaf Mountain were struck by a torrent of water and soil. Lumely, the 
community affected by the mudslide, is located several miles outside of the capital Freetown, 
Sierra Leone. While totals vary, it is estimated that over 9,000 people have been injured and 
displaced and more than 400 people have died.

The Council is working to provide for the immediate needs of shelter, food, clothing, toiletries, 
and medical assistance for displaced families who have lost their homes and possessions in the 
mudslide. Together with the government of Sierra Leone, the Council will continue to assess the 
situation and put together a long-term strategy for assisting displaced families.

The CCSL in its statement immediately following the mudslide stated, “As a council, we make 
ourselves available and pledge our continued and unreserved support to work with the 
government and all other partners not only to address the current disaster, but to put in place 
systems that will seek to prevent or minimize such unfortunate tragedies in the future.”

Mission Personnel
In 2017, Global Ministries had eleven mission co-workers serving in seven African nations 
(Botswana, Democratic Republic of Congo, Kenya, Lesotho, Sierra Leone, South Africa and 
Swaziland). They accompany partners in areas of girls’ empowerment, agricultural and 
community development, education, social justice, theological formation, and hunger programs.

In Memoriam
Rev. Alistair Arends, General Secretary of the United Congregational Church of Southern Africa 
(UCCSA), passed after an extended illness on August 23, 2017. Rev. Arends lead the UCCSA as 
General Secretary during tremendous transitions in leadership, and post- liberation struggles in 
Southern Africa. A memorial service was held for him on September 2, 2017 in his home region, 
Port Elizabeth.

EAST ASIA AND THE PACIFIC OFFICE
Derek Duncan, Executive

The year 2017 saw the transition in leadership of the East Asia and Pacific office. After seventeen 
years, Rev. Xiaoling Zhu retired in July 2017, and Derek Duncan, former Program Associate for 
Global Advocacy and Education, became the new Area Executive for the region. The General 
Assembly in Indianapolis began the transition and process of renewing relationships between 
partners and the new Global Ministries area leadership. The following are highlights of some 
particular areas of nurturing partnership.

Tuvalu
The growth of our new global mission partnership with the Church in Tuvalu is a notable case 
of nurturing partnership. In 2016 Global Ministries began exploring a mission partnership with 
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the Congregational Christian Church of Tuvalu (EKT). The Congregational Christian Church of 
Tuvalu traces its origins back to 1861. The London Missionary Society began working in the 
island in 1864. Tuvalu was also a mission field of the Samoa Congregational Christian Church, 
and eventually became autonomous in 1968. About 96 percent of the population of Tuvalu 
belongs to the church, which plays an important role in the cultural, socio-political and religious 
development of the society. Rev. Tapokai Nikotemo is a Global Ministries Partner to Partner 
Long-term Mission Volunteer sent by the EKT to serve in Fiji and financially supported by Global 
Ministries.

The Tuvaluan church bears global witness to the existential challenge faced by the devastating 
effects of climate change. Barely resting above sea level, the shores of islands like Tuvalu are 
disappearing as sea levels rise. The population has moved further and further inland, as rising 
seawater has also flooded underground freshwater sources needed for drinking and growing 
food. Many Tuvaluans are being forced to emigrate from the island, and the future of the nation 
and the church’s flock are in question. There is a great need to develop a theological approach 
that could address the issue of climate change and climate migration, as well as explore means 
to adapt to the social and environmental impact of climate on the Tuvaluan nation.

Japan
It has been six years since the Earthquake/Tsunami/Nuclear triple disaster took place in 
Fukushima, Japan. On March 11, 2017, churches in Sendai, Japan held a memorial service. 
Xiaoling Zhu, Zach Wolgemuth, UCC Disaster Ministries Executive, and Rev. Vy
T. Nguyen, Executive Director of Disciples Week of Compassion, attended the service. The 
delegation presented certificates of appreciation and commendation to our partners and 
individuals who had great contribution in supporting survivors. Following the memorial service, 
they visited Fukushima, where the leaking nuclear plant was located, and the Asia Rural 
Institute, which Global Ministries supported for many years, and which has been central in 
providing post-disaster relief and rehabilitation work in the area of agriculture. Two booklets 
tell the story of work supported by Global Ministries through this period. Ten Lessons from 
Fukushima, published by the Japan NGO Center for International Cooperation, which Jeffrey 
Mensendiek, long-time Global Ministries Co- worker in Japan, led the coordination of in the 
aftermath of the disaster, and Colorful: Lives of Immigrant Women Living in Fukushima, which 
was published by the Fukushima Immigrant Women Support Network (EIWAN) and translated by 
Martha Mensendiek, also a long-time Global Ministries Co-worker in Japan. leadership in Tokyo 
and Kyoto, as well as the Asia Rural Institute.

Philippines
The U.S. and the Philippines have a close but troubled relationship. When the U.S. tried to make 
the country a colony in 1898 after the Spanish-American War, the Philippines went to war with 
their erstwhile ally for independence. And while the U.S. helped end Japanese occupation of the 
archipelago in World War II, it has since treated the Philippines like a client state. The U.S. has a 
history of supporting dictators like Ferdinand Marcos who use violence and abuse human rights 
to exert the rights of economic stakeholders over those of the Philippine people. Since he was 
elected in 2016, Philippines President Rodrigo Duterte has been criticized by the United Nations, 
the Pope, and the broader international community for his aggressive war on drugs, in which he 
said he would “be happy to slaughter” as many drug addicts as Hitler did Jews. Many thousands 
of suspected drug users and traffickers have been summarily executed in extra-judicial killings, a 
crime under international law.

The need to speak out increased in 2017. Duterte’s war on drug users expanded to include other 
peaceful groups aligned with students, labor organizers, defenders of indigenous and land rights, 
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and opposition politicians. Since Trump assured him of U.S. support, Duterte has increasingly 
used “anti-terror” laws to legitimize repression and violation of rights of ordinary citizens. Global 
Ministries partners, the United Church of Christ in the Philippines (UCCP) and the National 
Council of Churches in the Philippines (UCCP), have been leaders in the ecumenical movement 
for peace and human rights in the Philippines, urging the government to curb its violent attacks 
on grassroots activists and to resume the formal peace talks in order to address the roots of 
the armed conflict. However, after violence flared up in the heavily Muslim and indigenous 
southern region of Mindanao, Duterte proceeded to declare martial law and empower the 
army to summarily arrest and kill anyone suspected of opposition to the government. Duterte 
labeled the National Democratic Front of the Philippines (NDFP) as a terrorist organization and 
permanently called off the government’s decade-long Peace Talks with them.

The violence in Mindanao that precipitated the declaration of martial law has a significant 
impact on a major partner of Global Ministries, the Dansalan College in Marawi City, an historic 
institution founded by Dr. Frank Laubach in 1950s and the seat of prominent mission presence 
through the decades. On May 23, 2017, government forces launched a military operation to 
arrest Islamic forces camped out in various places in the city. The clashes caused the mass 
evacuation of the city with residents fleeing by the thousands. In the darkness, burning houses 
and buildings, gunfire, and chaos pervaded the streets. Dansalan College was not spared. In 
the evening of 23 May, the men burned Laubach Hall - the administration building which had 
the offices and library, the science laboratory, the chapel, and eight housing units for faculty 
and staff. Academic and financial records and an ambulance were lost. Everything inside 
these facilities turned to ashes. All the buildings and structures in the campus -18 in all - were 
destroyed by fire and airstrikes. Most of the residents were left with nothing but the clothes 
they were wearing. Seventeachers from Dansalan College were taken as hostages, and for four 
months, their whereabouts were unknown.

The United Church of Christ in the Philippines immediately issued A Call for Prayers and Sobriety 
for Such a Time like This.

South Korea
In order to replace the Armistice Agreement of 1953 and bring an end of state of war on the 
Korean peninsula, the NCCK continues its international Peace Treaty campaign. The peace 
campaign, supported by the World Council of Churches (WCC) and Korean partner churches, 
has built upon the long history of ecumenical engagement and accompaniment of Christians 
from both North and South Korea in their search for peace and reunification after more than 70 
years of division. The presence of delegations from both the Korean Christian Federation (KCF) 
from the DPRK and the National Council of Churches in Korea (NCCK) from South Korea in these 
dialogues has provided a framework for information, analysis and recommendations for seeking 
a peace and reunification that rejects the prevailing war and rhetoric between the U.S. and 
North Korea.

As the rhetoric of pre-emptive strike and nuclear war escalated during 2017, it is a very urgent 
mission to the Korean churches as well as to global ecumenical community to work together 
for a Korea peace treaty. Global Ministries continues to join the international community in 
supporting this campaign focused on the prospects and impacts of a final peace treaty for the 
Korean peninsula.
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LATIN AMERICA AND THE CARIBBEAN OFFICE
Angel L. Rivera-Agosto, Area Executive

Introduction: the difference between having light and being enlightened
Someone told me a few days ago that “God is like a light bulb.” The problem is that we focus 
our gaze into the light, but not into the illuminated things. In these [past] days after the passage 
of hurricane María we have been in the dark, our houses are not lit. But in the midst of all this 
darkness, the light of God has not failed, God has been there. The important thing is that we 
need to become aware that God´s action has been in the middle of our lives. And when we 
discover his response working in our favor, even when we don´t have electric light, our whole 
being is enlightened.

The words from Rev. Edward Rivera Santiago, General Pastor of the United Evangelical Church 
of Puerto Rico are an excellent source of inspiration in the description of the missional 
pilgrimage through this past year. Indeed our Partners in Latin America and the Caribbean 
are living dark times. Migration, human trafficking, internal conflicts and wars, threats to the 
peoples´ sovereignty and self-determination, economic injustice and the impact of climate 
change became particular challenges to the life and the ministries of churches and ecumenical 
organizations in the region. But it is important to point out that the fact that the experience of 
darkness in everyday life does not mean that they are not bringing forth the light of the Good 
News of Jesus Christ to overcome the shades and to collaborate in the passage of salvation and 
the fullness of life. This report is intended to reflect the experience of profound illumination 
from our partners in their constant challenge of overcoming the challenges of their particular 
contexts.

Nurturing Community
Colombia: A delegation of church leaders traveled with Global Ministries Co-Executives, Rev. 
Julia Brown Karimu and Rev. Dr. James Moos to Colombia as part of the Caribbean Initiative. The 
pilgrimage was held from May 16th to May 22nd, 2017 with the participation of Rev. Teresa “Terri” 
Hord Owens, at that moment General Minister and President Nominee of the Christian Church 
(Disciples of Christ) in the U.S.A. and Canada, Rev. John C. Dorhauer, General Minister and 
President of the United Church of Christ. Mr. Tony Rodríguez, Moderator at that moment of the 
Christian Church (Disciples of Christ) in the U.S.A. and Canada was also part of the delegation. 
The Global Ministries´Board of Directors was represented by Rev. Rick Spleth, Regional Minister 
of the Christian Church (Disciples of Christ) Indiana Region and Board Chair of the Division of 
Overseas Ministries´ Board and Co-Chair of Global Ministries, Rev. Jane Sullivan-Davis, Executive 
for Resource Development and Rev. Edward Davis, Conference Minister, South Conference of 
the United Church of Christ in the U.S.A. and Co-Chair of Global Ministries. The delegation was 
accompanied by Rev. Michael Joseph, the GM mission co-worker based in Bogota and the Area 
Executive for Latin America and the Caribbean. The objective of the travel was to introduce 
this delegation of church and mission ministries into a full and comprehensive approach to 
the ministry of our partners in Colombia, as well as the human rights documentation and 
peacebuilding work our national ministries have supported in various ways. This was also an 
opportunity to celebrate the recently approved peace agreement which Colombia Partners have 
accompanied and supported for years and advocated for the continuing peace processes with 
other sectors in conflict. .

Cuba: Reverend Bill Spangler-Dunning, Regional Minister the Christian Church (Disciples 
of Christ) in the Upper Midwest and Rev. Richie Sánchez, Interim Regional Minister of the 
Christian Church (Disciples of Christ) in Arizona joined the Reverend Shana Johnson, Conference 
Minister of the United Church of Christ in Illinois South, Reverend Jorge Morales, Conference 
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Minister of the United Church of Christ in Illinois and Reverend Ed Davis, Conference Minister 
of the United Church of Christ in the Southern Conference, on the Regional and Conference 
Ministers´Pilgrimage to Cuba. They were accompanied by the Global Ministries Co-Executives, 
Reverend Julia Brown Karimu and Rev. James Moos and the Area Executive for Latin America 
and the Caribbean. The pilgrimage was held from October 25th to Nov. 2nd, 2017. The objectives 
of the pilgrimage were to experience the devotional and ministerial life of our partners in Cuba. 
They had the opportunity to worship and to receive the Good News of Jesus Christ as they are 
shared with the Christian Pentecostal Church in Cuba in the eastern part of the Island. They 
engaged in dialogue with the Cuban Council of Churches, the Martin Luther King Jr. Memorial 
Center and the Evangelical Seminary of Theology in Matanzas regarding the challenges, hopes, 
and dreams in Cuba´s present day. Also, the delegation had a meeting with the leadership of the 
Cuban Communist Party´s Religious Affairs Office about relations between the Church and the 
State in Cuba. The experience provided the regional and conference ministers an opportunity to 
develop a deeper understanding of the ministry of our partners in Cuba. Also, they learned first-
hand about the social, political and economic realities facing the people of Cuba.

Disaster Relief in the Region: Seven different natural disasters struck the region during this 
past year. Three earthquakes, three hurricanes, and a forest fire devastated zones in Chile, 
Mexico, Cuba Haiti, Dominican Republic and Puerto Rico. On last February, Chile experienced 
several forest fires in the central area of the country. More than 450 sq km were ablaze in the 
O’Higgins region - an area roughly the size of Vienna. The Pentecostal Church worked with 
pastors in that locality assisting the families in need and developing trauma and/or resilience 
health programs in those communities. On September 7, 2017, the southern states of Oaxaca 
and Chiapas, Mexico, suffered an earthquake with an epicenter approximately 12 km north of 
the City of Ixtepec. This is around 530 km south of Mexico City. It destroyed homes and buildings 
and claimed the lives of 96 people. The earthquake damaged an estimated 80 percent of the 
households in Juchitan, a municipality adjacent to Ciudad Ixtepec. INESIN and Global Ministries 
Mission Co-worker, Elena Huegel, visited the towns of Ixtepec and Ixtaltepec. Through contacts 
that the Institute had in the area, they spent 2 hours with 63 pastors and leaders of the Church 
of the Nazarene working with them on issues related to emotional first aid and compassion 
fatigue. Less than two weeks later, on September 19, 2017, at 1:14 pm, Mexico suffered another 
earthquake of 7.1 degrees, affecting the states of Puebla, Morelos, and Mexico City. There were 
44 collapsed buildings in Mexico City and 225 dead in the three affected states. The Theological 
Community of Mexico (CTdM), a longstanding Global Ministries partner joined efforts with non-
governmental organizations to support victims, working in shelters and collection centers as 
volunteers serving food and medicines. The Latin America and Caribbean Office supports the 
work of the brigadas with funding approved by the Week of Compassion and the UCC Disaster 
Ministries.

Hurricane Irma struck the shores of Dominican Republic, Haiti, and Cuba on the first week of 
September 2017. The Dominican Evangelical Church reported severe damage to crops and 
houses caused by Hurricane Irma. Santo Domingo, the capital city, has been affected mostly 
by rain. The provinces that registered the most damage are Samaná, Nagua, Puerto Plata, 
and Monte Cristi. The Social Services of Dominican Churches (SSID) through their regional 
coordinators worked alongside their emergency response committees in their provinces to 
educate people about safety measures and the risks from the Hurricane before its passing. 
They also provided for food security, water, and sanitation and water quality treatment to 
combat water-borne diseases. In Haiti, the Ecumenical Committee for Peace and Justice (ECPJ) 
reported flooding episodes in the northern part of the island. A river in Ganthier, Haiti burst 
its banks, flooding nearby farmland.  Ganthier  is  a commune in  the Croix-des-Bouquets  
Arrondissement,   in  the Ouest department of Haiti. It has 71,261 inhabitants. ECPJ provided for 
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food and water supplies as well as reparation of homes and recovery on crops in the rural areas 
at the mountainside. Cuba suffered the impact of Hurricane Irma as a category five hurricane, 
with maximum sustained winds of 295 km/hour. The Cuban Council of Churches, the Martin 
Luther King Jr. Memorial Center and the Evangelical Seminary of Matanzas, are contributing in 
the recovery of affected households in 20 municipalities of 10 provinces that were affected by 
Hurricane Irma. They provided emergency relief assistance and help with the strengthening of 
community resilience. Six outcomes were achievced: a safe rehabilitation of roofs; access to 
non-food items for the reestablishment of daily life activities; access to food and food security 
through productive activities; access to hygiene kits and awareness about proper hygiene 
practices and water sanitation; rebuilding of social networks and communal resilience; and 
psycho-social and emotional support.

Hurricane María slammed the coast near Yabucoa, a town in the Southeastern part of the Island 
of Puerto Rico, at 6:15 a.m. September 20, 2017, as a Category 4 hurricane. The majority of 
homes, roads, and vegetation across the island were either severely damaged or destroyed, 
creating a humanitarian crisis. The Christian Church (Disciples of Christ) in Puerto Rico (ICDCPR), 
the United Evangelical Church in Puerto Rico and the Evangelical Seminary of Puerto Rico 
contacted pastors, congregations, seminarians and people related to them around the island 
to identify the needs of the people and congregations as well as collaborating in the efforts of 
pastoral accompaniment, recovery, and reconstruction. They dealt with the challenges related 
to the devastation of Hurricane María by providing economic assistance to people who have lost 
everything. They also bought medicines, non-perishable food, home repair supplies, and fuel, 
among other items. They provided direct attention to refugees and victims, especially to those 
that took shelter in church facilities. Both churches were assisted by the disaster relief ministries 
on the mainland as well as Pension Fund, Week of Compassion, One Great Hour of Sharing, 
Global Ministries Special Fund, the DOM Office of the President and the solidarity of Disciples of 
Christ Regions, United Church of Christ Conferences and individual congregations and donors.

Working for Peace and Justice
Colombia: The National Liberation Army (ELN) guerrilla and the Colombian Government officially 
inaugurated their peace talks in Quito, Ecuador. This step came after three years of secret pre-
talks, where they came to agreements on how the peace talks would work and an agenda of 
items to be negotiated. Pablo Moreno, the National Coordinator of the Peace Commission of 
the Evangelical Council of Colombia, one of the Global Ministries’ Partners on that country, 
said that “the beginning of this public phase of peace dialogues with the ELN is a step towards 
the end of this story of conflict and pain. As believers, we accompany this historic encounter 
with hope.” Jenny Neme, from the Mennonite Center for Justice, Peace and Nonviolent Action, 
another of our Global Ministries´ Partners, said that “we are happy that the peace talks between 
the ELN and the Colombian Government have finally begun! And we are pleased that both DiPaz 
(the Intereclesial Dialogue for Peace) and the Peace Commission of the Evangelical Council 
of Colombia had representatives invited to today’s event. We hope that the first point of the 
negotiations, which is the participation of civil society, will genuinely enable churches and faith-
based organizations to have a voice in the peace talks.

Venezuela: On August 15th, 2017, our two churches and the leadership of Global Ministries 
shared with President Trump their grave concern for the people of Venezuela and their future. 
In the letter, our two churches and the leadership of Global Ministries reproduced the worries 
of our Partner there, the Evangelical Pentecostal Union of Venezuela (UEPV). As one of UEPV´s 
Bishops, Reverend Elida Quevedo, expressed in a quote included in the letter, the internal 
National Constitutional Assembly “is already working on concrete mechanisms and proposals 
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that can resolve the current political conflict that threatens the peace of the nation.” Bishop 
Quevedo stated that, even though the conflict between the government and the opposition is 
confusing, it is clear that the people of Venezuela do not want violence as a way to solve our 
problems and wish to have a peaceful and democratic solution to this situation.” The letter 
ended stating that the U.S. would not, by any chance, direct or sponsor a military attack on 
Venezuela and would follow a path of respect, dialogue, and reconciliation with the Venezuelan 
authorities.

In Memoriam
Oscar Bolioli: the Reverend Oscar Bolioli served with Church World Service and Witness, as its 
Executive for Latin America and the Caribbean. His extraordinary contribution to the work of the 
Committee on the Caribbean and Latin America (CCLA) allowed ecumenical groups and churches 
to play a leading role in the process of accompaniment and solidarity throughout the continent. 
He died on June 18th, 2017. 

Scott Nicholson: Long Term Volunteer served at the U.S.-Mexican Border. Scott was a member 
of the University Congregational, United Church of Christ, Missoula, Montana. Scott served in 
several justice-promoting roles before serving with Global Ministries, including working with the 
Wisconsin Coordinating Council on Nicaragua, the Community Action for Justice in the Americas, 
the Montana Human Rights Network, and the Christian Peacemakers Team. Scott was assigned 
as a Global Ministries Long Term Volunteer to serve at the Community Center of the Home 
of Hope and Peace (HEPAC), Nogales, Sonora, Mexico working with issues related to the U.S./
Mexico border and the flourishing of life in Mexico. He died on June 24, 2017.

MIDDLE EAST AND EUROPE OFFICE
Peter Makari, Area Executive

Both the Middle East and Europe faced the reality of migration, displacement, and refugees in 
2017. According to the United Nations, more than 65 million people are currently displaced—
the most in recorded human history and the trend is only increasing. The Syria crisis is a major 
contributor to this worldwide reality, but is not the only source. More than 40 million of those 
65 million are displaced within their own countries. Almost 5 of every 6 refugees are now in 
developing or middle-income countries and almost a third are hosted by the least developed 
countries in the world. Most refugees cannot think of returning home and many never will. 

The two largest refugee communities are Syrians (more than 5.5 million people outside their 
country, and more than 6 million displaced inside Syria, since 2011) and Palestinians (more than 
5 million people, displaced since 1948 and 1967—generations). These figures do not take into 
consideration climate refugees or those fleeing natural disasters. While attention on Middle East 
refugees has waned, the presence of uprooted people remains. Churches and partners in the 
Middle East and Europe are responding responsibly to the crisis, with our support from Week of 
Compassion and Global Ministries, even if the scale of need far exceeds our collective capacity 
to respond. Yet the work continues, and such response is a visible articulation of the vocation 
we, and our partners, feel. We do not forget those who have experienced such displacement—
Syrians, Iraqis, and Palestinians, among others, who are homeless, with no immediate 
promise of a stable place of resettlement or future. Global Ministries continues to provide essential 
humanitarian relief through the good work of partners in many countries, including Syria itself, the 
neighboring countries of Jordan and Lebanon, and countries farther away, including Europe. Despite the US 
debate on immigration— which has conflated immigration, race, Islamophobia, national security/terrorism, 
and employment in a combustible mix—the overwhelming majority of refugees and displaced will 
remain in the Middle East, and will continue to need assistance, for the foreseeable future.



308

At the Disciples’ General Assembly in Indianapolis last July, the Middle East and Europe office 
hosted Ms. Marta Bernardini, Program Coordinator for Mediterranean Hope who participated 
in a panel workshop which addressed the issues of Refugees, Migration, and Trafficking, and 
shared about the program, which received the Global Ministries Award of Affirmation and was 
established in part by our partner, the Waldensian Church, in Italy. A Middle Eastern partner, the 
Forum for Development, Culture, and Dialogue, also received the Award of Affirmation. Both 
partners were recognized for their work to respond to the urgent needs of displaced people. 
Also at General Assembly was Ms. Rachel Shomali, a Palestinian who served last summer as a 
mission co-worker in residence. She had spent the summer of 2016 in the US with the Disciples 
Peace Fellowship and Global Ministries as part of the Middle East Initiative, and returned for a 
second summer as a mission co-worker in residence. During Assembly, she led a workshop on 
life under Israeli occupation as a young Palestinian Christian.

The General Assembly adopted a resolution on the rights of children living under Israeli 
occupation. Brought by the Division of Overseas Ministries Board of Directors to Assembly, the 
resolution commits the church to learning about the plight of children in Palestine and Israel, 
and to study the Kairos Palestine document; urges the Senate of the United States, the only 
country in the world not to have done so already, to ratify the UN Convention on the Rights of 
the Child, which would better position this country to address the rights of children everywhere, 
including in Palestine; calls upon the US to uphold its own laws related to the more than $3 
billion in annual military aid, which require recipient nations to adhere to certain standards of 
human rights and due process; and calls upon Israel to guarantee basic due process rights and 
prohibit torture and ill-treatment of detained children.

2017 was the 50th anniversary of the 1967 War, and therefore, of Israeli military occupation of 
Palestinian lands. Global Ministries issued a statement on that occasion entitled, “A Call for 
an End to the Occupation on the 50th Anniversary of the 1967 Arab- Israeli War, which noted 
(excerpted): “This week marks a half century since the watershed 1967 Arab-Israeli War….For 
Palestinians, Israeli control of East Jerusalem, the West Bank, and Gaza has meant a half century 
of occupation, during which Israel has developed systems of separation and differentiation 
between its own citizens, including settlers, and Palestinians…. the issues of demography 
and dignity, geography and resources, are at its heart….For the Christian Church (Disciples of 
Christ) and United Church of Christ and their joint work in Global Ministries, the main focus 
of advocacy and engagement has been the occupation, which has now endured for half a 
century and is a major, but not the only, source of injustice….We reaffirm our commitments to 
seeking a resolution to this enduring and asymmetric conflict, to standing up for justice, and to 
participating in and supporting non-violent means to attain these goals including, but not limited 
to, the right to use economic measures to promote justice. We stand in solidarity with our 
partners in Israel/Palestine who endure the impact of occupation on a daily basis and who work 
tirelessly to respond to, cope with, and resist the systematic denial of rights and dehumanization 
which result from unjust policies and practices….We trust in God that justice one day will indeed 
prevail.” Global Ministries also joined a coalition of 15 Christian churches and organizations in 
issuing an ecumenical briefing paper which was sent to members of Congress and the White 
House in February, 2017, entitled “Toward Peace, Justice, and Equality in Israel and Palestine.” 

Two of the main points of the paper were urging the Israeli government to immediately take 
action to secure an end to the occupation and all discriminatory policies resulting from the 
occupation, and urging Israeli and Palestinian leaders to uphold the values of peace, justice, and 
equal rights for all peoples; and urging both to refrain from actions that lead to violence while 
encouraging efforts to work for peace, justice, and reconciliation.
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By continuing to nurture community with the people of the Middle East and Europe and with 
our partners across North Africa, Western Asia, and Central and Western Europe, we have 
responded to the needs of refugees and displaced, engaged in ecumenical and interfaith 
dialogue and relations, promoted conflict resolution and peacemaking, supported rehabilitation 
programs, and contributed to the faithful witness of Christian partners and those of different 
faith communities with the aim of sharing with all of God’s people in God’s abundant life. We 
persist in working with peace and justice, amplifying the voices of those who have not been 
heard despite their cries, including Palestinians and the millions of displaced. We share the story 
of mission co-workers appointed to serve partners in the region, including Morocco, Israel/
Palestine, Egypt, Lebanon, Hungary, and Germany. We continue to offer ways for Disciples 
to pray for, learn about, and engage directly to participate with us in God’s mission: one of 
presence, mutuality, community, justice, and peace. And we give thanks for the many ways that 
we are blessed to participate in this call to receive and share the Good News of Jesus Christ.

SOUTHERN ASIA OFFICE
Deenabandhu Manchala, Area Executive

Some Contextual Challenges
Looking at the current contextual realities of the Southeast Asia region help us to understand 
the challenges and possibilities and to explore creative ways of engagement for Global 
Ministries’ work with and through its partners.

First is the phenomenon of the rise of fundamentalist expressions of religion shaping and 
controlling political culture, discourse and dynamics in most Asian countries. Because of this 
increasing nexus between political and religious powers, religious leaders are once again stoking 
hatred, unleashing terror, legitimizing and perpetuating injustice, oppression, and exploitation 
in all forms. Identities based on economic and social locations are being replaced by make-belief 
versions of cultural nationalism. Stoking fear and hatred of ‘the other’, ‘the outsider’ is projected 
as a vile predator capable of harming or draining their wealth, except when he or she is one like 
them in ethnicity, class, creed or color.

Second is the consequent violence against religious minorities. Muslims and Christians, and 
Dalits, tribals and many socially oppressed caste communities in India, Christians and Hindus in 
Pakistan, Hindu-Tamil minorities in Sri Lanka, Muslims in Mynamar, and Christians in Indonesia 
are finding themselves pushed to the margins and have become targets of violent attacks on a 
daily basis. Governments and law enforcement authorities in many of these countries not only 
remain silent but also seem to be hostile to their pleas for protection and constitutional rights. 
Their resistance to oppression, demand for rights and justice, assertion of cultural practices, 
religious options and even eating habits are interpreted as disruptive, disrespectful and 
seditious. The ideologies of Hindutva in India, Islamic radicalization in Indonesia and Bangladesh, 
and Sinhala-Buddhist pride in Sri Lanka and in Myanmar are proving to be deadly for the 
minorities and disruptive to communal harmony in these predominantly diverse contexts.

Third is the shrinking space for social action and advocacy. While holding their own versions 
of national identity as non-negotiable, these forces seem to silence all resistance to the extent 
that any act of resistance against injustice, and demand for rights is seen as blasphemous and 
unpatriotic. Because of the limitations and constraints, churches in the region are not able to 
place themselves in the forefront of public action on issues of justice and peace. Churches in 
Myanmar had to restrain themselves from speaking against the treatment meted out to the 
Rohinghyas for the fear of retaliation or similar treatment from the status quo forces. Many 
community education and action programs led by churches and Christians in the region are 



310

being deprived of the possibility to have access to funds from abroad. Some countries in the 
Asian region have been identified as notorious for their torture and killing of human rights 
defenders. However, even if advocacy actions are not, the challenges are many. Religious 
freedom, violence against religious minorities, massive displacement of people, forced and child 
labor, human trafficking, discrimination and marginalization of the oppressed sections are but a 
few.

Nurturing community
It is against this backdrop of challenges, Global Ministries’ partners are seeking to witness to 
their hope in many creative ways. In response to the increasing challenges to religious freedom 
and incidents of violence against religious minorities, the National Council of Churches in India 
brought together around 40 representatives of some movements and initiatives committed 
to the protection of the rights of religious minorities in Bangladesh, India, Myanmar, Nepal, 
Pakistan, Sri Lanka and Thailand, in Bangkok during December 10-14, 2017. Their stories of 
discrimination and violation of rights and lives were indeed heart-wrenching but their responses 
offered great hope. The participants have decided to organize themselves as ‘South and South-
East Asia Coalition for Freedom of Religion or Belief’ by the end of 2018.

Some key partners of the Global Ministries– the Anti-Human Trafficking Program of the Church 
of North India’s Diocese of Durgapur, the Protestant Church in Sumba (GKS) in Indonesia and 
the Church of the American Ceylon Mission were represented by Bishop Probal Kanto Dutta, 
Rev. Suryaningsih Mila and Rev. T. Thevanesan respectively at the General Synod of the United 
Church of Christ in Baltimore in June and in the General Assembly of the Disciples of Christ 
(Christian Church) in Indianapolis in July 2017. Their presentations of their stories of faith in 
their own contexts were much appreciated at both these occasions.

The Area Executive has invested and continues to invest considerable time and energy to 
accompany and assist the leadership of the Protestant Church in East Timor (IPTL) and its 
diaconal arm, Fusona. Centuries of colonial domination, the distinct social, political and 
economic challenges that the country as a whole faces as such, and the smallness and the 
predominantly rural constituency of the church make it very difficult to anticipate results and 
successful outcomes. This partnership has also helped us to renew our working relationship with 
the Uniting World of Australia which has also been working hard to enable IPTL and its ministries 
to be active and efficient. Global Ministries mission co- workers – Tom and Monica Liddle are 
working very hard through all this to make this goal come true.

The Church of American Ceylon Mission will soon have their biennial assembly at which they 
will adapt their new constitution, covenanting themselves to be a congregational church. 
Global Ministries’ efforts, since 2015, to help resolve divisions within including its consistent 
accompaniment are acknowledged widely. A Global Ministries’ facilitated event in August 2017 
has resulted in some concrete planning for mission engagement in the Wanni region of Sri 
Lanka.

Working for Peace with Justice
Even as we operate with theologically idealized categories of partnership, partnership, 
understood and experienced on the ground, is mostly at the level of larger expressions of 
churches and institutions, involving leaders and managers. It is expressed in a variety of ways 
each with its own limitations.

With a view to re-imagining partnership with the moral and spiritual imperative of seeking 
justice as its core, the Area Executive in collaboration with the Protestant Church in West Timor 



311

(GMIT) is bringing together some key partners in the region to Kupang, Indonesia in April 2018. 
This event will also provide an opportunity for Global Ministries’ partners in the region to meet 
and learn about one another’s work and to build themselves as a community of partners for 
justice, particularly in seeking justice for the vulnerable and the marginalized people. With a 
view to be practical in its outcome, it will focus on the challenge of confronting the increasing 
occurrence of human trafficking around the world, particularly in Southern Asia.

The Area Executive has also provided small grants to some grassroots initiatives in places where 
Christian presence is absent. Some of these have been doing very effective and committed work 
among the poor rural communities. Green Community Development Association, Vientiane, 
Laos is one such. From its inception in 2012, it has been engaged with training farmers in 
sustainable development and organic farming. Study, research and training for clean agricultural 
production and marketing are its main activities. Children’s’ Future International, Battambang, 
Cambodia is the second. CFI works in about 16 villages in the Battambang region, particularly 
focusing on child safety, domestic abuse, trafficking, and community education about the danger 
of traffickers. It also runs a school in Sous Ey village and has 255 students. It also runs a home 
for 50 high risk children (abandoned). Children, mostly from very poor families in this remote 
village area, are taught English, computer skills, critical thinking, and social skills besides formal 
courses. Dalit Women’s Society, Kurichy, Kerala, India is the third. It works mainly against the 
scourge of violence that Dalit women experience. Their activities include training Dalit and 
Adivasi women to resist domestic violence, educating children about sexuality, networking with 
women writers. They have also made people aware of their rights, importance of education, and 
evils of alcohol abuse.

Global Ministries Personnel in the Region
• John Campbell-Nelson, after being a Global Ministries Mission Co-worker in Indonesia for 

over three decades, has retired in 2017 but continues as a Long Term Volunteer assisting 
the work of the Protestant Chuch in West Timor (GMIT) and many other ecumenical 
organizations in Eastern Indonesia. Karen Campbell-Nelson continues her ministry at 
the GMIT and through two local NGOs: AJAR (Asia Justice and Rights) and (JPIT) Jaringan 
Perempuan Indonesia Timur, a Justice network.

• Tom Liddle continues his work as an advisor, trainer of pastors in IPTL and also as a pastor 
of a local church in Laspalos. Monica Liddle is a medical practitioner at Clinic Emmanuel in 
Laspalos, East Timor.

• Anne Gregory is itinerating in the US after completing her first term as a mission co- worker 
at the Ecumenical Relations office of the Church of Christ in Thailand for two years and as a 
pastor of a local congregation at Wattana for 8 months

• Lindley Kinerk and Susan Jepson have returned after serving as Long Term Volunteers at the 
Church of American Ceylon Mission in Sri Lanka for two years.

• Joani Adorno Diaz is now serving as a GMI at Diocese of Durgapur’s AHT program in 
Durgapur, India.

MISSION PERSONNEL
Catherine Nichols, Executive

Lorna Hernandez, Coordinator, People-to-People Program

Mission Personnel
As a movement for wholeness in a fragmented world, the Division of Overseas Ministries/Global 
Ministries participates in a ministry which attempts to break the divide among God’s people 
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by partnering with churches and church-related organizations in the sending and receiving of 
missionaries. The exchange of people and their gifts unites people across geographical, racial, 
gender, and economic barriers. A critical component of this ministry is the presence of mission 
co-workers in congregations, allowing congregations to share the vital ministries of the partner 
churches and our people to people pilgrimages, which offer individuals and congregations 
opportunities to cross boundaries and share the love of God as they receive the love of God 
from those they encounter.

Through the Global Ministries of the Christian Church (Disciples of Christ) and the United Church 
of Christ, mission co-workers are participating in ministries of critical presence around the 
world. They are engaged in a variety of ministries including theological education, leadership 
development, community and development work, human rights, health ministries, children’s 
ministries, and pastoral ministries.

A total of 107 mission co-workers served in 44 countries in 2017, which included 30 fully- 
supported mission co-workers, 12 global mission interns, 25 Global Services Workers (formerly 
Long-term Volunteers), and 40 associates. In addition, thirteen individuals served as short-term 
volunteers.

Nineteen persons were appointed to church and/or church-related institutions around the 
world, including fifteen re-appointees. Terms varied from fully-supported to Global Service 
Workers.

Six new fully-supported Mission Co-workers were appointed in 2017: Phyllis Byrd, Kenya; Karen 
Campbell-Nelson, Indonesia; Elena Huegel, Mexico; Loren McGrail, Israel- Palestine; and Sara 
and Victor Makari, Israel-Palestine. Two additional fully-supported mission co-workers began 
the process of appointment through the personalized funding model: Debbie and Larry Colvin, 
Ghana.

Five new global mission interns were supported by Week of Compassion funds. They are: Joani 
Adorno-Diaz, India; Mary Kathryn Ball, Ecuador; Joshua Busick, Dominican Republic; Emmanuela 
L’occident, Morocco; and, Ha-un Priscilla Yang, Hungary. Ten new Global Service Workers (one 
year or longer) were appointed during 2017: Carmelo Alvarez, Venezuela; Robert Breckenridge, 
Zambia; John Campbell-Nelson, Indonesia; Rosalind Gnatt, Germany; Fritz-Gerald Joseph, 
Morocco; Cindy Moraga, Mexico; Victoria Peagler, Botswana; Lauren Robinson, Philippines; 
Carlos Sediles, Mexico; and Allison Trezona, United Kingdom.

There were thirteen short-term volunteers (two weeks to eleven months) appointed in 2017 
who served in or will serve in 2018. A list of names and term dates are available upon request.
The overseas associate category is a recognition normally given to members of the Christian 
Church (Disciples of Christ) and the United Church of Christ who are serving outside of the 
United States and Canada with a church, ecumenical institution or project that involves a 
ministry that is in accordance with the mission principles of the Common Global Ministries 
Board. There were two new associate appointments in 2017: Jeremy Garbat-Welch, Malawi and 
Jennifer Mills-Knuitzen, United Kingdom.

Seven individuals completed their service with Global Ministries in the category of fully- 
supported appointees: John Campbell-Nelson retired after 37 years of service, Indonesia; Anil 
Henry, India; Donald and Maryjane Westra, Honduras; Kahala Cannon, India and South Korea; 
and, James and Jayanthi Wilson retired after 28 years of service.
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Four Global Mission Interns completed their service in 2017: Stewart Barker, Swaziland; Toni 
Reynolds, Dominican Republic; William O’Brien, Egypt; and Kristin Wolf, Thailand.
Five individuals completed their service as Global Service Worker in 2017: Leah Dewey, Thailand; 
Andy (Susan) Jepson, Sri Lanka; Lindley Kinerk, Sri Lanka; Christian Watkins, Turkey; and Olga 
Yan-Pardo, Ecuador. One individual passed away in service: Scott Nicholson, Mexico.

Missionary Relationships
In 2017, 25 missionary units were involved in a ministry of critical presence through missionary 
visits and relationship building: Lauren Kabat, Chile (1 month), Elena Huegel, Chile, (4 months), 
Tim Fonderlin, Haiti, (6 weeks), Diane Fonderlin, Haiti, (6 weeks), Jim Wilson, South Africa, (3 
months), Jayanthi Wilson, South Africa, (3 months), Anil Henry, India, (2 months), and Teresa 
Henry, India, (2 months). We also had a Long-term Volunteer, Nancy Lott Henry, India (1 day). 
Don Westra, Honduras (4 months), Maryjane Westra, Honduras (4 months), John Campbell-
Nelson, Indonesia, (4 months), Karen Campbell-Nelson, Indonesia, (4 months), Kahala Cannon, 
Korea, (3 months), Toni Reynolds, Dominican Republic, (3 months), Phyllis Byrd, Kenya, (2 
months), Loren McGrail, (4 months), Will O’Brien, Egypt, (2 months), Victor Makari (2 months), 
Sarah Makari (2 months), Nicodemus Sopepa, Fiji (3 weeks), Michael Joseph, Colombia (3 
weeks), Magdolyne Rodriguez, Nicaragua (1 day) and additionally 10 candidates for mission 
service itinerated during the mission co-worker conference (1 day).

Additionally, we had 17 missionaries representing 18 annual meetings and 11 missionaries 
representing regional meetings. Among the 17 missionaries attending the annual meetings 
were 6 former missionaries. We also had a former UCBWM Board Member attending one of 
our annual meetings. Additionally we had eleven mission co- workers attended General Synod 
personnel and sixteen mission co-workers and candidates attended the General Assembly of 
the Disciples church. Besides participating in pulpit supply where they spoke at nine churches in 
Indianapolis, they also facilitated all of the youth programing for both Synod and Assembly.
In 2017, 24 UCC Conferences and 24 Disciples Regions received visits. (Four point nine 
Conferences/Regions were visited per missionary unit.) Of those visits, 97 were to UCC 
Congregations and 108 were to Disciples Congregations. (Thirteen point eight congregations 
were visited per missionary unit.) There were a total of 297 missionary presentations made.

People-to-People Pilgrimages
The People-to-People Pilgrimage Program assists Christian Church (Disciples of Christ) and 
United Church of Christ congregations, regions, conferences, and other related organizations 
with mission pilgrimages to meet our international partners face-to-face. In 2017, the People-to-
People office assisted with inquiries, provided educational materials and supported delegations, 
resulting in 65 mission pilgrimages. The numbers of pilgrimages per area were: two to Africa, 
four to the Middle East and Europe, seven to Southern Asia, two to East Asia and the Pacific, and 
fifty to Latin America and the Caribbean. The program continues to offer the Guides for Leaders, 
Participants, and Advocacy to prepare delegations before, during and after their international 
pilgrimage. As part of the Caribbean Initiative, a webpage was designed to offer information on 
the following pilgrimage components: solidarity with our brothers and sisters in Christ as they 
face the challenges of their particular locality, locating God in the multiple expressions of God 
in the places you visit, and listening to the stories of new friends to deepen your own faith. 
Information on pilgrimage costs, sample itineraries, and partner information is also included on 
this page.



314

GLOBAL ADVOCACY AND EDUCATION
Rebekah Choate, Program Associate

In July 2017, Derek Duncan transitioned from being the Program Associate for Global Advocacy 
and Education to becoming the Area Executive for East Asia and the Pacific. As of November 1, 
2017, Rebekah Choate is now the Program Associate.

The Global Advocacy and Education program provides leadership in implementing the Global 
Ministries strategic direction “Working for Peace with Justice.” The responsibilities of the 
associate includes networking and collaboration with denominational, ecumenical and advocacy 
partners on global concerns, like the need for just peace, addressing hunger and food insecurity, 
protecting vulnerable communities from climate change, confronting human trafficking, 
supporting refugees and migrants, and securing the rights of women and children, indigenous 
peoples and other minorities.

Many of these major advocacy themes are promoted and resourced by identifying special 
advocacy dates to highlight the issues and mobilize grassroots response to them. The advocacy 
program also coordinates with the area offices in relation to regional justice issues that are of 
concern to our global partners and the communities they serve, and responses are guided by 
the actions and position of our partners. Opportunities to take action in response to regional 
or global advocacy concerns include awareness-raising in Global Ministries updates, on the 
website, and using social media; through supporting letters, statements and solidarity actions 
by denominational leaders; engaging Disciples members in ecumenical advocacy campaigns and 
initiatives; and by resourcing board and General Assembly actions.

A cornerstone advocacy event Global Ministries sponsors is the annual conference Ecumenical 
Advocacy Days for Global Peace with Justice. The advocacy associate plays a key role in planning 
denominational-specific programming for grassroots participants and has a seat on the 
leadership table. The 2017 Ecumenical Advocacy Days conference, held April 21-24, was titled 
“Confronting Chaos, Forging Community: Challenging Racism, Materialism and Militarism” and 
marked the 50th Anniversary of Rev. Martin Luther King’s “Beloved Community” address. As 
the representative accredited to the United Nations, the previous associate participated in a 
symposium on the role of religion as a factor in creating just, inclusive and sustainable peace in 
January 2017 and attended ecumenical events at the United Nations Commission on the Status 
of Women conference in March 2017.

With the Africa office, the previous associate worked with partners to support peaceful and 
democratic elections in the Democratic Republic of Congo. Elections were supposed to be 
held in November 2016, they then were postponed to December 2017, and have now been 
scheduled for December 2018. US Ambassador to the UN, Nikki Haley, has been calling for 
elections to take place and for a peaceful transfer of power, which is a good thing. Global 
Ministries will continue to work with partners to support democracy, peace, and human rights in 
the Congo and surrounding region.

With the East Asia and the Pacific office, the associate provides support for implementing the 
2015 Disciples resolution “A Call for Peace, Justice and Reunification in the Korean Peninsula.” 
In 2017, attention focused on the provocative rhetoric and actions traded by North Korea and 
the US. Peace and human rights in the Philippines is priority for Global Ministries’ advocacy. 
The previous associate is co-chair of the Philippines Working Group of the Asia Pacific Forum 
and hosted a delegation of guests from the Philippines at the 2017 Ecumenical Advocacy Days 
conference. The current associate attended the launch of the International Coalition for Human 
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Rights in the Philippines – US (ICHRP-US) in December 2017 in Portland, OR and had the chance 
to meet the General Secretary of the UCCP, Bishop Marigza.

With the Latin America and the Caribbean office, the previous associate worked with the team 
on the 18 month Caribbean Initiative that was launched at General Assembly. The focus of 
advocacy for the initiative is on relations with Cuba, the peace accords in Colombia, the status 
of Puerto Rico, the economic situation in Venezuela, climate change and the hurricanes that 
ravaged the Caribbean in 2017, and the situation of migrants and refugees.

With the Middle East and Europe office, the associate focuses on peace, human rights, and 
demilitarization throughout the region. The previous associate focused on early actions from 
the US administration that would destabilize the region and the current associate continued on 
that path by creating action alerts against the US embassy move to Jerusalem and in support 
of ending Israeli military detention of Palestinian children. The latter alert comes as part of 
the implementation of the resolution passed at General Assembly “A Call for the Christian 
Church (Disciples of Christ) to Advocate for the Rights of Children Living Under Israeli Military 
Occupation.”

With the Southern Asia office, human trafficking continues to be a large focus of partners in 
the region along with advocating for the rights of marginalized groups. The previous associate 
organized a workshop at the 2017 Ecumenical Advocacy Days conference on that issue.

MISSION ENGAGEMENT
Marcy Gansler, Executive Tom Morse, Executive

Caribbean Initiative
The Caribbean Initiative was launched at General Assembly, in July 2017. The Office of Mission 
Engagement has encouraged deeper participation through the creation of materials that provide 
opportunities for a diverse audience. These materials include Bible Studies, Vacation Bible 
School Materials, and webinars introducing the initiative, the quest for peace in Colombia, 
Peace in the Eye of the Storm, and Developing a Sustainable Future in Puerto Rico. These 
resources have been shared in a wide variety of denominational channels. The Office of Mission 
Engagement is encouraged by the interest in the initiative to date and we are seeing the impact 
of continuing these formats for deep engagement over 18-month periods.

Embrace the Fruits of the Spirit
As part of the Caribbean Initiative, the Office of Mission Engagement produced a new five day 
VBS resource that highlights the lives of children in five different Caribbean countries. This 
material is available for free via the Global Ministries website, and is already being widely 
used in the denomination as a curriculum for connecting young Disciples with the Caribbean 
Initiative.

Be a Global Mission Church
New efforts were made in 2017 to connect with congregations and regions discerning deeper 
engagement with God’s Mission in the world. The Executive for Mission Engagement made 
several trips to visit with mission committees and pastors to learn about how congregations 
were already connecting in their communities around the world, while sharing new resources 
from Global Ministries that could be used by the congregation for further participation.
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New Resources
The Office of Mission Engagement shared two new resources for individuals wanting to 
participate directly in mission. The Global Mission Service Co-Worker and Global Mission Co-
Worker brochures clarify the application process and make these programs easier to share 
among Disciples. Global Ministries affirms that all of God’s people have a role to play in God’s 
Mission, and for some that means working directly with international partners. It is our hope 
that these opportunities will be more widely known.

Refugee Journey
An interactive experience for groups highlighting the ongoing refugee crisis in the Middle East 
was made available online. This new resource includes scripture, discussion questions, and 
an experience for groups to better understand the way in which refugees enter the U.S., the 
choices they are forced to make along their journey, and the consequences each new challenge 
presents.

CHILD AND ELDER SPONSORSHIP PROGRAM
Linda Lawrence, Program Manager

The Global Ministries Child and Elder Sponsorship program works collaboratively with fifteen 
of Global Ministries partners. The program provides a modest way for local churches and 
church members to assist thousands of children and elders have better lives over the decades. 
Partner sites vary in the number of children they serve and what services they provide to their 
community constituent base. The participating sponsorship sites all depend on the financial 
assistance to broaden and ensure the children and elders receive the care, food, nurturing and 
education for the children which they will require to be successful in our changing world. By 
side-by-side with partners these agencies provide food, basic health care, housing and clothing 
for their cultural society. We continue to be proud to state that 100% of all designated donations 
go to the children/elders and their centers.

Programs are evaluated by the number of participants and services rendered. The sponsorship 
program is no different with the exception that value, self-worth of others by serving God’s 
people is more of the program’s objective for all constituents including the donors. In February 
2018 we estimated approximately 950 children and elders being currently sponsored by 
approximately 800 donors.

Through the generosity of many individuals and local churches over the years the Christian 
Church (Disciples of Christ) and the United Church of Christ will continue to help meet the needs 
of destitute children so they can reach their potential and elders can live out their last days in 
comfort. Together, along with Global Ministries’ partners we are making a lasting and profound 
difference in the lives of our brothers and sister around the world. God continues to make this 
ministry bountiful and worthwhile in the church’s mission to help societies and communities in 
need in other countries.
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RAMBO COMMITTEE
Steve Minson, President Rambo Committee, Inc, 1648 River Ridge

Williamsburg, VA 23185-7546

The Rambo Committee faced many challenges in 2017. When the year began, we were moving 
forward with construction of a new hospital wing at Christian Hospital Mungeli funded by 
an award from the United States Agency for International Development. The mobile health 
clinic funded by our first USAID award was also making regular visits to two rural villages. In 
February, we also received a third USAID award for Christian Hospital Mungeli, $600,000 for the 
construction of a much-needed dormitory for nursing students. However, in April, leadership 
challenges at Christian Hospital Mungeli led to the suspension of construction, and also led to 
suspension of progress with plans for the new dormitory and with village visits by mobile clinic. 
In 2018, we are seeking a way to move forward with Christian Hospital Mungeli to complete the 
USAID awards.

DISCIPLES AMATEUR RADIO FELLOWSHIP, INC.
John Park Winkler, Jr, President 7201 Astoria Ct., Watuaga, Texas 76148

660.464.2471
Website: www.darfucan.org 

Email: johnparkw@gmail.com

The Disciples Amateur Radio Fellowship (DARF) has provided Radio and communications 
equipment for overseas mission work since Jim Sugioka convened the organizational meeting at 
the International Convention in St. Louis in 1958.

In 2015, the installation of a fourth generation of HF communications equipment was completed 
in The Democratic Republic of Congo (DRC), consisting of 26 solar powered HF Stations. A team 
from DARF traveled in 2010 to the DRC to conduct a seminar for church leaders on the process 
of installing the stations.

Over the years, DARF has provided equipment for our mission work in Paraguay, the Philippines, 
Lesotho, DRC, and Guatemala.

DARF has regular daily and weekly communications among its membership using networks on 
the 20 and 75-meter Amateur radio bands and using Skype. It also occasionally publishes “The 
Mission-Aire,” reporting on its work and activities.

John Park Winkler, Jr, (W5JPW) President 7201 Astoria Ct, Watauga, TX 76148
(660)464-2471
Dan Owen (W5AHC), Vice President 9004 Bancroft Trail
Austin, TX 78729
(512) 263-7788
John Dale (N0FYE), Treasurer 6110 Leighton Ave
Lincoln, NE 68507
(402) 467-1085
Fred H Erickson, (WD9IXA), Editor, The Mission-aire 3750 Miller Dr. Apt 1414
Columbia, MO 65201
(573) 489-3176

http://www.darfucan.org/
mailto:johnparkw@gmail.com
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HIGHER EDUCATION AND LEADERSHIP MINISTRIES 
REPORT TO THE GENERAL BOARD OF THE CHRISTIAN CHURCH (DISCIPLES OF CHRIST)

Submitted by
Bernard “Chris” Dorsey, President

January 1, 2018

INTRODUCTION

Higher Education and Leadership Ministries works with wider church and higher education 
partners to develop and nurture Christian leaders who are transforming church, society and 
world.

In 2017, HELM completed a three-year period of transitional leadership and discernment con-
cerning the future of HELM. During this period of transition, HELM underwent a number of key 
changes to the ministry that positioned the ministry to be more efficient and effective in ministry.

With respect to its stated priorities of financial equilibrium, program and staff efficiency, engage-
ment with higher education, and board development and participation; HELM reports the follow-
ing highlights:

FINANCIAL EQUILIBRIUM
In the past three years, HELM has continued to plan for and experience balanced budgets. HELM’s 
staffing configuration, cost saving measures, and effective accounting processes, has led to a 
budget surplus in the last three years. This surplus is enabling HELM to pay down load depts that 
were incurred during the financial crises of 2008/2009. HELM’s financial equilibrium continues 
to enable a shifting of more funding to program activities and increasing support for participants 
in HELM’s programs. HELM is also now able to increase its support for students in the leadership 
fellows program and the graduate scholarship programs that support doctoral students. HELM is 
embarking on a aggressive fundraising campaign for increasing educational support for Disciples 
students. This was kicked off with the establishment of the Disciples Education and Leadership 
Fund, which has been started with the investment of a $126,000 bequest into a fund with the 
Christian Church Foundation. Beginning with the 2018 budget year, HELM was also able to reduce 
the amount of its effective draw by half of a percent.

RELATIONSHIP WITH HIGHER EDUCATION INSTITUTIONS
The relationship between HELM and the higher education institutions of the church continues 
to be strong. HELM continues to manage the promotion of the Thanksgiving offering on behalf 
of the higher education institutions. HELM has partnered with Disciples schools to host the lead-
ership fellows retreat and the HELM board meetings. High-level conversations are continuing as 
we move toward establishing more ways to work collaboratively with chaplains and other staff 
on ways of nurturing young leaders. HELM has hosted a gathering of leadership from the colleges 
and universities in 2016 and hopes to do another gathering in 2019. In 2018, HELM will host 
a critical gathering of the Council on Theological Education where important issues regarding 
shared commitments around student recruitment and leadership development will be discussed.

PROGRAM AND STAFF
There is greater clarity around the structure of HELM’s unique offering of leadership development 
programs and their potential impact. The leadership fellows program addresses leadership de-
velopment at the collegiate level. The seminarians conference has the potential to address lead-
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ership development at the graduate theological education level; and DLI addresses leadership 
development at the young adult level.

The current structure of the Leadership Fellows Program remains focused around four key 
themes (community, transformation, global awareness, and mentoring) for each of the partic-
ipants for years in the program. We have seen really positive outcomes in this approach. The 
2017 retreat was held in Chicago, IL and the 2018 retreat will be held in New York City. HELM 
is partnering with the Northeast Region, Union Theological Seminary, Park Avenue Christian 
Church and Riverside Church to make the retreat a successful one.

Through partnering with other ministries, HELM is now able to support an international trip as 
part of the HELM leadership fellows program. In 2017, with help from the Division of Overseas 
Missions and Week of Compassion, HELM was able to take a group of leadership fellows to Cuba 
to visit ministry partners there. In 2018, HELM will take another group of leadership fellows to 
Morocco. The global awareness year of participation is proving to be an extremely meaningful 
part of each participant’s time in the program.
HELM is grateful for its partners in this endeavor.

HELM is currently in conversations with National Benevolence Association about assisting with 
the design and coordination of the fourth-year mentoring component of the
leadership fellows program. Our first effort in doing so will happen during this year’s
leadership fellows retreat in New York.

The seminarians conference has also been restructured and we are in the process of changing 
the funding model to overcome some of the challenges it has faced for well over 30 years now. 
In 2018 HELM will engage conversations with the cabinet of general ministries, the college of re-
gional minister, and the council on theological education about the current state and the future 
of the seminarians conference.

BOARD DEVELOPMENT AND PARTICIPATION
HELM’s board of directors has been strong throughout the years. HELM continues to bring on 
faithful, skilled, committed board members. HELM has also provided the board with key devel-
opment opportunities. Part of HELM’s effort to streamline governance and management has 
included resizing and restructuring the board of directors. At the December 2017 board meeting 
the board considered and approved several changes to the bylaws. The most significant chang-
es were to reduce the size of the board from 16 to 12 at- large directors. This is more in line 
what the governance needs of an organization of HELM’s size and scope. The board committees 
were also restructured. The responsibilities of the investment committee and the development 
committee were folded into the finance committee. A new committee was created to help with 
oversight of programs and the process for granting scholarships and awards. This new board 
structure better matches HELM’s needs for board governance and support.

By having the board meet on the campuses of our higher education institutions, the board has 
been able to understand the work of our higher education partners and see first hand the work 
of our schools and campus ministry staff. The board is more deeply engaged and involved in sup-
porting and leading HELM.
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CONCLUSION
HELM continues to discern how best to meet the needs of the church, with respect to the estab-
lished mission of its ministry.

With gratefulness to God and enthusiasm for continued commitment to ministry, HELM hereby 
submits this report to the General Board of the Christian Church (Disciples of Christ).

Yours in Christ,

Bernard “Chris” Dorsey

GB-1812

National Benevolent Association (NBA) of the Christian Church (Disciples of Christ)
www.nbacares.org

Mark D. Anderson, President and CEO
 February 2018

Our Mission
Following God’s call, the National Benevolent Association exists to inspire and connect the people 
and ministries of the Christian Church (Disciples of Christ), to accompany one another in the 
creation of communities of compassion and care, and to advocate for the well-being of humanity.

Our Core Values
Serving as the Disciples health and social service general ministry for more than 130 years, NBA’s 
mission has been, and continues to be, responsive to the needs of the church and society. Over 
this long history, we have had the joy—and the challenge—of supporting the church across a rich 
array of issues. As the NBA, we are grounded in core values that focus our work:

Rooted in Compassionate Care: We celebrate those who have served before us in creating a just 
world. The NBA’s mission and work emerged from the faithful witness of six Disciples women 
seeking to address the needs of children and families in need. We value this legacy of serving the 
“least of these” and endeavor to root all our initiatives in the value and dignity of human life and 
in serving a world that God so loves.

• Accountability: We claim our duty to be effective stewards of the resources entrusted to 
us. We are fiscally responsible and acknowledge our accountability to our partners and the 
communities we serve. We treat others with respect and strive to conduct our work in the 
spirit of transparency and openness. Where there is brokenness, we strive for reconciliation.• Collaborative Partnerships: We believe that meaningful results to build compassionate and 
caring communities happen only when we can work in partnership with God and a wide di-
versity of others – individuals, communities, churches and organizations. We affirm that by 
working with partners, as well as those we serve, and by practicing humble leadership, we 
have what we need to make a difference.• Accompaniment: We value the creative voice and mind of all people as we seek to heed God’s 
call, especially in developing solutions through creative and innovative efforts designed to 
address personal challenges and systemic oppression. As we assume a posture of openness, 
we find in each other’s company the “bread” that will sustain us all. As we share life’s joys and 

http://www.nbacares.org/
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struggles, at times picking up one another’s load and going the hard way together, we create 
communities of compassion and care.• Forward Leaning: We commit to learning and adapting as we move into the future. We under-
stand that during times of change and new directions, the path forward often involves uncer-
tainty and challenges. Through our shared efforts of advocacy, education, pastoral response, 
and professional care and services, we move towards the health and well-being of all.

NBA Mission and Ministry Grant Program
In 2017, the NBA launched a Mission and Ministry Grant Program to support Disciples proj-
ects and ministries working with older adults and at-risk children and youth across the life of 
the church. These communities have been a primary part of NBA’s ministry since our founding 
more than 130 years ago, and are communities that NBA continues to accompany. The NBA has 
purpose-restricted funds in these two areas, and after necessary legal steps, the NBA Board of 
Trustees approved the distribution of these funds through grants to Disciples congregations and 
health and social service ministries.

Grants are available across three categories/amounts:• Catalyst Grants: $1,000 - $3,000: These are startup funds to get projects up and running 
and/or to expand an existing project to a new area/initiative.• Innovation Grants: $5,000 - $15,000: These funds should help move an established project 
to a new level of effectiveness and impact.• Impact Grants: $20,000+: These funds should be used for major leaps in project areas with 
a proven plan for how these will move the organization to a new level of sustainability and 
impact.

The Grant Committee accepted applications during the summer/fall 2017, and grantees were 
announced in December 2017. For 2018, the NBA granted a total of $150,250 to 21 Disciples 
projects and ministries working with older adults and at-risk children and youth. The grantees 
are located across 12 Disciples regions and four areas. Of the 21 selected projects, 14 are fo-
cused on at-risk children and youth; five are focused on older adults; and two are intergenera-
tional, serving both communities. Learn more about these ministries at nbacares.org/grantees.

Our Ministries and Partners
Serving as the church’s health and social services general ministry, the NBA partners with 
congregations, regions, general ministries, and a variety of Disciples-related health and social 
service providers. Our shared work advances care for and with others in our communities and 
raises awareness of needs that are often overlooked and forgotten—needs such as affordable 
housing; spiritual care for the incarcerated and returning citizens; children and family services; 
programs for adults with intellectual and developmental disabilities; care and advocacy for older 
adults; hunger and food security; mental health and wellness; and other needs as they emerge.

Today’s ministries of the NBA are grounded in our historic mission of “caring for the least of 
these.” Our missional vision is to inspire and invite people of faith into this shared work and min-
istry responding to God’s call to be compassionate listeners, organizers, and advocates. Together, 
we create communities of compassion and care. The NBA continues to center this shared work 
in three ways: Incubate, Initiate, and Connect.

INCUBATE

The NBA incubates new ministries, empowering Disciples-led health and social service proj-
ects to focus on their growth, strengthen their impact, and plan for appropriate sustainability. 
Through the NBA Incubate Initiative, we support social entrepreneurs of faith as they serve their 
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communities in a variety of innovative ways.

Impact of the Incubate Initiative
As of February 2018, nine ministries are formally affiliated with the NBA as part of the NBA Incu-
bate Initiative. We help these entities strategically strengthen areas such as board development, 
capacity building, administrative mentoring, marketing and communications, fundraising and 
development, bookkeeping services, sustainability, Disciples relationships, and more. In Novem-
ber 2017, we began an application process to bring in one new NBA Incubate Partner/Affiliate 
Ministry. We look forward to announcing this addition in Q1-Q2 2018.

In March 2017, the NBA hosted its third Incubate Retreat for emerging Disciples-related health 
and social service ministry leaders to create intentional space for rest, renewal, and equipping 
for the ministry of social entrepreneurship. In September 2017, the NBA again hosted the SENT 
Seminar: Equipping Social Entrepreneurs for Leadership and Change. This educational event 
brought together 14 Disciples-related health and social service ministry start-ups to learn and 
share
in a variety of topics, including leadership coaching, legal principles for faith-based entities, mar-
keting, and fundraising.

The NBA Incubate Initiative also launched a Social Enterprise Resource Bank, an online clearing-
house featuring blogs, templates, videos, and other resources to help support Disciples social 
entrepreneurs and ministries across the life of the church. Virtual learning opportunities include 
an expanded webinar series, with topics in 2017-18 including communications, faith- rooted or-
ganizing, mission/vision/values, board development, fundraising, and more.

INITIATE

The NBA initiates ministries designed to establish and grow partnerships with health and social 
service supporters and providers. In 2017-18, we are now in our fourth year of NBA XPLOR, a 
10-month, faith-based residency for young adults. We are also deepening our engagement in 
Advocacy and Activism to transform the root causes of social injustice.

Impact of NBA XPLOR
NBA XPLOR is a movement of and for young adults who are exploring the intersections of the life 
of faith and the work of justice. The Residency provides 10-months of leadership development 
and vocational discernment for 21- to 30-year-olds to live simply in community and engage in di-
rect service and justice work. In 2017-18, NBA XPLOR placed 18 Residents at five host sites—St. 
Louis, MO; Hiram-Mantua, OH; Tucson/Marana, AZ; Golden Gate/Bay Area, CA; and East Dallas, 
TX—in partnership with 19 Disciples congregations, one Disciples region, and one NBA historic 
partner.The cohort begins with an intensive week of orientation and anti-oppression training, 
called XPLOR Laboratory, held in St. Louis in late August before the XPLOR Residents travel to 
their host communities. There, NBA XPLOR Residents serve six hours a week with their host con-
gregations and about 30 hours a week through community engagement site internships span-
ning a variety of health, social services, and social justice ministries and organizations.

NBA XPLOR Residents are currently working with low-income families, unhoused individuals, 
people with disabilities, older adults, vulnerable children, and undocumented persons, among 
others. They are learning grant writing, event planning, community advocacy, and much, much 
more. These professional and leadership skills make a huge impact. Through their dedicated 
work, spiritual practices, and exploration this year, these young adults are now discerning calls 
to social work, education, community organizing, medicine, military, ministry, and more.
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In February 2018, we hosted an NBA XPLOR Reunion, gathering with 25 Alumni Residents and 
three Spiritual Companions who had completed XPLOR in the past three program years. The 
weekend reunion included worship; free time for fellowship and renewal; conversation and re-
sources around personal and professional development and leadership opportunities across the 
life of the church; and a visual story-building

exercise allowing XPLOR Alumni to continue processing the impact of the XPLOR experience on 
their lives. We are grateful to the Beasley Family Foundation for the grant funding that made 
this event possible, and we look forward to reuniting with future cohorts of XPLOR Alumni in the 
coming years.

Deepening Advocacy and Activism
In NBA’s strategic planning for 2018-2021, we have named Advocacy and Activism as a strategic 
priority, as we work to transform the root causes of social injustice. This work flows from NBA’s 
mission to “advocate for the well-being of humanity” and is done in collaboration and consistent 
communication with fellow NBA staff to equip the NBA and our ministry partners to deepen en-
gagement in advocacy and activism. Following the trajectory of the work begun with the Fergu-
son Justice Initiative, these efforts utilize relationships, wisdom, and processes built and tested 
through that work.

Through a new 0.5 FTE Program Coordinator for Advocacy and Activism, the NBA will nurture 
engagement strategies with our partners to transform root causes of social injustice. This in-
cludes equipping and training partners to address the critical social justice issues most relevant 
to their work, and collaborating with NBA staff to cultivate partnerships across the life of the 
church to coordinate efforts related to social justice theology, action, and advocacy.

CONNECT

The NBA connects service providers and mission partners—connections that empower them to 
learn, collaborate, and grow stronger.

NBA Connect Ministries include Prison and Jail Ministries Affinity Group and Peer Group; the 
Mental Health Initiative and Affinity Groups; additional Peer Groups with Executive Leaders, 
Marketing and Development Professionals, and Disciples Activists; and nearly 40 Disciples-relat-
ed health and social service ministries. Supporting collaborative communities of Disciples work-
ing together on particular health and social service justice issues, we advocate for, and respond 
to, topics of concern across the life of the church, regularly publishing blogs, webinars, and oth-
er resources, as well as hosting virtual and in-person workshops and gatherings.

Impact of Connect Ministries
Prison and Jail Ministries (PJM) supports Disciples engaged in spiritual care and advocacy minis-
tries with those who are or have been incarcerated and their families. The Affinity Group’s work 
centers around inspiration, advocacy, and education. The PJM webinar series continues in 2018, 
with topics including immigration detention, how to start a prison congregation, and restorative 
justice.

Within this network of nearly 400 members, we convened a smaller Peer Group of 11 leaders 
to meet for two years, in-person and virtually, to cultivate encouragement, dialogue, spiritual 
renewal, and peer-to-peer learning. This group concludes their time together in April 2018, after 
which a second cohort will be formed, intending to focus their attention on the issue of immi-
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gration detention. This relates to NBA’s co-sponsorship of Resolution GA-1723, “On Becoming 
Immigrant-Welcoming Congregations.”

The Mental Health Initiative (MHI) hopes to support the prioritization of mental health and well-
ness in the life of the church, establishing the necessary awareness and understanding required 
to counter stigma, and change the landscape of conversation regarding mental illness and disor-
ders within the church. The group’s four main vision areas are to cultivate welcome by counter-
ing stigma; provide resources and educational support; collaborate and connect; and encourage 
the sustainability and innovation of mental health ministries in congregations, regions, and the 
general church. This shared work supporting mental health continues to extend to regional min-
istry through the Regional Mental Health and Congregational Care initiative with the Christian 
Church in Georgia, providing education, support, and infrastructure development to Disciples 
pastors and congregations in the Georgia Region.

The MHI webinar series also continues in 2018, with topics including immigration trauma, how 
to start a mental health ministry with your congregations, and grief and loss. The MHI’s “Hope 
for the Holidays and Winter Seasons of Our Lives” was another successful video/blog series in 
2017-18, offering honest, practical, and genuine hope about issues not often talked about during 
these times when many of us feel most alone. In 2018, the MHI will focus its Affinity Group 
efforts to support ministries in becoming adept at identifying and addressing issues related to 
mental health and congregational life, through a Liturgical/Theological Resources Task Team 
and a Mental Health Justice Task Team.   first Executive Leaders Peer Group and Marketing and 
Development Peer Group cohorts conclude their time together in 2018. The vision of these peer 
groups is to provide an opportunity to cultivate support and encouragement, mutual dialogue, 
spiritual renewal, and peer-to-peer learning. There has been time for rest, joyful shared conver-
sation, and group learning with others who truly understand the challenges and gifts of health 
and social service ministry and faith- based nonprofits in the current environment. In 2018-19, 
we plan to launch a new Disciples Activist Peer Group, related to NBA’s Advocacy and Activism 
efforts and justice work happening across the life of the church.

The NBA continues to support a rich network of ~40 Disciples-Related Health and Social Ser-
vice Ministries. Our goals are to connect, resource, and amplify the voices of these ministries. 
Through this network, ministries have access to a constellation of support and services, such as 
marketing and communications consulting, executive coaching, back-office accounting, and ex-
ecutive searches. Additional networking opportunities with ministry partners include webinars, 
educational trainings, and peer group cohorts. A full directory of these Disciples-related health 
and social service ministries follows this report.

For more information about all NBA ministries, and for stories, upcoming events, and worship 
and study resources, please visit www.nbacares.org.

DISCIPLES-RELATED HEALTH AND SOCIAL SERVICE MINISTRIES

A Small Hand
Ann McBroom, Executive Director 
Edinburg Christian Church
210 Center Street, PO Box 117, Edinburg, Virginia 22824-0117
(540) 933-6313
www.helpingshenandoahcountyinfantsinneed.blogspot.com

http://www.nbacares.org/
http://www.helpingshenandoahcountyinfantsinneed.blogspot.com/
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A Small Hand provides age-appropriate food, diapers, and hygiene essentials to infants in need 
from newborns to 36 months in the Shenandoah County of Virginia. The focus of our ministry 
is to serve as a specialist pantry providing care to the youngest and most vulnerable members 
of our community. All of our clients are enrolled in government supplemental feeding programs 
(SNAP/Food Stamps or WIC). As these programs were never designed to provide a full month 
of nutrition, families and infants often do not have enough for non-food essentials such as di-
apers, feeding bottles, pacifiers, and hygiene essentials. These are the gaps that A Small Hand 
fills. As an all-volunteer agency, the vision and goals of A Small Hand are that children can reach 
their full developmental potential.

Chain Reaction Ministries
David Finklea, Executive Director
Memorial Drive Christian Church: 11750 Memorial Drive, Houston, Texas 
77024 First Christian Church: 3700 N. Walker Avenue, Oklahoma City, Oklaho-
ma 73118 (713) 789-0060
www.chainreactionbikes.org
Chain Reaction Ministries provides freedom of transportation to those in need through a 
ministry of bicycle recycling. Started at Memorial Drive Christian Church in Houston, Texas, 
CRM recycles bicycles by linking donors with identified needs in the community. CRM had 
humble beginnings in 2009 by answering a call by Westside Homeless Partnership for used 
bikes for kids in their program. People have an emotional attachment to their bicycles. It was 
their first bike, or their kid’s first bike – and they don’t simply want to set it on the curb, or 
donate it to a large, faceless charity. They want to know that their bike can provide the same 
freedom and hope to a person in need that they experienced.

Child Saving Institute
Peg Harriott, President and CEO
4545 Dodge Street, Omaha, Nebraska 68132
(402) 553-6000
www.childsaving.org
Child Saving Institute provides a safe haven and healing for thousands of innocent young vic-
tims of family crisis, neglect and abuse. We offer the vital services necessary to make at- risk 
children safe and fractured families whole through programs such as early childhood educa-
tion, foster care, adoption, an emergency shelter, parenting classes and therapy. Our mission 
is “responding to the cry of a child,” but it is our vision that guides us as we work to give the 
children we serve safe, happy childhoods. Our vision is that all children have homes where 
hope is kindled and dreams can be achieved. This is our work, and they are ALL our children.

Christian Care Communities
Mary Lynn Spaulding, President/CEO
12710 Townepark Way, Suite 1000, Louisville, Kentucky 40243
(800) 662-1738
www.christiancarecommunities.org
Christian Care Communities is the oldest provider of older adult care related to the Chris-
tian Church (Disciples of Christ). We are Kentucky’s largest faith-based provider of housing, 
long- term care, adult day centers, and community based services for older adults. We serve 
approximately 3,000 individuals and their families throughout Kentucky. We actively work with 
churches helping them with older adult ministries.

http://www.chainreactionbikes.org/
http://www.childsaving.org/
http://www.christiancarecommunities.org/
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Christian Church Homes (CCH)
Don Stump, President and CEO
303 Hegenberger Road, Suite 201, Oakland, California 94621
(510) 632-6712
www.cchnc.org
At Christian Church Homes (CCH) we build and manage affordable housing communities where 
seniors can live and thrive in the comfort of their own homes, because we believe doing so is 
better for communities as a whole and the seniors we serve. Having served more than 100,000 
seniors over 50 years, CCH has now grown to 57 caring communities that are More Than a 
Home to residents in seven states.

Christian Services for Children in Alabama
Gerri Johnson, Board Chair
1792 Highway 14 East, Selma, Alabama 36702
(334) 875-0608
Christian Services for Children in Alabama strives to be an organization that has a positive, 
recognizable, long-term impact on ALL children and youth in our care by providing profession-
al, cost-effective, and timely services. CSCA is a pioneer for the Christian Church (Disciples of 
Christ) of Alabama/Northwest Florida in promoting ministries that nurture, restore, and reclaim 
those children who have experienced various types of abuse and neglect. We provide opportu-
nities for families and individuals (who wish) to share their love, time, and resources to nurture 
vulnerable children and youth toward independence and enriched lives.

Cleveland Christian Home
Charles Tuttle, CEO
1400 West 25th Street, 2nd Floor, Cleveland, 
Ohio 44113 (216) 671-0977
www.cchome.org
Cleveland Christian Home exists to be a haven of hope and healing for children, youth and 
families struggling with mental illness, abuse and neglect. Cleveland Christian Home will be 
a center of excellence providing the highest quality services to meet the physical, emotional, 
intellectual, cultural and spiritual needs of children, youth and families.

Columbia Area Older Adult Ministry
Rev. Sally A. Robinson, Chaplain
101 North Tenth Street, Columbia, 
Missouri 65201 (573) 819-5043
The Columbia Area Older Adult Ministry (CAOAM) provides spiritual and emotional support to 
the growing elderly population in long-term care and retirement communities in the Columbia, 
MO, area. Though this is an ecumenical ministry, it is recognized as a ministry of First Christian 
Church (Disciples of Christ) of Columbia, MO. Currently CAOAM provides spiritual support in sev-
en long-term care and retirement communities on a regular schedule.

Disciple Homes Management Group
Karen Wardlaw, Administrator/CEO
327 Eden Drive, Longview, Texas 75605
(903) 845-7638
www.disciplehomes.org
Disciple Homes has been providing quality affordable housing for senior adults (age 62 years or 
older) and their household since 1972 in Northeast Texas. In partnership with the U.S. Depart-
ment of Housing and Urban Development, rental assistance is available to all of our residents 
that qualify. Qualified residents pay 30% of their adjusted income for rent and utilities. Disciple 

http://www.cchnc.org/
http://www.cchome.org/
http://www.disciplehomes.org/
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Homes Management Group provides social services and housing to meet the physical, emo-
tional, mental and spiritual needs of person, in the loving and caring spirit of Christ.

Disciples Retirement Community of Oklahoma (DRCO)
Sallie Spillman, Board Member
Christian Church (Disciples of Christ) in 
Oklahoma 301 NW 36th St., Oklahoma 
City, Oklahoma 73118 580-821-6561
Disciples Retirement Community of Oklahoma (DRCO) provides funding to assist Disciples 
older adults living in Bradford Village senior living community in Edmond, OK.

Florida Christian Center
Rev. Kimberly Weir, Executive Director
1115 Edgewood Avenue S., Jacksonville, Flor-
ida 32205 (904) 981-3095
www.flchristiancenter.org
The Florida Christian Center provides ministry, pastoral care, worship services, classes on faith 
and aging and other programs and services focused on the physical, emotional, and spiritual 
health of the senior and disabled residents in our community. Serving more than 300 residents 
in three buildings—Sundale Manor Apartments and Florida Christian Apartments provide sub-
sidized housing for senior and disabled adults, along with Edgewood Condominiums, a senior 
community on-site—and with a full-time Activity Director and full-time Chaplain/Executive Di-
rector, FCC seeks to provide an array of services that honor the body, mind and spirit.

HER Faith Ministries
Rev. Elaine Y. Sanford, Executive Director
3396 Park Avenue, Memphis, Tennessee 38111
(901) 324-3705
www.herfaithministries.org
HER Faith Ministries is a 501(c)(3) Christian charity that provides assistance to homeless and 
needy women and children. The ministry provides emergency food, clothing, transportation, den-
tal assistance, and housing to impoverished women and children. HER Faith also provides family 
counseling and programs for ministry and reading to incarcerated individuals.

Hiram Farm
Dave Lundeen, Executive Director PO Box 157, Hiram, Ohio 44234
(330) 569-3441
www.hiramfarm.org
Hiram Farm is a nonprofit organization, agricultural setting that serves developmentally disabled 
adults, with an emphasis on adults on the autism spectrum. The Farm provides opportunities for 
these adults to grow, learn, and work in a setting focused on respect and support for individuals 
and the environment. Here, farmers can develop both professional and social skills and accom-
plish meaningful work. The program began serving six adults with autism in June 2009. Today, the 
Farm has grown to provide meaningful work for 24 farmers.

Juliette Fowler Communities
Sabrina Porter, President and CEO
1234 Abrams Road, Dallas, Texas 75214
(214) 827-0813
www.fowlercommunities.org
Juliette Fowler Communities is a neighborhood of choice and connection, of caring and service, 
of faith and fulfillment. Founded more than 120 years ago as an intergenerational community, 

http://www.flchristiancenter.org/
http://www.herfaithministries.org/
http://www.hiramfarm.org/
http://www.fowlercommunities.org/


328

Fowler serves children, youth and seniors, as well as their families, at our East Dallas location. 
As a continuing care retirement community, Fowler’s residential services and care offerings for 
older adults include: Independent Living, Assisted Living, Memory Support, Health and Rehabil-
itation, and Affordable Senior Housing. As an intergenerational community, Fowler’s residential 
offerings for children, youth and young women include: Foster-to-Adopt and The Ebby House.

Live in Hope Foundation
Martine Saint-Vil, President
425 W. Chew Avenue, Philadelphia, Pennsylvania 19120 (267) 736-6113
www.liveinhopefoundation.org
Live in Hope Foundation is dedicated to reducing the incidence of advanced stage breast cancer, 
and the rate of breast cancer deaths, among Haitian women. Our strategies include educating 
women on risk factors for, and signs and symptoms of, breast cancer. We promote the perfor-
mance of monthly self-breast exams, and the maintenance of open lines of communication 
between women and their health care providers. We also provide access to mammography and 
physical examinations through collaboration with Haitian physicians. In addition to these services, 
we provide financial assistance toward treatment as well as counseling support for women al-
ready impacted by this disease.

Manistee Manor Apartment Homes
Debi Windahl, Administrator
7987 N. 53rd Avenue, Glendale, 
Arizona 85301 (623) 915-5039
www.manisteemanor.com
In the loving and caring spirit of Christ, Disciples House of Glendale Inc. and Manistee Manor are 
passionately committed to exceed the needs and expectations of our residents by providing qual-
ity senior housing and other services to enhance the lives of those we serve in a friendly fami-
ly-style community environment. A place our residents are proud to call home. Manistee provides 
apartment home rentals for our low-income senior residents in a safe and caring environment 
where they can continue to age in place independently (with or without the help of out-side ser-
vices) in an active senior community.

Mission Behind Bars and Beyond
Rev. Dean Bucalos, Executive Director
PO Box 22-34, Louisville, Kentucky, 40252
(502) 396-3543
www.missionbehindbarsandbeyond.org
Mission Behind Bars and Beyond is a nonprofit, faith-based organization providing community 
based mentoring programs for those released from prison and returning to communities in Ken-
tucky. In conjunction with a Disciples of Christ congregation, New Life in Christ Christian Church, 
which is located in a women’s halfway house, we minister to those incarcerated, train outside 
volunteers to form Nurture, Support and Accountability Groups (NSAG) and connect returning 
citizens with a NSAG which will then walk alongside each person for six months to a year to equip 
them for a successful re-entry into the community to which they are returning.

Oakland Peace Center
Rev. Sandhya Jha, Executive Director
111 Fairmount Avenue, Oakland, California 94611 www.oaklandpeacecenter.org
As an emerging social entrepreneurship nonprofit model of ministry, the Oakland Peace Center 
exists as a physical space (40,000 square feet gifted by First Christian Church of Oakland) and a 
network of people and organizations (over 40 Bay Area based nonprofits). It brings together more 

http://www.liveinhopefoundation.org/
http://www.manisteemanor.com/
http://www.missionbehindbarsandbeyond.org/
http://www.oaklandpeacecenter.org/
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than 40 direct service, advocacy, youth empowerment, art and culture- shift nonprofits to con-
nect and collaborate with each other in the struggle for peace and justice.

Oklahoma Family Empowerment Center (OFEC)
Rev. Sharyn Cosby, Executive Director
1020 South Garnett Road, Tulsa, Oklahoma 74128 (918) 551-6017
www.ofec.co

Oklahoma Family Empowerment Center, a related organization of In the Spirit Christian Church, 
is a not-for-profit agency that seeks to provide resources and assistance to individuals and their 
families that will empower them to live a successful and purposeful life. In an effort to reduce 
the disparity of minority contact with law enforcement, Oklahoma Family Empowerment Center 
has entered into an agreement with the City of Tulsa and partnered with various state, local, and 
community agencies to implement the Tulsa County Disproportionate Minority Contact (DMC) 
Community and Strategic Planning Demonstration Project through a grant funded by the Office of 
Juvenile Affairs.

Patchwork Central / Sozo Health Ministry
Rev. John Rich and Amy Rich, Co-Executive Directors 
100 Washington Avenue, Evansville, Indiana 47713
(812) 424-2735
www.patchwork.org
Patchwork Central has worked to serve its neighborhood through flexible and innovative pro-
gramming that matches the talents and interests of those involved to the needs of our commu-
nity. Today, Patchwork serves individuals and families with a food pantry (since 1982), neighbor-
hood hospitality (a cup of coffee, telephone usage, someone to listen, etc.), a community garden 
(created in 1995), low-rent facilities for other community organizations, a bicycle program for 
the homeless, a Health Ministry, and unique art/education programs (Arts & Smarts) that have 
been available free of charge to at-risk children and youth since 1980. As part of the community 
fabric, Patchwork Central changes the lives of those it serves by giving them a sense of hope, a 
place of acceptance, and a bright outlook for the future.

QC Family Tree
Rev. Helms Jarrell and Rev. Greg Jarrell, Executive Directors 
2910 Parkway Avenue
Charlotte, North Carolina 28208 (704) 654-7429
www.qcfamilytree.org
QC Family Tree’s mission is to be kinfolk rooted in discipleship in West Charlotte, NC. They em-
body this mission through creativity, prayer, and welcome. The Family Tree offers hospitality 
in their homes to neighbors who are in transition. Participants enjoy family-style meals each 
evening with neighbors and guests and gather for prayer every weekday morning and midday. 
The ministry has grown to include: Freedom School summer literacy camp, Wednesday evening 
dinner and devotionals for youth and children, twice monthly community meals, arts activities, 
young adult leadership development through internship programs, edible gardens, community 
outreach activities, and microbusiness in order that provides employment to neighbors as well 
as sustainable income to their nonprofit.

http://www.ofec.co/
http://www.patchwork.org/
http://www.qcfamilytree.org/
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Reach Beyond Mission
Rev. Mary Lu Johnston, Executive Director 
15907 Braesgate Drive
Austin, Texas 78717
(512) 218-4335
www.reachbeyondmission.org
Reach Beyond Mission is a fully planned youth mission/poverty education experience. Youth 
join youth from other churches across the country to explore issues of culture, gender, and 
overty in an urban setting. Participants volunteer at numerous metropolitan area nonprofits 
working with the homeless, low-income families, children, people with disabilities, and the 
elderly. Summer mission week focus on food justice, housing, or advocacy. RBM provides 
speakers, age-appropriate activities, and discussion starters to help young people explore the 
biblical, theological, economic, social, and political issues related to poverty. Our goal is to 
help youth begin to explore how to spend a lifetime changing the systems that sustain pover-
ty through their votes, career choices, and how they spend their money.

Recovery Café San Jose
Ken Goldstein, Executive Director
80 South 5th Street
San Jose, CA 95112 
(408) 294-2963
http://recoverycafesj.org
Recovery Cafe San Jose is a healing community for those traumatized by homelessness, addic-
tion, and mental health challenges. We are founded on the belief that every human being is 
precious, worthy of love, and deserving of the opportunities to fulfill his or her potential.
Located in the heart of downtown San Jose, Recovery Cafe San Jose members come for long- 
term support in a safe, sober, and supportive environment. Program elements include Recovery 
Circles (small, peer-support groups), School for Recovery classes in job and life skills, group 
meals, guest speakers, creative activities, and connections to community resources. Through 
the Cafe, members gather the skills and strength needed to gain and maintain employment and 
housing, and achieve their goals in health, family, and sobriety.

Safe Haven Day Shelter
Joni Laurence and Donna Hawley, Co-Coordinators 
6165 Leesburg Pike
Falls Church, Virginia 22044 
(703) 532-8220
www.fccfc.org/safe-haven/
Safe Haven in Falls Church, VA, is a drop-in program working together with Northern Virginia 
Family Services to provide a welcoming environment for those experiencing homelessness 
and poverty. This program began as an outreach program at First Christian Church to an av-
erage of 15-20 individuals and has grown to a drop-in program serving more than 100 clients 
weekly, now an interfaith coalition of faith-based communities contributing hot meals and 
volunteers to the program.

http://www.reachbeyondmission.org/
http://recoverycafesj.org/
http://www.fccfc.org/safe-haven/
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Serra Center
Lisa Senadenos, CEO
2610 Central Avenue, Suite 120
Union City, California 94587
(510) 477-1000
www.serracenter.org
Serra Center offers three types of support services for individuals with developmental dis-
abilities. Intermediate Care Facilities (ICF-DDH) provides 24-hour care and supervision in six-
bed homes in residential neighborhoods. Individuals in Supported Living Services live in the 
environment of their choice, with care and support based on their individual needs.
Independent Living Services provide services focusing on specific identified living skills,working 
toward eliminating the need for services when the skills are mastered. All individuals served are 
active during the day either at jobs or in a day program.

SHARE (Sharing Hands: A Respite Experience)
Rev. Tom Jones, Executive Director
3500 N. A Street, Suite 2200 
Midland, Texas 79705
(432) 818-1253
http://sharewtx.org
Upon the diagnosis of a child’s disability, families find themselves on a lonely journey in which 
they are isolated from friends, other families who care for children with special needs, and the 
community. The constant care demands of the child’s disability create stress and leave little time 
for relationships and personal care. SHARE provides respite care for these families, including 
parent support groups, counseling services, family events, and programming for siblings. SHARE 
cares for the whole family because strong families are needed to provide care for the person 
with special needs—now and well into the future.

Southern Christian Services for Children and Youth, Inc.
Jamie Himes, Executive Director
860 East River Place, Suite 104
Jackson, Mississippi 39202
(601) 354-0983
www.scscy.org
SCSCY provides services through 11 different statewide locations including therapeutic group 
homes for children and youth, a transitional living facility for older teens who are homeless, an 
array of adoption, therapeutic foster case, and post adoption services, and education services 
that include independent living preparation for teens in the foster care system, and abstinence 
education for at-risk youth.

SquareOne Villages (formerly Opportunity Village)
Rev. Dan Bryant, Executive Director
458 Blair Boulevard
Eugene, Oregon 97402
(541) 606-4455
www.squareonevillages.org
As we grow into an organization with multiple projects, Opportunity Village Eugene has recent-
ly evolved to SquareOne Villages. Our mission continues to be to create self-managed com-
munities of low-cost tiny houses for people in need of housing. SquareOne Villages has two 
projects: Opportunity Village Eugene, which provides transitional shelter for approximately 35 
people, and Emerald Village Eugene, an affordable housing project of 22 tiny homes being built 

http://www.serracenter.org/
http://sharewtx.org/
http://www.scscy.org/
http://www.squareonevillages.org/
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in fall 2016. Both communities provide stable, safe and sustainable places for people in need of 
housing through alternative, cost-effective approaches.

StoneSoup Community Venture / Tulsa’s Table
Rev. Christy Moore, Founder and CEO 2
232 S. Nogales Ave. 
Tulsa, OK 74107
(918) 984-8225
www.tulsastable.org

Tulsa’s Table is a project of StoneSoup Community Venture, a 501(c)3 nonprofit organization 
established in 2010. Our identity springs from the heart of the stone soup folktale, in which 
community members provide valuable contributions that turn a soup of stone into a nourishing, 
sustainable meal. The mission of Tulsa’s Table is to provide enriching, seed-to-table educational 
experiences as solutions to hunger and poverty for youth living in at-risk communities in Tulsa. 
Our objective is to nourish community for a purpose by providing opportunities for youth to 
obtain solid job and life skills through the learning laboratory operations of a food production 
garden and our pay-what-you-can community café. The long- range goal is for our garden and 
café to be fully operated by graduates of our programming who develop a sense of ownership in 
the operation through their learning experiences at Tulsa’s Table. The garden will supply fresh, 
locally-grown food to the café that will function five days per week, serving lunch or dinner to 
everyone on a pay-what-you-can basis.

The Summit
Gina Meadows, Executive Director
1400 Enterprise Drive
Lynchburg, Virginia 24502
(434) 941-7606
www.summitlynchburg.com
The Summit is a senior living community providing an environment for each resident to be 
engaged in life. We provide services, amenities and facilities that support an active lifestyle in 
Independent Living for each individual. As residents’ needs change, The Summit’s campus has a 
continuum of care available through Assisted Living and The Summit Health and Rehab Center.

Tennyson Center for Children
Ned Breslin, CEO
2950 Tennyson Center
Denver, Colorado 80212
(303) 433-2541
www.tennysoncenter.org
Tennyson Center provides 24-hour intensive residential care, day treatment, special education 
and home/community based services for approximately 150 children and their families every 
day. Children with severe behavioral and mental health problems along with educational delays 
are the primary client population. The families of these children have experienced or are ex-
periencing extreme trauma, physical and/or sexual abuse, mental illness, substance abuse, or 
extreme poverty and/or homelessness. Tennyson is a leader in advocating for the needs of all 
children and families in need in Colorado through legislative and policy development.

http://www.tulsastable.org/
http://www.summitlynchburg.com/
http://www.tennysoncenter.org/
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UrbanMission Community Partners
Rev. Al Lopez, President
810 S. White Avenue, Pomona, CA 91766 (909) 764-8054
http://www.um-cp.org
Located on the campus of UrbanMission (a UCC/DOC new church start), UMCP is a communi-
ty-focused nonprofit organization that seeks community wholeness, resilience, and sustainability 
in the Pomona area of Los Angeles County, California, by working with families and individuals at 
risk from poverty, hunger, homelessness, incarceration, and/or inadequate education and health-
care. In cooperation with the Christian Church (Disciples of Christ), the United Church of Christ, as 
well as other denominations, faith communities, neighborhoods, community organizations, and 
public/ government entities, UMCP actively seeks out and develops opportunities to empower 
and walk with our community towards a brighter tomorrow. This includes but is not limited to: 
Social service provision to individuals, families, and neighborhoods at risk from poverty, hunger, 
homelessness, incarceration, and/or inadequate education and health care. Other opportunities 
for UMCP’s intended work include involvement in nonviolent civic engagement; advocacy for 
social uplift in local, state, and national legislation; urban agriculture; supportive and transitional 
housing for vulnerable populations; and deeply inclusive neighborhoods.

Woodhaven
C. Mark Palmer, CEO
1405 Hathman Place
Columbia, Missouri 65201
(573) 881-9840
www.woodhaventeam.org
Woodhaven is a caring team advocating for those with disabilities. Its Community Living pro-
gram supports more than 100 men and women in more than 50 apartments and homes, and 
its Community Connections program provides opportunities for individuals who do not work 
during the day. Our mission is not just about providing supports; it is about working toward a 
fundamental shift in how the community perceives people with disabilities. Every day, the men 
and women we support are living full, independent lives as active members of the community. 
With every shirt they buy, hour they work, and life they touch, they’re changing the face of abil-
ity.

http://www.um-cp.org/
http://www.woodhaventeam.org/
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The National Convocation of the Christian Church (Disciples of Christ)
In the United States and Canada

PO Box 1986
1099 N. Meridian, Ste. 700

Indianapolis, IN  46206
Timothy James, Associate General Minister and Administrative Secretary

Patricia Pendleton, President

Riding the wave of momentum from the 24th Biennial Session of the National Convocation Bien-
nial Session in Kansas City in July of 2016, we hold on to the banner of “One God, One Church, 
One Mission.” The National Convocation continues to fulfill its purpose, to be the forum for the 
instrumentality in the structure of the Christian Church for the discussion of pertinent issues as it 
relates to African Americans in church and society.

The 24th Biennial Session was deeply blessed and assisted by the Local Arrangements Committee 
under the leadership of Chairperson Annetta Vertrees. Rev. William Rose-Heim and the Christian 
Church of Greater Kansas City partnered with the LAC. It was an awesome demonstration of 
collaboration and cooperation. There was a great sharing of time, talent and resources. The pres-
ence of MOKAN, the African American Fellowship, headed by Rev. Kevin Harris of the New Vision 
Christian Church, gave a solid foundation for local church involvement and LAC participation. 

We experienced a real taste of Kansas City. President Jesse Jackson, pastor of East Sixth Street 
Christian Church in Oklahoma City, led the Biennial Session under the theme of “Hindsight-In-
sight-Foresight.” The thought behind the theme was the Sankofa spirit, the practice of reaching 
back to bring forward what is worthy and valuable for the future. The Rev. J. Lawrence Turner of 
Mississippi Boulevard Christian Church in Memphis, TN, was profound as our Bible lecturer. Our 
preachers, Rev. Jesse Jackson, Rev. Dietra Wise Baker, and Rev. Antoine Lee; along with emerging 
voices, Minister Christian Smith, Rev. Rhonda Aldridge and Rev. Milton Bowens all did us proud. 
We have all confidence that through these persons the Gospel of Jesus Christ will continue to be 
proclaimed.

We take this same faith and hope into the 25th Biennial Session taking place in historic Birming-
ham, Alabama. God is to be praised, because the Local Arrangements Committee, chaired by Rev. 
Edward Williams, pastor of New Covenant Christian Church, is aided and assisted by Rev. John 
Mobley and the Alabama/NW Florida region. President Patricia Pendleton, member of Centennial 
Christian Church in St. Louis, MO, is excited to lead us with the theme, “A Call to Action: Onward 
Christian Soldiers.” This is a call to move from the sanctuary into society. We are very excited 
about our meeting taking place at the Hyatt Regency Birmingham. A great program is planned to 
edify and uplift all who attend. Our Bible Lecture this year will be the Rev. Dr. John Kinney, of Vir-
ginia Union University School of Theology, in Richmond, VA. Our Musical Director will be Minister 
Walter Owens, Minister of music of the Salem Baptist Church of Chicago, IL. We are in for a spiri-
tual treat with powerful preaching from Dr. William Barber, Director of the Revived Poor Peoples 
Campaign; Bishop Teresa Snorton, of the Christian Methodist Episcopal Church; and our own Rev. 
Shannon Dycus.

The question has been asked, “Is the National Convocation more than the Biennial Session?” 
This is a good question. The Biennial Session is significant as a gathering and vehicle for pertinent 
communication. But in the meantime, the National Convocation participates as a full partner in 
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the ministry of the Christian Church (Disciples of Christ). We have an active presence at the three 
expressions: Local Congregations, the Regions and the General Church. We have more than four 
hundred congregations and make up twelve percent of the Disciples population in the United 
States. We have five Regional Ministers (Denise Bell-Georgia, Nadine Burton - Great River, LaT-
onya Bynum-Northern California/Nevada, Eugene James -Michigan) and two Interim Regional 
Minsters (Edward Cushingberry-South Carolina, William Lee-North Carolina), serving their whole 
regions and not only the African American constituency. We have four African Americans leading 
General units (Julia Brown Karim u-Division of Overseas Ministries, Sotello Long-Disciples Home 
Missions, Christopher Dorsey-Higher Education Leadership Ministry, Timothy James-National 
Convocation). Finally, God is to be praised, our General Minister, the Rev. Teresa Hord Owens, is 
as proud of her Blackness as she is proud to serve the Christian Church (Disciples of Christ) in the 
United States and Canada 

The National Convocation celebrates with the whole church the 100th Anniversary of the founding 
of the National Christian Missionary Convention by Preston Taylor in 1917. We also celebrate with 
the whole church the 50th Anniversary of the Merger Agreement of 1969, bringing together the 
National Christian Missionary Convention and the International Convention of Christian Churches 
forming the General Assembly and the National Co nvocat ion. We are determined to have the 
whole church informed with understanding and knowledge of our unique relationship. It is all 
about oneness and wholeness in this portion of the Body of Christ.

We praise God for our Ministry Associate, Mrs. Brenda Rossy, who serves the National Convoca-
tion on a part time basis and the Office of General Minister and President as the full time Director 
of Meetings. She has contributed in so many ways. She has helped to get our web page up and 
functioning. Which is a blessing. Our Board is working to strengthen the ties between our congre-
gations. Our Strategic Plan is seeking to advance the National Convocation as a faithful partner in 
ministry with the leadership, gifts and skills of our Merger Staff: Sheila Spencer-Director of Chris-
tian Education and Faith Formation and Assistant to the President, R. Wayne Calhoun-Minister of 
Evangelism and Congregational Transformation, and Chesla Nickelson-Program Director for the 
Office of Disciples Women.

The members of the National Convocation Board of Trustees are : Patricia Penelton, President 
(MO), Donald Gillett, Vice President (KY), Edward Cushingberry, Secretary (SC), Gloria Gilliard, 
Treasurer (SC), Preston Adams III (IN), Validra Berry (SC), Irvin Green (OH), Shannon Dycus (IN), 
Milton Bowens (OK), Ken Grooker Langston (DC), Delesslyn Kennebrew (GA), Sue Gray (KY), Ed-
ward Williams (AL), Arnold Hayes (TN), Wanona Redd (VA), Sheila Spencer (MSIN), R. Wayne Cal-
houn (MSIN), Chesla Nickelson (MSIN), Teresa Hord Owens (Ex-Officio), Sotello Long (Ex-Officio), 
and Timothy James (Ex-Officio). 
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National Convocation of the Christian Church (Disciples of Christ)
Statement of Financial Position

December 31, 2016 and December 31, 2015

2016 2015
Assets
  Current Assets
  Cash and cash equivalents $ 228,228 $ 241,346
  Prepaid expenses                          520                         520
  Investments                   51,222                  47,547
        Total Assets $              279,970 $             289,413

Liabilities and Net Assets
  Current Liabilities
  Accounts Payable $                  18,435 $                  6,429
  Payable to Star Supporter Fund                       5,608                     5,608
  Deferred income                       3,418                     3,418
  Agency deposits endowment                     40,279                   40,279
       Total Liabilities $                 67,740 $                55,734

  Net Assets
        Unrestricted                  212,230                 233,679
               Total Liabilities and Assets $               279,970 $              289,413
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NORTH AMERICAN PACIFIC/ASIAN DISCIPLES MINISTRIES
Chung Seong Kim, Interim Executive Pastor 

1099 N. Meridian, Ste 700, Indianapolis, IN 46204
PO Box 1986, Indianapolis, IN 46206

(317) 713-2685
ckim@napad.disciples.org 

www.napad.net

NAPAD Board of Directors

Timothy S. Lee (Moderator), Jae Young Rhee (Moderator-Elect), Eula Nicola Pagdilao (Secretary/
Treasurer), John D. Roh (Immediate Past Moderator), Caleb Wang (Representative to the General 
Board), Salesa Faalau (Member at large), Yeahwa Lee (Member at large), Tevita Uesi (Member 
at large), Cisa Payuyo (Member at large), Sotello V. Long (CGM Representative), Doug Wirt (CRM 
Representative), Jessica Kim (Member at large), Teresa Hord Owens (General Minister & Presi-
dent), Chung Seong Kim (Interim Executive Pastor).

NAPAD Ministry Team

National Ministry
Chung Seong Kim, Interim Executive Pastor

Ethnic Ministry
Lian Jiang (deployed) – Chinese Ministry 
Saitumua Tafaoialii (deployed) – Samoan Ministry

Women Ministry Soo Yun (deployed)

Regional Ministry
Younglan Kim & Youngjun Yang – NAPAD Ministry Team, Pacific Southwest Region; Daniel Lee – 
NAPAD Ministry Team, N. California-Nevada Region; Hyoung Chel Yang – NAPAD Ministry Team, 
Illinois Wisconsin Region.

Mission of NAPAD
The North American Pacific/Asian Disciples of the Christian Church (Disciples of Christ) affirms 
the cultures and heritages of Pacific/Asian peoples within the historic and living Christian faith. As 
part of the Christian Church (Disciples of Christ), we join with other Disciples in the total mission 
of the church, to recognize and promote the gifts and presence of North American Pacific/Asian 
Disciples in the life and work of the Church.

Purpose of NAPAD

• To participate in God’s mission through the various expressions of the Christian Church (Disci-
ples of Christ) in the United States and Canada.• To contribute to the wholeness and unity of the Christian Church (Disciples of Christ) in the 
United States and Canada.• To advocate for Pacific/ Asian Disciples within and outside the Christian Church (Disciples of 
Christ) in the United States and Canada.• To share the gifts and traditions of Pacific/Asian Disciples with the wider church.

mailto:ckim@napad.disciples.org
http://www.napad.net/
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NAPAD ministry continued to thrive in accordance with the Disciples identity in becoming 
“a movement for wholeness in a fragmented world”. NAPAD is faithfully on the frontline of 
accomplishing the four mission priorities of the Church: Becoming a Pro- Reconciling and Anti-
Racist Church; New Church Establishment; Congregational Transformation; and Leadership 
Development.

Becoming a Pro-Reconciling and Anti-Racist Church
In 1992, there were only eight NAPAD churches. After 20 years of indefatigable work,
there are about 100 churches (43 among them are new church or newly joined less than three 
years) in 2017 which consist mostly 18 different ethnic and linguistic groups: Burmese, Cambo-
dian, Chin, Chinese, Chuukese, Filipino, Indian, Indonesian, Japanese, Karen, Korean, Laotian, 
Mongolian, Montagnard, Samoan, Tongan, Vietnamese, and Zo. We gather to form one commu-
nity – the NAPAD community.

NAPAD contributes to the Disciples being “a movement for wholeness in a fragmented world.” 
Our 20/20 vision is to have 200 pro-reconciling and anti-racist congregations.

We have offered culturally adapted anti-racist training (in Korean) in Pacific Southwest Region in 
consultation from the Reconciliation Ministry. Several ethnic group leaders are being trained to 
offer language and culture adapted training in several languages.

In 19th NAPAD biennial convocation in 2016, NAPAD had anti-racism and reconciliation workshop 
for participating youth and young adult members.

NAPAD community with general NAPAD office continuously address and advocate local commu-
nity members in this important issue and formed a support network including local, regional and 
general church level.

After the recent election, there is new fear of racism among immigrants’ community. We are 
working with DHM Refugee and immigration ministry to develop a specific educational resource 
to support NAPAD community affected by it.

New Church Establishment
The goal of NAPAD ministries is to have 200 healthy congregations by the year 2020. In part-
nership with New Church Ministry of Church Extension and Regional Committees of New Church 
Development, we have initiated and/or established new NAPAD congregations.

Training of new church planters is an ongoing process that requires the collaboration of congrega-
tional, regional, and general ministry. New church planters from NAPAD communities continuous-
ly participating in HOPE partnership’s Leadership Academy.

The Geunhee Yu Covenant Fund provided funding to Vision of Jesus Church of LA. The congrega-
tion used the funds to create vision center (Job training program for local community) and Loving 
Jesus Christian Church in Pasadena for Sunday school program for youth and children.

NAPAD supported Chuukese leadership and ministry development through a youth rally. Together 
with regional and general ministry partners, NAPAD continues to support and advocate for the 
Chuukese Disciples as they work on church growth and sustainability. In April, 2017 Rev. Chung 
Seong Kim visited Corsicana, TX for Chuukese Easter Rally and Church leader’s workshop to devel-
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op more robust relationship between Chuukese Community and Disciples, especially with region-
al church.

NAPAD is in process of establishing new Disciples Congregations in New York, Boston, Oregon, 
and D.C. Virginia Area.

Congregational Transformation and Pastoral Care

In December 2014, in honor of the late Rev. Harold Johnson, who was pivotal to the establish-
ment and development of the ministries of NAPAD, the Harold Johnson Legacy Fund was estab-
lished. This fund serves to support NAPAD congregation as they develop and strengthen their chil-
dren, youth, and women ministries. Through a grant process, funds were distributed in 2016: First 
Chinese Christian Church in Plano, TX. The congregation used this fund for youth ministry project 
to support youth and children in the church.

NAPAD keep supporting several congregations in their efforts to revitalize their ministries through 
diverse outreach programs

Leadership Development

NAPAD supported five seminarians through providing funds for their internships in congregational 
and general ministries. This was done with the hopes that they will apply themselves in develop-
ing their ministerial skills and leadership capabilities.

There an ordination celebrated: Jennie Hwang ordained in South West Region (Feb, 11, 2018) and 
now serving in First Chinese Christian Church, Plano, TX.

In July of 2017, with supporting funds from the Oreon E. Scott foundation, NAPAD will conduct a 
biannual Disciple History and Polity Class for Korean seminarians and pastors, planned to be held 
at the campus of Christian Theological Seminary, Indianapolis, IN. The lecturers were Rev. Dr. Tim-
othy S. Lee, Associate Professor of Church History at Brite Divinity School, and other instructors 
will teach in this event.

The Korean Disciples Convocation had leadership training workshop in KDC convocation held in 
South Bay Christian Church in California on Jan. 22-25th, 2018.

Kagiwada scholarship was awarded to Byoung Ho Lee (San Francisco Theological Seminary) Geth-
semane Tagaloa (Claremont School of Theology). Soongook Choi scholarship was awarded to Hee-
sook Yoo (Seattle University School of Theology).

20th Biennial NAPAD convocation will be held in Portland, OR August 8-11, 2018.

On August 8-11, 2018, 20th Biennial NAPAD convocation will be held in Portland, Oregon. The 
them will be “One in Christ; Growing into Unity” (Ephesians 4:13) First Christian Church of Port-
land will be hosting this event.
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Pension Fund of the Christian Church (Disciples of Christ) 
Todd A. Adams, President

1099 North Meridian St. Ste. 720
Indianapolis, IN 46204
Toll Free: 866.495.7322

E-MAIL: tadams@pensionfund.org

2018 Report to the General Board

Pension Fund of the Christian Church (Disciples of Christ) was established in 1895 as the Board 
of Ministerial Relief and Assistance for the support of the ministry by assisting pastors and their 
families in times of great need, especially disability or death in active service. That tradition of 
support for the ministry continues today through pension and retirement savings programs in 
Canada, Puerto Rico, and the United States, retiree health care, ministerial relief and assistance 
grants, and financial planning education for ministers and lay employees of the Stone-Campbell 
Movement.

Pension Fund seeks, in all of its activities, to serve in a manner consistent with its mission, vi-
sion, and core values

Mission: For the Support of Ministry1

Vision: Stone-Campbell pastors and lay employees will enjoy a Strong, Smart, and Secure 
retirement.

Core Values: Integrity, Security, and Compassion

Integrity: the quality of being honest, making membership-oriented decisions Security: the state 
of stability, providing freedom from worry or fear Compassion: the ability to help others in times 
of need or distress

We are guided by Matthew 25:20-21: “The one given five thousand dollars showed him how he 
had doubled his investment. His master commended him: ‘Good work! You did your job well. 
From now on be my partner”.

No participant in the Pension Plan, Tax Deferred, IRA, Roth IRA or Benefit Accumulation account 
has ever lost a penny of value, nor have benefits been reduced. Pension Fund remains one of 
the best funded retirement programs in existence.

CONTRACTUAL PROGRAMS

• Financial markets in 2017 were alarmingly euphoric. Total return across all funds was ap-
proximately 13.78% and 15.52%. Pension Fund’s Assets UnderManagement grew from 
$2.9B to $3.25B. A Special Apportionment of 5.5% was awarded and will be funded effective 
July 1, 2018. Special Apportionments (SAC) in 2019 will be considered at the April Board 
meeting and remain payable effective July 1, 2019. The SAC payout is estimated at $96MM 
and is fully funded from our reserves.

1 Referencing Alexander Campbell’s call to the Church in 1830 for contributions in support of the gospel and missionary 
labor to ensure care of the aged. P.16 “For the Support of Ministry”.

mailto:tadams@pensionfund.org
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• Pension Fund continues to provide Tax Deferred, Traditional IRA, Roth IRA and Benefit Ac-
cumulation accounts. Base returns for these programs were 3.5%, 3.5%, 3.5% and 2.5%, re-
spectively. Good Experience Credits (GECs) of 10.5% for TDRA, 5.5% for IRAs, and 9% for BA 
were awarded for each of these programs and paid on March 31, 2018. In 2018, the board 
will consider a second Good Experience Credit, as we shift our policy-making timeline for 
GECs to our November board meeting based on 9/30 returns and funding levels. The GEC 
will now be paid by 12/31, the year in which it is earned. The GEC payout is estimated at 
$48MM.

• Pension Fund also serves as trustee of the Christian Church (Disciples of Christ) Health Care 
Benefit Trust, and as such, administers supplemental Medicare programs for retirees. The 
active program closed on 12/31/16. The Trust elected to remain open through 12/31/17 to 
capture any late claims. Ministerial Relief and Assistance did pay $2MM to the Trust to pro-
vide the financial resources to pay the debt on the trust, rather than passing this along to 
the church or Medicare participants.

• Pension Fund continues to offer Churchwide Accident Insurance to participants of the Pen-
sion Plan and related programs. Churchwide Accident Insurance is provided through Reli-
ance Standard Life Insurance Company.

MINISTERIAL RELIEF AND ASSISTANCE
During 2017, Pension Fund distributed nearly $1.8 million in Ministerial Relief and Assistance 
(MRA) on behalf of the Christian Church (Disciples of Christ). MRA is solely funded by Pension 
Fund’s endowment and annual gifts to the various programs. This is a record level of MRA gifts.

In 2017, Pension Fund engaged the resources of MRA in new ways. First, we provided emergen-
cy relief grants to pastors whose homes and/or churches were impacted by the hurricanes, fires, 
and floods. We worked in partnership with Week of Compassion, regional/area church staff, 
and the Central Office for the Christian Church in Puerto Rico. In all, gifts of more than $425,000 
were distributed to help pastors.

In Puerto Rico, Pension Fund provided an initial gift for distribution of $300,000 to the Central 
Office. Another $67,000 in generators were purchased in the US and shipped to Puerto Rico. An 
additional gift of $10,000 was provided to assist a pastor whose home was destroyed in the hur-
ricane.

While prudent management of these gifts remains our goal, Pension Fund is also adopting a pro-
active approach to the supplemental gift programs. We are now contacting eligible recipients to 
raise their pension and standard of retirement,rather than waiting for them to come to us.

Supplemental Gift Pensions are gift distributions to those retirees who have extremely low pen-
sions. It is a way for the Church to assist those who are most affected by economic turmoil. In 
the future, increases will be possible only when additional resources from gifts from individuals 
and additional income from Endowment Funds allow.

The Thirteenth Check, which is a gift to all persons on the Ministerial Relief roll and some of the 
neediest on the low pension roll, was sent between Thanksgiving and Christmas. Favorable re-
sponse to 13th check appeals and other Ministerial Relief resources enabled the distribution of a 
true 13th check benefit for the fifth time in the history of the program.
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GOVERNANCE
The Board of Directors and Staff of the Pension Fund are keenly aware of their fiduciary respon-
sibilities to the Church and those served. The Pension Fund was created to provide a unique 
ministry to clergy and lay employees on behalf of congregations and their members. The Pen-
sion Fund seeks to fulfill these responsibilities with compassion, wisdom, and prudence.

The Board of Directors of the Pension Fund of the Christian Church (Disciples of Christ) estab-
lished and adheres to governance policies intended to provide oversight and accountability.

The Pension Fund Board of Directors is fully in compliance with all expectations of the General 
Assembly and General Nominating Committee. The industry expertise on our board includes, but 
is not limited to: Legal, Financial, Investing, IT Systems, Accounting, Actuarial Services, Clergy, and 
Treasury.

ENGAGEMENT WITH THE FOUR PRIORITIES 
Pro-Reconciliation and Anti-Racism
Pension Fund’s Leadership Team (Executive Team, Management staff and Human Resources) 
participated in our first training. The training, conducted by Rev. Sandhya Jha, focused on Cul-
tural Awareness. Our staff have completed two “Lunch and Learns” with our third scheduled 
for April. Rev. Lori Tapia spoke to our staff about the history, culture, and challenges of Hispanic 
Disciples and in particular the challenges of our pastors and immigration. Rev. Dr. Timothy James 
and Rev. Chesla Nickelson spoke to our staff about the history of the National Christian Mission-
ary Convention, the National Convocation, and Merger Staff. Rev. Chung Seong Kim will speak to 
our staff in April.

Pension Fund used the Executive Search model for the first time in calling its 9th Chief Executive. 
The model was used in hiring our new Chief Operating Officer, Chief Marketing Officer, Chief Fi-
nancial Officer, and Assistant Treasurer. The model is being used for any staff position that could 
be viewed as a successor to an Executive team member.

Leadership and Development and Transformation
Pension Fund’s work with Excellence in Ministry and Lilly’s Financial Sustainability grant program 
is providing support to pastors in their first five years of ministry. We are working with the Beth-
any Fellows for peer group development and management. Our goal is to help pastors develop 
the personal and corporate financial skills to be fiscally sound leaders, who are able to focus on 
the mission of serving the church with long, healthy pastorates.

CLOSING WORD
The Board of Directors and Staff of Pension Fund are grateful for the opportunity to serve the 
Church, its ministers and lay employees. Concern about the safety of pensions and retirement 
savings remain for some participants and are a continuing topic in various media outlets. We 
have sought to address such concerns by being transparent and available to respond to inqui-
ries. Pension Fund staff and directors continue their efforts to protect the pensions and retire-
ment savings of all participants.

We ask God’s continuing guidance and your trust as we continue to focus on our ability to serve 
our constituents. This ministry is an expression of Thanksgiving from a grateful Church to those 
who accepted the call to the ministry, as clergy or lay employees, and who carry out that minis-
try faithfully.
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